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Amidst increasing attacks on workers’ rights, it is important that our members have 
the facts on the important issues facing workers and our families. Now, more than ever, 
we must speak in a unified voice. To ensure clear and consistent messaging, we will be 
emphasizing the following key themes to our members.

 
EDUCATIONAL OUTREACH

The IUPAT offers exciting opportunities to anyone willing to put 
in the time and effort to learn the skills to succeed in the painting 
and finishing trades. With the IUPAT, you can punch your ticket to 

the middle class.   

 
INFRASTRUCTURE

American infrastructure is crumbling. The IUPAT is dedicated 
to modernizing and repairing our roads, bridges, buildings, 
airports, water systems and the energy grid, all while providing 
good, high-paying union jobs to get the job done. We provide 
cutting edge skills and training to ensure our projects meet 21st 

century standards and beyond.

 
WORKPLACE TRAINING,  
EDUCATION & SAFETY

Worker safety is priority number one at the International Union of 
Painters and Allied Trades. We offer all of our members continual 
job training and safety instruction, while holding employers 

accountable when they fail to properly protect workers.

 
COMMUNITY INVESTMENT

The IUPAT is dedicated to building stronger communities for our 
members, families and neighbors. We donate thousands of hours 
and millions of dollars to charities and organizations in need like 
the Boys and Girls Club, city beautification projects, and important 

social and civic causes.

 
POLITICAL ACTION

Now, more than ever, we need to elect leaders who are going to 
stand up for workers and make sure our voices are heard in local, 
state and federal government. IUPAT holds our elected leaders 
accountable, working with candidates and elected leaders to 

protect our rights and values.

 
ORGANIZING

While many employers are only looking out for their bottom 
line, the International Union of Painters and Allied Trades is 
looking out for you! We make sure all our members receive fair 

pay, proper training and work on safe job sites.

 
RETIREMENT SECURITY

It is never too early to start thinking about your future. The 
Painters and Allied Trades Industry Pension Fund is here for you. 
We have the resources and experience to protect your family’s 
future. 401(k) plans can be risky, but with an IUPAT pension, once 

vested, you are guaranteed monthly income in retirement.

 
JUSTICE FOR ALL WORKERS

The IUPAT stands with all workers, no matter where they’re 
from, in fighting for fair pay, safe work sites and proper job 

training. Immigrant rights are worker rights. It is that simple.

THE IUPAT FIGHTS FOR ALL WORKERS
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That word “Collaboration.” It can mean many things to many people, especially here at the IUPAT, 
in the work we do in partnership within our membership, with contractors, communities and the 
many stakeholders in our industry. Over the next year you will see many themes throughout the labor 

movement and in our own message as we embark on the coming year with fresh eyes. We have shared 
much progress in what we do throughout those partnerships and in our departments to articulate what we 
do, but in my estimation, it is just as important to declare why we do this work. The answer is a simple one, 
We Are Union.

The benchmarks we’ve achieved as a Union could not have been completed with departments 
working in silos. Having a clear understanding of how each department’s work 

complements the success of the other, is the message that we hope rings true 
throughout the IUPAT.

For example, our registered apprenticeships, as administered by the 
Finishing Trades Institute, depend heavily on the efforts of our 

Government Affairs department to push regulations that protect 
the sanctity of our training model in a way that benefits signatory 

contractors throughout the industry. In turn, creating more 
opportunity for IUPAT members. One very important way to 
accomplish that is by educating and electing an effective 
legislative body.

As with our Organizing efforts, the goal is to recruit, 
protect and retain new contractors and craftspeople 
working in our industry in order to build market-share 
and collective bargaining strength throughout our 
District Councils. These efforts are supported by strong 
wage theft laws and safety regulations. Again, working 
in tandem with Training and Government Affairs to build 

strong support within the communities that perform our 
work. If our numbers are a source of strength, then imagine 

a constituency that includes everyone working in the Finishing 
Trades nationwide.

While many dispute the role of unions in politics there is no room 
for debate. As long as workers are affected by laws that govern 
our collective well-being, we must expend our efforts with equal 
force, to stymie the attacks on our membership. Our members 
understand that while we may have very diverse opinions on the 

GENERAL PRESIDENT’S  
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politics of the day, there is a common thread that unites us all, 
that as a collective of workers, we must be a strong voice in 
order to set the standards of our industries.

2018 saw the labor movement under attack nationally, 
facing an existential threat from The Supreme Court. The 
implications of the Janus vs AFSCME decision will significantly 
impact member retention and recruitment organizing across 
the labor movement and could weaken the labor movement’s 
collective influence at the local and national level. These 
efforts were meticulously crafted to mirror “Right to Work” 
laws as enacted by Wisconsin’s now rejected ex-Gov. Scott 
Walker. Republican efforts around the country have echoed 
the sentiments of Walker who is known for saying “So let me 
be clear, Collective bargaining isn’t a right, it is an expensive 
entitlement. Once and for all, we are giving the taxpayers a 
voice in this debate. We put the power back in the hands of 
the people.”

Unions are also experiencing record-low membership levels. 
According to the Bureau of Labor Statistics, only 10.7% of 
workers belong to a union. This is about half the membership 
unions had in 1983 and only one-third of the membership 
unions had in the 1950s.

While the labor movement faces challenges nationally, the 
unionized construction industry is fighting powerful forces 
locally. Disingenuous organizations, like the Association of 
Builders and Contractors, are spreading misinformation. There 
are a number of “merit shop” advocates active throughout 
the country, and their false claims about the unionized 
construction industry are consistent, they say unions:

•  Are too costly;
•  Are not inclusive; and
•  Do not truly hire locally.

The anti-union forces are creating an environment – in 
traditionally union-friendly urban markets – where local 
unions have to fight for even the most basic rights like fair 
wages and safety standards.

Despite those challenges, there is an organic pro-worker 
movement emerging. In the past few months, several of our 
public and private sector locals across the country, including 
in republican leaning states, have successfully organized their 
members to re-certify and fight back against “Right to Work”. 
In New York City, the #CountMeIn campaign is a growing 
force in the unionized construction industry. This member-
driven organizing campaign is achieving record turnout for 
rallies, support from prominent elected officials and is applying 

significant pressure on one of the most powerful developers 
in the Country to abolish their “merit shop” practices. These 
actions also signal to workers outside of our membership that 
we are stronger together. This is how we win, We Are Union!

In low union density areas where we are organizing 
strategically, we are seeing new faces emerge in the political 
landscape who explicitly echo our values as working families. 
District Councils in those areas are experiencing more 
increased activity in membership than in the past two decades 
combined.

Brothers and Sisters, now is a unique moment and our Union 
has the ability to turn a precarious time in our nation’s history 
into an opportunity for all. By seizing this moment to utilize 
a sophisticated organizing infrastructure and layering on 
21st century digital tools to reach specific audiences, we can 
grow together into a modern, nimble and resilient machine 
propelled by an organizing model built for the future.

It is time to not only elect leaders, foster relationships and 
build partnerships through trust, but ensure that we hold to 
account all those who claim allegiance and demand progress 
for the betterment of all workers.

Our focus on collaboration is meant to highlight the vision 
for the future of our Union by advancing those initiatives that 
will rebuild America, provide justice for immigrants and create 
good jobs and fair wages with a clear focus on safety and 
training. 

Over this past year, we have seen those collaborations at 
work in our District Councils and work groups that have 
been established to solve the many issues facing our industry. 
Working together on solutions that aspire to license our trades 
through certification, accreditation of apprenticeship to raise 
the level of educational opportunities in our trades and the 
very hard reality facing the entire construction industry in the 
form of mental disorder and substance abuse.

I would like to commend each and every member who took 
it upon themselves to stand with each of our departments, 
in any form, to achieve collectively what we cannot do on 
our own. You have turned back power to allied legislative 
bodies throughout the country as described in this Journal of 
the Painters and Allied Trades and have given a new voice to 
workers throughout or industry.

These are all very important issues that affect every member 
and I am truly confident that working together, in true 
partnership, we can make extraordinary progress throughout 
2019 because #WeAreUnion! 
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“ T H E  O N LY  T H I N G  W O R K E R S  H AV E  TO  B A R G A I N  W I T H  I S  T H E I R  S K I L L  O R  T H E I R  L A B O R .  D E N I E D  T H E  R I G H T  TO 
W I T H H O L D  I T  A S  A  L A S T  R E S O RT,  T H E Y  B E C O M E  P O W E R L E S S .  T H E  S T R I K E  I S  T H E R E F O R E  N OT  A  B R E A K D O W N 
O F  C O L L E C T I V E  B A R G A I N I N G - I T  I S  T H E  I N D I S P E N S A B L E  C O R N E R S TO N E  O F  T H AT  P R O C E S S .” —  PA U L  C L A R K



As we begin 2019, our union faces new challenges and opportunities; and some old ones remain.  Our union continues 

to evolve to become more inclusive, more tolerant, and more aggressive in organizing.  Yet, many parts of our society 

and government want to keep working people separate and bickering with one another over our differences.

Some politicians would have you believe that the things holding us back are feeding the hungry, helping the poor to gain 

opportunity, providing Social Security and Medicare for the elderly, clearing a path for immigration, or securing rights for those 

immigrants already here.

They neglect to mention that the tax cuts enacted overwhelmingly benefit the wealthiest 1 percent of our people. When you 

consider that the new law eliminated tax deductions for union dues, work clothes and boots, tools, property tax, etc, union 

workers’ taxes have actually increased.  These deductions, in most cases, exceed the increase in the standard deductions.  

They neglect to tell you that the new tax law is exploding the government deficit, thus making real, meaningful infrastructure 

investment much more difficult. 

They neglect to tell you that corporate welfare in the form of subsidies costs taxpayers exceedingly more than any social 

programs; and these corporate subsidies don’t have dedicated funding like Social Security and Medicare that you have paid into 

your entire working life.  Labor laws governing unions and organizing are not conducive to having strong unions.  Yet, unions in 

general—and your union in particular—continue to thrive because workers find that conditions inside the union are far better 

than outside.

All that said, 2019 will bring opportunity. The IUPAT will meet in convention later this year, giving us the opportunity to adjust 

the way we govern ourselves.  2019 should see our organizing campaigns in four target cities kick into the next phase as we go 

beyond just laying the foundation.  Yet, I caution against wanting instant results, because this type of whole market approach 

takes time, but should yield more lasting results.  Hopefully, we can add more cities or market areas and extend these types of 

organizing campaigns to 8 or 10 areas.

2019 will also prove interesting and challenging as the race for the 2020 presidential and down-ballot elections begin to take 

shape.  We must be prepared to position our union in the best possible way to benefit our members.

I hope you all enjoyed the Christmas season. I want to take this opportunity to wish all of you, and your families, the very best. 

I pray the Lord to strengthen us to meet the challenges and the opportunities of the new year.

God bless you all, and Happy New Year.

GENERAL SECRETARY -  
TREASURER’S REPORT

George Galis 
General Secretary-Treasurer
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BALANCE ACTIVITY BALANCE

AT INCREASE AT

1/1/2018 (DECREASE) 9/30/2018

OPERATING FUNDS

General Fund 28,630,086 2,465,357 31,095,443

Organizing Fund 5,580,026 (1,041,798) 4,538,228 

Building Corp 6,263,611 660,865 6,924,476 

Total Operating Funds  $40,473,723  $2,084,424  $42,558,147 

OTHER FUNDS

AD&D 422,181 22,448 444,629 

Death Benefit 25,163,474 711,196 25,874,671 

Convention 5,377,566 1,026,992 6,404,558 

Issues Campaigns 205,447 40,419 245,866 

FIDR Fund 493,944 (5,540) 488,404 

Total Other Funds  $31,662,612  $1,795,515  $33,458,128 

Total IUPAT Cash & Investments:  $72,136,335  $3,879,939  $76,016,275 

IUPAT  
Cash & Investments

JOIN THE IUPAT MOBILE NEWS NETWORK! TEXT ‘IUPAT’ TO 33222
Mobile alerts from International Union of Painters and Allied Trades. 
Periodic messages. Msg & data rates may apply.

DOWNLOAD THE IUPAT MOBILE MEMBER APP FROM THE APP STORE OR GOOGLE 
PLAY! SEARCH IUPAT

FOLLOW THE CONVERSATION

USING THE APP, MEMBERS CAN:

@GoIUPAT

Get all the latest IUPAT news and events 

Access your membership information  

Toggle Between English and Spanish 

View and email certifications to employers 

Directly access the IUPAT Journal, IUPAT 

Facebook, IUPAT Twitter and IUPAT on YouTube



POLITICAL ACTION
Now, more than ever, we need to elect leaders who are going to stand up for workers and make sure 
our voices are heard in local, state and federal government. IUPAT holds our elected leaders accountable, 
working with candidates and elected leaders to protect our rights and values.

DISTRICT COUNCIL 6 | OHIO, INDIANA, KENTUCKY, PENNSYLVANIA

GOTV DAY OF ACTION

In November, District Council 6 supported the GOTV Day of Action at the Local 979 
United Steelworkers Union Hall in Cleveland, Ohio, ahead of the November midterms 
elections. Several union members and their families went door to door, while others 
took to the phones to inform voters in their community about the importance of voting.
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L to R: Ohio gubernatorial candidate 
Richard Cordray (left) with DC 6 Political 

Director Gary McPheron.

DC 6 members and staff gathered in November to support DC 
6’s endorsed candidates.

L-R: Maine Senate Majority Leader Troy Jackson, Russ Long of DC 35/LU 1887 DC 35/LU 1887 Business Representative Bill Legrand, 
Maine Governor Janet Mills (D-ME), and DC 35 Political Director Roger Brunelle.



GOVERNMENT AFFAIRS
D E PA RT M E N T  U P DAT E

O n November 7th, 2018, members nationwide expressed our 
values in the most effective way we have as citizens, by voting. 
The IUPAT is proud of the role our members and district council 

leaders played in this election. Together, we set the stage to drive our 
agenda forward as workers in the construction industry, and sent a message 
that our voices must be heard and acted on.

Men and women at every level in our district councils helped to elect leaders nationwide 
from both parties. Our work now is to hold accountable, and stand up in partnership for 
legislation that protects workers and our collective bargaining rights as union members.

In this election, we mobilized thousands of members around the country to knock on the doors of fellow union 
members and neighbors, make phone calls, and Get Out the Vote for candidates who speak the language of 
labor.

Working together, we helped elect leaders who are committed to core elements of organized labor and the right 
to collectively bargain for increased wages for working people; lowering health care costs; and legislators who 
support our veterans and military families, and join us in the fight to guarantee and advance rights for women, 
people of color, and all the people who live and work in this great country.

When the results came in, Democrats had flipped an astonishing 40 seats in the House of Representatives, taking 
back control of this national legislative body and putting a stop to an out of control legislative agenda and attack 
on workers set forth by “Right to Work” Republicans focused on limiting union power.

And at the state level, where so many laws affecting working people are decided, working family allies made 
huge gains, flipping seven governors’ mansions from Republican to Democratic, and winning back hundreds 
of state legislative seats nationwide. Democrats claimed six new “trifectas” in the 2018 midterm elections, 
winning the governorship and both chambers of the state legislature in Colorado, Illinois, Maine, Nevada, New 
Mexico and New York. That brings the total number of Democratic trifectas to 14, the others being California, 
Connecticut, Delaware, Hawaii, New Jersey, Rhode Island, Oregon and Washington state. Also, Kansas, Michigan, 
New Hampshire and Wisconsin, Democrats won enough votes to break Republican control, establishing a defensive 
buffer against the unfettered rollout of the Republican, anti-labor agenda. All told, states elected a remarkably 
diverse group of representatives more reflective of their communities and the membership of the IUPAT.

And in some cases, those elected were, IUPAT members. Congratulations Troy Jackson (ME-SD1) of DC 35/
LU 1887, Mark Pocan (WI-CD2) of DC 7/LU 770, Vic Torres (FL-SD15) of DC 78/LU 1010, and Mike Sundin for 
Minnesota House of Representatives District 11A of DC 82/LU 106, and all other IUPAT members currently 
serving, or who were re-elected.

Our work is just beginning. We must stay activated and encourage even more civic participation, because in 
the coming weeks, months and years, we must leverage these new relationships and political victories to push 
forward legislation that provides better protections and safety standards for workers; more economic development 
opportunities; increased investment in vocational schools; high wages; and legislation that helps to expand our 
market share. We must engage our newly elected officials to build even stronger partnerships among government, 
labor, and local communities to make sure developers provide workers with safe, well-paying jobs, and provide 
more opportunity on responsible developments that serve the public interest.

We know that keeping these concerns front and center for our elected officials is no less of an effort 
than getting them elected in the first place. We will continue to keep you updated on developments 
in the coming months as we work to mobilize throughout the year. 09

U.S. Capitol Building.  
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DISTRICT COUNCIL 58 | ILLINOIS, MISSOURI, KENTUCKY 

HABITAT FOR HUMANITY

In September, District Council 58 apprentices teamed up with the St. Charles, Missouri, chapter of Habitat for Humanity to tape and 
paint homes in Wentzville, Missouri. Participants had the opportunity to give back to the community while gaining valuable in-the-field 
experience. Partners in the building process also learned the value of DC 58’s union apprenticeship program in training skilled workers.

DISTRICT COUNCIL 5 | WASHINGTON, ALASKA, IDAHO, OREGON, UTAH, WYOMING

PAINTING FOR CHARITY

Members of District Council 5/Local Union 77 in West Valley City, Utah, used their skills to benefit people and organizations in the 
community. Members helped paint classrooms in the St. Joseph the Worker Catholic Church. Others volunteered to paint a special 
clubhouse for a four-year-old boy going through treatment for brain cancer.

Helping out were DC 5/LU 77 President Cary Limbaugh, members Jean Pierre Hallak Bali, Esteban Sanchez, Mark Modderman, DC 5 
Organizer Danny Vuyk and his girlfriend Telnise Scott, and DC 5/LU 77 Business Representative Brandt Goble.

C O M M U N I T Y  INVESTMENT
The IUPAT is dedicated to building stronger communities for our members, families and neighbors. 
We donate thousands of hours and millions of dollars to charities and organizations in need like 
the Boys and Girls Club, city beautification projects, and important social and civic causes.

DC 5 staff, members and community volunteers at a community project in Utah.
DC 58 members Nick Hoelting, Damon 

Kersting, James Kavanaugh, and Jeff DeRoy 
on the Missouri Habitat for Humanity 

project job site.
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DC 58 member Damon Kersting priming a room in the Habitat for Humanity 
home project in Missouri.

DC 5/LU 77 members Cary Limbaugh (Joe Larsen Painting) and Esteban 
Sanchez (SME Paint) painting a classroom at St. Joseph the Worker 

Catholic Church in Utah.
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DISTRICT COUNCIL 35 | MASSACHUSETTS, CONNECTICUT, MAINE, NEW HAMPSHIRE, RHODE ISLAND, VERMONT 

BOSTON MAYOR HONORS DC 35 FOR ITS SUPPORT OF THE NEW ENGLAND HOLOCAUST 
MEMORIAL 

Members of District Council 35 and the Painter and Glazier Contractors’ Association of New England (PFEANE/GEANE) helped construct 
Boston’s Holocaust Memorial 23 years ago. Today, the monument stands as a national example of how to best remember the history of the 
Holocaust and honor the memory of the lives lost. Over the years, the IUPAT has donated countless hours to maintaining and repairing the 
memorial as a result of vandalism.

On November 13, members of the IUPAT, along with representatives from their union contractor employers, furthered their commitment to the 
memorial, and their stewardship of the memorial, in the form of a $10,000 donation to support its upkeep and material needs.

“The Painters and Glaziers have been with the Jewish community and the memorial since the very beginning,” said DC 35 Director of 
Government Affairs Wayne Murphy.

“We believe it’s our moral obligation to speak up and stand up against anti-Semitism. When the memorial was defaced last year, we stood with 
the Jewish community and repaired the damages. Today, with this donation, we are proud to continue standing with the community again.”

Also in attendance when the $10,000 check was presented to the 
Friends of the New England Holocaust Memorial were City of Boston 
Mayor Martin J. Walsh, leaders of the Jewish community, and other 
dignitaries.

“Boston is built by the people of the world; that’s why we welcome, 
accept and love others who are different than us. That’s what this 
memorial symbolizes,” said Mayor Marty Walsh. “That’s what this 
healing act symbolizes. It makes me proud to be a member of the labor 
movement. It is what makes me proud to be the mayor of this city 
with the strong, resilient Jewish community, and makes me proud to 
be a Bostonian and an American. Thank you to District Council 35 for 
building this beautiful monument behind me.”

IUPAT DC 35 Business Manager/Secretary-Treasurer Jeff Sullivan and PFEANE/GEANE recently 
presented a $10,000 check to the Friends of the New England Holocaust Memorial. 

C O M M U N I T Y  INVESTMENT

“BOSTON IS  BUILT BY THE PEOPLE 
OF THE WORLD;  THAT’S  WHY WE 

WELCOME,  ACCEPT AND LOVE OTHERS 
WHO ARE DIFFERENT THAN US.  THAT’S 
WHAT THIS  MEMORIAL SYMBOLIZES.” 

-MAYOR MARTY WALSH,  CITY OF BOSTON



DISTRICT COUNCIL  17  |  CANADA

PLURAL COMPONENT COURSE

District Council 17 has launched its first weeklong plural 
pump course in Winnipeg, Manitoba. A total of 13 
members participated from Western Industrial Services 
Inc., Carlson and Advance Coating Solutions. The 
purchase of the equipment was supported in part by Canada’s Union Training and Innovation Program. Robert Falcon-Ouellette, Member 
of Parliament for Winnipeg Centre, was on hand to congratulate DC 17 Business Manager/Secretary-Treasurer John Sedor.

 “The grant program has enabled us to purchase state-of-the-art equipment to aid in training our diverse workforce. The knowledge 
gained by the trainees will help the coating industry in protecting critical infrastructure from the devastating and costly effects of 
corrosion,” said Sedor.

DISTRICT COUNCIL 50   | HAWAII 

FINISHING TRADES INTERNATIONAL 
TRAINING

Apprenticeship instructors and training coordinators participated 
in computer training classes provided by the Finishing Trades 
Institute International (FTI) at District Council 50’s headquarters in Honolulu, Hawaii. Instructors Sue and Chuck Bartlett demonstrated 
many useful Microsoft Office shortcuts and tips that make using the programs quicker and more efficient, in the service of our unions 
and our partners.

At a follow-up training, Curriculum, Instruction & Assessment Technology Coordinators Alice Gwinn and Donna Cruz guided 
the Training Department through improvements made to the Learning Management System (LMS). These new improvements 
will allow members to access their union information and complete training modules at home at their own pace. DC 50 
looks forward to more training in Hawaii, not only for instructors, but also all our members that are seeking to be better in their 
individual trade. Members can also access a variety of topics by using the LMS and completing modules at home at their own 
pace. Some other topics include advanced health and safety, trade specialty, business attributes, leadership skills, and many more. 
To get more info on the LMS please contact your local training coordinator at 808-947-6606.
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Worker safety is priority number one at the International Union 
of Painters and Allied Trades. We offer all of our members 
continual job training and safety instruction, while holding 
employers accountable when they fail to properly protect 
workers.

EDUCATION & SAFETY 
WORKPLACE TRAINING, 13



EDUCATIONALOUTREACH
The IUPAT offers exciting opportunities to anyone willing to put in the time and 
effort to learn the skills to succeed in the painting and finishing trades industries. 
With the IUPAT, you can punch your ticket to the middle class.  

DISTRICT COUNCIL 58 | ILLINOIS, MISSOURI, KENTUCKY

JOB FAIR FOR HEROES

District Council 58 recently participated in a Hiring and Education Fair for service 
members, veterans, and their spouses, at Fort Leonard Wood, Missouri. More than 150 
current and veteran service members attended the hiring fair to learn about the civilian 
career opportunities available to them after their military service.

Transitioning from military service can be difficult. The IUPAT believes that veterans 
deserve access to every resource available to continue to build a brighter future for 
the families. That’s why the IUPAT is redoubling our efforts to invest in recruiting and 
training veterans, as well as civilians from underrepresented communities, for rewarding 
careers in our industry.

“It was rewarding to discuss the difficulties service members face in their transition to 
civilian life and how the district council could assist them to fund the right career path,” 
says Jonathan Elliott, an organizer with DC 58/ LU 2341.

DISTRICT COUNCIL 6 | OHIO, INDIANA, KENTUCKY, PENNSYLVANIA

NATIONAL APPRENTICESHIP WEEK 

District Council 6 celebrated National Apprenticeship Week with an event at the 
Strongsville, Ohio union hall. This event drew 143 attendees from various schools 
within the surrounding areas, including Cleveland Heights High School, Cuyahoga 
Valley Career Center, Polaris Career Center, Clearview Local Schools, Max Hayes 
High Schools, Warrensville Heights High School and the Medina County Career 
Center. Nineteen students completed our general application, including seven 
young women who are seriously considering joining the IUPAT. DC 6 staff and 
apprentices were on hand to assist these students with hands-on demonstrations 
to capture the feel of our trades. Current apprentices inspired these students by 
telling stories about why they joined the union and how it has changed their lives.

DC 58 Organizer Jonathan Elliott (center) 
greets servicewoman Hubert at the Hiring and 
Education Fair held at Army base Fort Leonard 
Wood. DC 58 apprenticeship instructor John 

Buchholz is in the background.

DC 6 Director of Training George Boots spoke 
to vocational students about swing stages.
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DISTRICT COUNCIL 30 | ILLINOIS, WISCONSIN

2018 WOMEN BUILD NATIONS 
CONFERENCE

On October 12-15, 2018, District Council 30 Outreach & 
Engagement Program Manager Marisa Richards (LU 448) and 
DC 30 Organizer Mandy Ganieany (LU 157) joined over 2,000 
tradeswomen from around the world for the Women Build Nations

(WBN) Conference in Seattle, Washington. During the three-
day event, attendees discussed common challenges women 
face in the industry, and developed strategies for recruiting and 
retaining women in the building and construction trades. The 
International Union of Painters and Allied Trades was represented 
by 130 members at the conference, including journey workers, 
apprentices, and union leaders. This was the largest IUPAT group 
to attend the conference to date.

“I attended my first WBN conference in 2015, and it’s incredible 
to watch the event grow each year,” said Marisa Richards. “It’s 
great to join such an impressive group of industry leaders who are 
committed to empowering tradeswomen and promoting the wide 
variety of opportunities available for women in the construction 
trades industry.”

DISTRICT COUNCIL 35 | MASSACHUSETTS, CONNECTICUT, MAINE, NEW 
HAMPSHIRE, RHODE ISLAND, VERMONT

WOMEN IN ACTION COMMITTEE GIVES BACK

The Women in Action Committee of District Council 35 had a busy summer and 
fall volunteering in the local community. DC 35/LU 77 members Deb Gilcione, 
Alexandra Colonna and Kathleen Santora primed and prepped walls to assist the 
Beyond Walls Project in Lynn, Massachusetts, and helped build tiny houses. They also 
had the opportunity to engage in discussions and learn more about retaining and 
recruiting more women in the construction trades through the Women Build Nation 
Conference in Seattle, Washington.

DC 30 Outreach & Engagement Program 
Manager Marisa Richards (LU 448) and DC 

30 Organizer Mandy Ganieany (LU 157) 
attended the 8th Annual Women Build 

Nations Conference in Seattle in October.

A DC 35 Women in Action Committee 
volunteer prepping the walls for the Beyond 

Walls project in Lynn, Massachusetts.



This year, with one of the worst wildfire seasons to date, Jobs Corps 
participants worked to help make shelter for elite firefighters a little 
more comfortable by repainting their dormitory.

The Pacific Northwest Regional Training Center (PNWTC) at the 
Redmond Air Center in Redmond, Oregon, is one of ten Job Corps 
regional training centers across the United States.

The PNWTC delivers 38 to 40 Fire, Fuels 
and Aviation courses a year, and has 
three dormitories with a combined total 
of two training rooms and 38 single 
dorm rooms. An average of 1,000 
students utilize the facility in a training 
season (November through the end of 
May).

In the summer, the Redmond Interagency 
Hotshot crew and Redmond Smokejumpers utilize the dormitories. 
Smokejumpers and Hotshots are primarily initial attack resources 
for suppressing our nation’s wildland fires, many of which we’ve 
witnessed in recent years.

IUPAT Job Corps painting crews from Timber Lake JCC (TL JCC) in 
Estacada, Oregon, and Angell JCC (A JCC) in Yachats, Oregon, arrived 
on October 8 and worked through October 18 repainting the interior 
of Juniper Dorm. The crews consisted of IUPAT instructors Jon Munch 
and Jesus Valencia, along with 11 IUPAT pre-apprentice students.

The work consisted of 12 dorm rooms, one large shower, four 
restrooms, one kitchen, one lobby, two long hallways, and 26 doors 
and frames. The students repaired damage, prepped and painted two 
coats on the dorm interior covering about 7,000 square feet.  The 
crew worked 845 man-hours completing the job on time and with 
journey level quality.

“Both crews came in with positive attitudes, good communication 
skills and work ethics. They did their best every day and finished on 
time,” said Angell JCC IUPAT instructor Jesus Valencia.

JOB CORPS OFF–CENTER WORK PROJECT

 “BOTH CREWS CAME IN WITH POSITIVE 
ATTITUDES, GOOD COMMUNICATION 
SKILLS AND WORK ETHICS. THEY DID 
THEIR BEST EVERY DAY AND FINISHED 
ON TIME,” SAID ANGELL JCC IUPAT 
INSTRUCTOR JESUS VALENCIA.

 “All the crew showed willingness to learn from both journey workers 
and each other, throughout the job. They were willing to be critiqued 
to improve their job skills,” said Timber Lake JCC IUPAT instructor 
Jon Munch.

 “They did an outstanding job with the painting project of the Juniper 
Dorm. The students were professional, and all showed that they truly 

wanted to learn their trade. A big thank 
you to both instructors and their students 
for the hard work and for supporting the 
Redmond Air Center. We hope to have 
them back next year to repaint the interior 
of Ponderosa Dorm,” said Pacific Northwest 
BLM/FS Regional Training Specialist Renee 
Beams.

 “I have seen many projects completed by 
Job Corps pre-apprentices and this one 

stands out. The crew maintained the highest level of professionalism 
and the quality of work performed is the best I have seen,” said IUPAT 
Job Corps Field Coordinator Jim Purdy.

Job Corps’ mission is to give at-risk and underprivileged youth 
academic and vocational training that would prepare them for the 
job market and end the cycle of poverty.

Each year more than 65,000 young men and woman are trained 
and placed through a network of 112 Job Corps Centers in 47 
states, Puerto Rico, and the District of Columbia. That makes Job 
Corps America’s oldest, largest, and most comprehensive residential 
training program for unemployed and undereducated youth.

The IUPAT’s investment in programs like Job Corps, serves as a 
testament to our commitment to community enrichment and 
economic development to provide increased opportunity in the 
industries we represent.

#PartnershipWorks

L to R: Timber Lake JCC instructor Jon Munch, Michael Sanders (TL JCC), Johnathan Frese (TL JCC), Ocsar Villasenor (A JCC), Judah 

Guerrero-Rivera (TL JCC), Deven Ziemke (TL JCC), Kailee Durant (A JCC), Dymen Battle (TL JCC), Alishea Frank (A JCC), Jason Martinez  (A 

JCC), Gary Garcia (A JCC), Warren Sanders (TL JCC) and Angell JCC Instructor Jesus Valencia.

JOBCORPS



On a hot September day in Houston, Texas, International Union of Painters 
and Allied Trades District Council 88 opened its newly refurbished training 
center in a ceremony with invited guests representing IUPAT leadership, 

contractors, and local political leaders.

DC 88 Business Manager/Secretary-Treasurer Eric Porter welcomed attendees to one mof 
the most advanced training centers in the IUPAT, thanks to the hard work of the staff of DC 
88, and resources provided by the International.

The International Finishing Trades Institute gave a $250,000 grant to the DC 88 training program 
to purchase equipment, a blast booth, mock ups and other tools to train in multiple IUPAT crafts. 
The IFTI also assisted their team in receiving a DeWalt tool display, and Safway and SafeSpan 
platforms for training. 

IFTIUPDATE
RENOVATED TEXAS IUPAT TRAINING CENTER 
OPENS DOORS

IUPAT General President Kenneth 
Rigmaiden addresses members and 

honored guests at the grand opening of 
District Council 88’s new training center in 

September 2018.

Staff from the IUPAT Organizing Department, the Finishing Trades Institute and the Painters and Allied Trades LMCI also 
put their time and skills into the nearly year-long effort.

As a sign of true partnership, IUPAT contractors donated their time and materials to 
the reformation of the training center. This included Rodney Bardwell, Denise Baker 
and Dorothy Bardwell, the owners of Spring Glass. They assisted in the purchase of 
doors, door frames, glass and storefront materials to give the center high quality 
mockups for glazing training.

IUPAT contractor JT Thorpe worked with IUPAT instructors from around the country, 
such as John Hamilton of District Council 4 (Buffalo) and Dave Jones from District 
Council 5 (Seattle), to perform on-site training while the center was being finished, 
so that the training never stopped.

Banners representing partners in the industry such as Purdy, SSPC and 
NACE lined the walls of the state-of-the-art center. This presence of these 
organizations celebrates the strong partnerships in training we have formed 
with these industry leaders. In fact, NACE and the IFTI are working together to 
have the resources in place to become the first NACE NIICAP Accredited AS-3 
Training Center in the world.  “This is one of the best examples of how the 
IUPAT and IFTI are working together with industry partners to have not only 
our members certified in our crafts and recognized as the best on the job, but 
our contractors, as well,” said Anton Ruesing, director of the IFTI.

Training is well underway in District Council 88, and the IUPAT is moving strong to grow and put those newly trained 
members to work in Texas and in the rest of the Southwest United States.
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PLATFORM TRAINING UP AND RUNNING IN IFTI

Platforms are crucial to job safety and effectiveness in bridge painting.  The stability they provide for painters often hundreds of 
feet in the air over ground or water give the men and women steady footing and security so they can return home safely. That 
same stability allows painters to work faster because they can stage equipment and other materials necessary to get the job 
done near them throughout the job.

In July, the International Finishing Trades hosted two leading companies in platform systems, SafeSpan and Safway, to hold a 
Train-the-Trainer course for IUPAT instructors.

Representatives from each company not only put the IUPAT instructors through 
hands-on training on the IFTI Training Center floor, they received in-depth classroom 
training and curriculum materials to take back to their councils.

Class attendees found the course on erecting these platform systems to be 
invaluable to their work. “It’s a skill that’s very valuable,” said Joe Dreher of District 
Council 5/Local Union 300 in Seattle.  “It’s always nice to know that the platform 
you’re working is one that you built. You know everything about it. It’s a confidence 
booster.”

 Platform training will continue in 2019 for IUPAT instructors at the IFTI, while those 
who have already completed the course will be holding classes of their own in their district councils in 
the months to come.

IFTI Apprenticeship & Training Representative Ken 
Seal was presented with a token of appreciation 
from the training staff of District Council 88 by 
Dena Owens, director of training. “Ken played on 
integral role in not only helping us get the training 
center organized and updated, but in getting our 
never before Industrial paint program started.  
He continues to provide invaluable input and 
support,” Owens told the Journal.

IFTINEWS 18



18 NEW FEATURES ON THE IFTI ONLINE 
LEARNING MANAGEMENT SYSTEM

The new LMS Help area is now live!

Before calling the IFTI or sending an email to the  
ftiinternational@iupat.org, check the Help area.

The page addresses frequently asked questions 
about logging in, accessing your LMS account, 
applying for courses, and tracking online 
completions and certifications.  If you see a play 
button, the answer has a video or simulation.

DISTRICT COUNCIL 51 AND FTI KICK OFF NATIONAL 
APPRENTICESHIP WEEK WITH U.S. & MARYLAND 
LABOR SECRETARIES 

In honor of Veterans’ Day and kicking off National Apprenticeship Week, 
US Labor Secretary Alexander Acosta toured the DC 51 Training facility 
in Lanham, MD. The Secretary was joined by Maryland Labor Secretary 
Kelly Schultz, local leaders and veteran apprentices to discuss the critical 
importance of UNION apprenticeship programs for returning veterans and 
all Americans interested in punching their ticket to the middle class.  

US Labor Secretary Acosta and Maryland Labor Secretary Schultz participated 
in a facility tour and roundtable discussion with apprenticeship directors, 
union officials, employers, veterans, WDB partners and tradeswomen to 
discuss successful pre-apprenticeship outreach partnerships for veterans, 
women, high school students and out-of-school youth.

IUPAT DC #51 is launching a Women in Construction Trades advocacy 
group to recruit and mentor women interested in entering high-paying 
careers in the DC-MD-VA unionized construction industries. 

“THE IUPAT APPRENTICESHIP PROGRAM IS A GREAT PROGRAM. 
BUT DIDN’T KNOW ABOUT UNIONS OR APPRENTICESHIPS UNTIL 
I WAS INTRODUCED TO A UNION WORKER. THAT’S WHY I’VE 
MADE IT MY MISSION OF GETTING THE WORD OUT, NOT JUST 
TO WOMEN, BUT ANYONE WHO IS LOOKING FOR A CHANGE, 
WHO ARE LOOKING FOR THEIR PURPOSE DRIVEN LIFE.”  
- ROCHELLE WALKER, THIRD YEAR IUPAT APPRENTICE

L-R: FTI 3rd Year Apprentice Rochelle Walker, United States 
US Labor Secretary Acosta and FTI Industrial Coatings 

Instructor Jose Mauricio Rauda. 

FTI 3rd Year Apprentice Rochelle Walker.



LABOR-MANAGEMENT
D E PA RT M E N T  U P DAT E

Committees formed at the 2017 Finishing Industries Forum 
continued to meet in 2018 to develop initiatives to grow the 

IUPAT and expand the market share of union contractors.

GLAZING COMMITTEE & INDUSTRIAL 
COATING AND PAINTING COMMITTEE 
UPDATES

The Glazing Committee surveyed over 1,000 IUPAT glazing 

contractors across the United States and Canada to identify new 

opportunities in the sector and the best way to tap into them.  

Currently, a research piece based on the survey and contractors’ 

interviews is being developed, as well as initial marketing materials 

to eventually be used by IUPAT glazing contractors to win these new 

sectors of the industry.

One of the primary goals of the Industrial Coating and Painting 

Committee was to develop web-based marketing materials that 

can be customized to highlight the local work of IUPAT painters. 

The committee worked with a company to identify the internet 

platform for design, and met mid-October for training on how to 

customize the marketing and information piece. The goal is for IUPAT 

representatives and organizers to use the system in their efforts to 

win more work throughout the United States and Canada.

In December 2017, union and business leaders gathered at the LMCI 

Finishing Industries Forum (FIF) in Las Vegas to form four committees 

addressing key industry challenges. The collective goal of those four 

committees was to create a plan that will increase the work IUPAT 

contractors win, grow the ranks of the union, and provide a resource 

for the men and women of the IUPAT who are facing personal hardships 

and reaching out for help. 

On expanding market share for IUPAT contractors, which means 
more job opportunities for IUPAT members, two committees 
were formed in the industrial painting and glazing trades.  Since 
that December FIF, representatives of each committee 
have met on a continuing basis to form a plan and put it 
into action.

PROGRESS ON GROWING THE IUPAT, CONTRACTOR 
MARKET SHARE AND MEMBER WELL BEING

THE COST OF

CORROSION
$2.5 Trillion

Global cost of corrosion  
(3.4% of global GDP) 

$375B-$875B 
Potential savings realized

through corrosion control 

COST OF CORROSION FOR LOCAL BRIDGES AND ROADS

Nearly 55,000 
"structurally deficient" bridges

are an average age of  
65 years    

Leveraged bridges and
roads cost the US economy

$500 billion a year! 

$3.79 billion cost
replace "structurally
deficient" bridges  

$500 million to recoat  

WHAT CORROSION MEANS FOR [LOCATION]

[CUSTOMIZE THIS SECTION FOR YOUR REGION] Our highways,
bridges and overpasses provide passage to a steady stream of
vehicles, drivers and passengers every single day. And with each
passing moment, these structures age and deteriorate. It’s only
a matter of time until more severe (and costly) action will be
necessary.  

WHAT CAN BE DONE TO PREVENT CORROSION?

Proactive Management Adoption of Standards  Ensuring Quality Work  
New Builds: Ensure the project
budgets for corrosion prevention
and maintenance throughout the
lifecycle of the asset.  
Existing Builds: Ensure corrosion
prevention is a standard part of
all existing asset maintenance
contracts.  

Ensure building codes require, and
master specifications recommend,
the highest quality of coating &
protective material.  
Ensure that all infrastructure work
funded whole or in part by
government require a corrosion
prevention management system. 

Mandate the use of qualified,
certified corrosion management
specialists on Government
projects. Workers should be CAS-
trained or equivalent.  

For More Information [Contact]

 Marketing materials such as this are being designed to 
increase IUPAT contractor market share across North America 

in our different trades.



IUPAT HELPING HAND

This year, 216 IUPAT contractors and over 2,300 IUPAT members 

responded to a survey created by the committee formed to address 

suicide prevention and substance use disorder. The objective of 

the research was to measure their awareness of local programs 

and resources available to them to address substance use disorder 

and mental health issues.

Unfortunately, only nearly two-thirds of contractors, and well 

under half of the members surveyed, were aware of programs 

available on the district council level to these issues.

In addition to correcting severe lack of awareness of available 

programs, tvhe committee commissioned a new website that acts 

as a clearinghouse of information for members and employers 

to seek help for either themselves, an employee, a friend, or 

other loved ones. The site, www.IUPAThelpinghand.com, 

lists helpline phone numbers, gives the means to locate a local 

treatment center, and provides educational materials to download 

and post in the workplace or distribute to fellow members.

IUPAT
HELPING HAND

W I N T E R  2 018   |   J O U R N A L 
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LABOR-MANAGEMENT
D E PA RT M E N T  U P DAT E

RECRUITMENT AND RETENTION COMMITTEE UPDATE  

The International Finishing Trades Institute is also lending a hand by developing a curriculum and a peer advocacy program. This training is 
designed to inform and empower the construction industry by separating fact from fiction and encouraging our workforce to choose proactivity 
when it comes to behavioral health issues and addictions. Our goal is to educate individuals, in turn promoting a healthy, safe, and substance-
free working environment. 

In addition to finding avenues for bringing new members to the IUPAT, the Recruitment and Retention Committee has a strong emphasis on 
retaining those members, as well as the members we have now. One of the ways they plan on accomplishing this retention is by developing 
a mentorship program. This program will give younger and newer members an experienced member to turn to who, ideally, will help them 
navigate the challenges of their career and introduce them to the advantages of being union and staying union.

The committee is also developing a program and materials to address teachers, school counselors and principals on school professional 
development days. This program will be designed in way that union recruiters can use in any part of the United States and Canada.

At the end of September, the LMCI wrote an article for a USA Today 

insert reporting on the need for infrastructure investment.

Keep any eye for more messages about how the IUPAT is leading the 

way in the Finishing Trades.

One of the primary goals of the IUPAT is to showcase our collective 

efforts, not only to those who work and do business with our many 

trades, but to the general public.

This fall, if you were reading USGlass magazine, or attended a 

national glazing trade show, you saw this advertisement for the 

IUPAT, among others, both digitally and in print.

not only skillfully apply the necessary materials to 

prevent corrosion; they are trained to do this safely, 

in a way that protects the environment.

The bottom line is, in an age where countless 

students are graduating college with staggering 

debt and no job offers, earning while you learn in 

the finishing trades leads to a secure future with 

virtually unlimited opportunities. 
1NACE® International

camaraderie that comes with being a member of 

a highly skilled, dedicated team that is protecting 

North America’s most iconic structures. 

Along with benefitting workers, it’s a field that keeps 

America strong. By repairing and protecting our 

nation’s infrastructure from the adverse effects of 

corrosion, IUPAT industrial painters and coaters 

keep it safe and long-lasting for the people and local 

communities who rely on it for their businesses, 

livelihoods and day-to-day activities. And they 

A n enormous wave of demand for skilled 

 workers in the construction building trades 

 is just around the corner. That’s because 

America’s infrastructure is aging and deteriorating, 

and an unprecedented investment is on the national 

docket to upgrade and modernize it.

Demand will be especially high for skilled industrial 

painters and coating specialists, who have the 

advanced training and knowledge necessary 

to prevent and repair corrosion of our bridges, 

overpasses, and energy infrastructure. While 

corrosion is a major cause of deterioration, skilled 

workers can add 100 years to the lifespans of 

bridges alone.1

To develop the most qualified workforce, the 

International Finishing Trades Institute (IFTI), the 

training and education arm of the International 

Union of Painters and Allied Trades (IUPAT), offers 

classroom and field training in earn-while-you-

learn apprenticeships. Women and minorities are 

especially welcome, and there’s a special Painter 

and Allied Trades Veterans Program.  

Available to all the finishing trades, these 

apprenticeships teach the latest innovations and 

trends using cutting-edge tools and technologies, 

such as virtual reality. Earn-while-you-learn 

apprenticeships are open to anyone 18 or older in 

North America, and IFTI helps people qualify.

Salaries, even for beginning apprentices, are 

highly competitive with excellent health benefits 

and something rarely offered today –– a pension. 

There’s one more important benefit: the strong 

Earn While You Learn in the 
Building Trades

Laid end to end, our bridges that require monitoring and/or repair 
would stretch over 1,500 miles, or the distance from NYC to Dallas.
The Fix We’re In For: The State of our Nation’s Bridges 2013, Transportation for America

1,500 
MILES

total length of  
America’s structurally 

deficient bridges 

SPONSORED

International Union 
of Painters and
Allied Trades

LEARN MORE    IUPAT.org/JoinUs

IT’S HARMLESS.  
Unless your sealant process fails.

Moisture protection. Thermal and acoustic performance.  

Aesthetics. These are just a few of the reasons to make  

certain there is an International Union of Painters and  

Allied Trades glazier on the job. With hundreds of hours of  

classroom training, thousands of hours of on-the-job training  

and ongoing advanced training in every aspect of glass  

selection, cutting, installation and replacement, they’re the  

clear choice for safety, performance and durability.  

Learn more at IUPAT.org

PEOPLE ARE SEEING A LOT OF THE IUPAT THESE DAYS
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ORGANIZER’S BOOKLIST

1. 1877: America’s Year of Living Violently by Michael A. Bellesiles

2. A Tale Of Three Cities (Class and Culture) by David J. Goldberg

3. There Is Power in a Union: The Epic Story of Labor in America by 
Philip Dray

4. Playing Against the House: The Dramatic World of an Undercover 
Union Organizer by James D. Walsh
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ORGANIZING
D E PA RT M E N T  U P DAT E

O ver the past couple months, our Organizing department, working in tandem with Regional Organizing 
Coordinators (ROCs) and your District Council Organizing Directors have been strategizing on 
multiple “Outside the Box” campaigns that have helped plant roots and build a foundation that 

will lead to long term success.

Market Analysis conducted throughout our regions and over all industries represented by the IUPAT, has 
allowed us to focus more strategically, informing our local departments on upcoming opportunities, 
density and relationships that build leverage and resource. The better we can understand the markets in 
which we operate, the more able we are to organize effectively, increase hours for our members, and to 
recapture and grow our market share in a strategic, efficient manner.

Nashville CBA
In Tennessee, an area that hasn’t seen a ton of Union density over the years, District Council 91, in alliance 
with our strategic organizing division, local building trades unions and community allies, won the first 
step in gaining a foothold on market-share and opportunities for growth. In a historic first for Nashville, 
a Community Benefits Agreement (CBA) was attached to the new Major League Soccer Stadium and 
surrounding redevelopment. This CBA will ensure that certain standards are met on the project and will 
help lift up the citizens and workers by raising the bar on private development in the region.

After months of talking to all workers in our industry on jobsites throughout the region and educating 
many through our newly formed worker center, Alianza Laboral, coalition-building with groups like 
Stand-Up Nashville and solidarity support from other, forward thinking building trades, we were able to 
make the case that conditions in and around the stadium must improve and standards on exploitation 
and safety must be set.

In Nashville, as with every District Council throughout the IUPAT, the underground economy is bolstered 
by wage theft, sub-standard wages and lack of worker benefits. This is what allows low-road contractors 
an advantage in the bidding process vs. Union signatory contractors. We have seen an uptick of wage 
theft cases fought and won that help to level that playing field and add value to the argument we 
represent, that workers deserve better and all workers are stronger together.

DC 91’s Organizing department and coalition was able to win back stolen pay for 30 workers affected 
by this ongoing scheme to denigrate the industry.

This underscores why we will continue to educate, organize and mobilize construction workers and 
their families to fight for more worker rights enforcement in Nashville, through 

legislation, through litigation and definitely through negotiations with 
developers. We can never rely on corporations to protect us - the 

labor movement must fight for safeguards to protect workers, 
and there are no better advocates for these safeguards than 

workers themselves.

As a community, we must demand every measure possible 
to ensure that every worker who steps onto a job returns 
home safely to their family at the end of the day.

Enforcement is the only thing that takes any agreement 
from paper to the pavement. Workers deserve nothing 
less. Nashville deserves nothing less and it’s the right 
thing to do.

RECRUIT, RETAIN, RECAPTURE
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District Council 15 Merger
The District Council 15 merger and restructure has brought back the 
energy and workflow needed to regain market-share in a region that 
has lacked the resources and structure for over a decade.

The recent merger of District Council 15 into District Councils 16, 36, and 
81 has given us an unprecedented opportunity to win back market share 
and power in the states of Nevada, Colorado, and Arizona. Each District 
Council has a record of success – District Councils 16 and 36 have each 
gained enormous man hours and membership growth in the recent years and 
District Council 81 has defied all odds in the state of Iowa by winning nearly 
every single recertification election that they’ve faced following the passage 
of the disastrous HB 291.

Each District Council hit the ball running following the merger – we have 
already begun an intense market analysis and organizing effort in Las Vegas 
(including organizing maintenance workers at a casino via a recent NLRB 
election victory), and have an ongoing campaign in Denver, CO, which has 
benefited greatly from the fresh energy and influx of resources.

Denver DC 81 collaboration and expansion of organizing resources 
have moved that council from a defense strategy to a strong offensive 
in order to regain market-share. 

District Council 81 in Colorado with a helping hand from DC 36 embarked 
together on over 100 job site visits to build on over 150 conversations with 
the local labor force throughout CO. By aligning departments and moving an 
all hands on deck strategy, an organizing mindset was able to get a foot in 
the door for IUPAT members throughout the region. With representatives and 
organizers hitting the street to speak with and educate workers, Assistant 
BM/ST JD Fitch, BM/ST Bob Gilmore and Director of Training Howard Baker 
laid the groundwork with employers and members as to what we envisioned 
to accomplish through or combined effort. Engaging all stakeholders to 
build relationships throughout the construction community and those who 
work in our industry, is the cornerstone to any campaign. Collaborating on a 
winning ground game that incorporates community enrichment and economic 
development is the only way to set the table for the organizing success. 
Engaging local labor boards, members and employers, in true partnership is 
the only way to raise standards for all and ensure we are a viable player in 
the future. 

Tying it all together
Make no mistake, none of the ground that we’ve covered could ever take 
place without the careful collaboration between all of our departments, 
external allies and most importantly, the active members who lend support 
to our campaigns. We must be strategic and leverage our resources in a way 
that adds value for all stake holders. While we touched on a few of the efforts 
currently underway throughout the IUPAT, there are many more happening 
in all of our district councils with one goal in mind, to increase opportunity, 
raise the voice and build strength for all workers. We look forward to your 
continued support in the new year. 



ORGANIZING
While many employers are only looking out for their bottom line, the International Union of 
Painters and Allied Trades is looking out for you! We make sure all our members receive fair pay, 
proper training and work on safe job sites.

DISTRICT COUNCIL 5 |  
WASHINGTON, ALASKA, IDAHO, OREGON, UTAH, WYOMING

FREEDOM FOUNDATION PICKET

DC 5 members recently picketed a Freedom Foundation fundraising gala at the Hilton Bellevue in Bellevue, Washington. 
These proud members joined together in solidarity to oppose the Freedom Foundation’s anti-union agenda. The 
organization’s gala will fund efforts to attack unions through legislation and lawsuits. They aim to remove the right 
to collectively bargain and expand “right to work” laws that prevent workers from joining together for a better life.
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It is never too early to start thinking about your future. The Painters and Allied Trades Industry Pension 
Fund is here for you. We have the resources and experience to protect your family’s future. 401(k) 
plans can be risky, but with an IUPAT pension, once vested, you are guaranteed monthly income in 
retirement.

RETIREMENT S E C U R I T Y

Updating Your Pre-Retirement Beneficiary Designation:  
What You Need to Know
Completing a proper beneficiary designation is an important element in your financial and retirement planning 

efforts. If you have not reviewed your existing beneficiary designation recently, now would be a good time for you 

to determine whether it may be necessary to file an update with the Pension Fund office.

When considering your beneficiary designation, please note that the beneficiary form on file with the Pension 

Fund office applies to a pre-retirement benefit only. Once you retire, you will make a beneficiary election with 

your payment election forms, and that designation may be different from what you have previously indicated on 

your beneficiary designation form filed with the office. It is equally important to note that the Pension Fund office 

Beneficiary Designation Form is different from the union and local union beneficiary forms.

Designating a beneficiary before you retire is important to protect your survivor’s rights if you pass away prior 

to retirement. If you were to pass away and there was no beneficiary designation on file with the Pension Fund 

office, your pre-retirement survivor benefit would go to your next available kin, as determined by Maryland 

interstate laws.

Because the laws may not always follow your wishes for your intended survivor, it is up to you to ensure your 

designated beneficiary is properly assigned. For example, you may have a significant other that you have lived 

with for years and desire for that individual to receive the survivor benefit available if you were to pass away so 

their financial burden will be less. Nonetheless, you may have previously designated a sibling that you have lost 

contact with over the years and would not wish for them to receive any of your retirement assets. However, by 

failing to update your beneficiary designation, if you were to pass away in this circumstance, your sibling would 

receive the pre-retirement survivor benefit and your significant other would have no recourse to receive these 

funds.

Many individuals have a common misconception that if a will is on file, all of one’s assets will be taken care of 

under the wishes specified in the will. This understanding is incorrect. Any plan that provides for a beneficiary 

designation will not honor a will with respect to beneficiary designations. Therefore, if you have filed a will that 

gives all of your retirement assets to your mother, but you have a beneficiary designation form on file 
with the Pension Fund office naming your father as your pension beneficiary, and your sister as your 
annuity beneficiary, your mother will not receive a survivor benefit from the Pension Fund. Remember 
in all of your retirement planning that a proper beneficiary designation will always supersede what is 
listed in a will.

We understand updating a beneficiary form is not always top of one’s mind when experiencing a major 
life change, such as marriage, divorce, or the loss of a loved one. Establishing a yearly reminder to 
review your listed beneficiary with the office provides peace of mind that no matter what happens to 
you now or in the future, your benefit will be directed where you intend. There have been numerous 
cases in which individuals neglected to update beneficiary designations due to divorce, remarriage, the 
birth of children, or other circumstances. In these situations, frustrated survivors’ resort to battling in 
court for a legal determination over who should be considered the beneficiary. Please do not let this 
happen to your loved ones.

Take a moment now to visit our website to download the Beneficiary Designation Form or to call the 
Fund office at (800) 554-2479 to verify your listed beneficiary for pre-retirement pension and annuity 
benefits.
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The Iupat 
Community Day of Action
APRIL 20, 2019
By recommendation of the CORE (Community Organizing for Real Economics) Strategic 
Planning Committee, members of the International Union of Painters and Allied Trades 
will participate in a new annual program where we come together to give back to the 
communities in which we live and work. 

The IUPAT Community Day of Action is on April 20, 2019. Our members will choose 
a project in their community that will advance our mission to grow the IUPAT under 
CORE. 

Our five main goals in CORE are to: 

1. BATTLE THE UNDERGROUND ECONOMY IN CONSTRUCTION

2. FIGHT TO MAINTAIN AFFORDABLE HOUSING IN URBAN DEVELOPMENT

3. END INCOME INEQUALITY AND ITS EFFECT ON OUR INDUSTRIES AND COMMUNITIES

4. LOBBY FOR INDUSTRY STANDARDS IN OUR WORK TO PROTECT THE ENVIRONMENT

5. BUILD CAMPAIGNS TO FIGHT DISCRIMINATION AND PROMOTE CIVIL AND HUMAN RIGHTS

6. FOSTER CONVERSATIONS CONNECTING COMMUNITY, BUSINESS AND GOVERNMENT 

The IUPAT Community Day of Action will focus on the contributions and efforts made by our district councils in building 
relationships within their communities. Actions can range from performing work on a community park, participating in 
political rallies and social events, preserving the environment, or civic and community outreach. 

This event will be promoted across social media so that our fellow members can see what we can accomplish in just one 
day when we all work together. We will also alert local media to highlight our work within our communities and show that 
the members of the IUPAT are neighbors who are dedicated to building our communities. 

The IUPAT Community Day of Action • April 20, 2019

IUPAT



Separating from the military can be tough enough without looking for civilian 
employment. Looking for work for weeks or months can be even worse.  But here’s 

the good news: We’ve got your back.

The Painters and Allied Trades Veterans Program gives you a plan, a new skill set, 
and the support you need to make the transition from military to civilian employment 

through apprenticeship learning and on the job training. 

Our intensive training lets you earn while you learn. Careers in the professional 
trades offer good pay, generous benefits, and a secure future -- doing work that can’t 

be outsourced overseas.

You proudly protected and served your country. Now, the IUPAT stands ready to advance 
your skills and offer you a rewarding new career in the Finishing Trades.

THE PAINTERS AND ALLIED TRADES 
VETERANS PROGRAM

Learn more at  
www.pat-vp.org 
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Local First Last Amount Local First Last Amount Local First Last Amount

1 Paul White $2,500

6 Steven Sanders $2,500

7 Cameron Novak, Sr. $2,500

10 Karl Stuffers $2,500

10 Daniel Austin $2,500

12 Armando Maliano $2,500

12 Jose Mendoza $2,500

12 Norbert Keller $2,500

12 Cornelius Galvin $2,500

12 John Hoagland $2,500

12 Frank Carney $2,500

18 Walter Protas $2,500

32 Shawn Flowers $2,500

43 Robert Salansky $2,500

57 Donald Talley $2,500

79 Walter Speer $2,500

85 Charles Huge $2,500

86 Ralph Helmandollar $2,500

97 Hans Hermes $2,500

112 Richard Hartinger $2,500

115 Paul Carron $2,500

118 Troy Blanton $2,500

118 David Edwards $2,500

123 Ottis Wilson $2,500

130 Agapito Garza $2,500

138 John Goodwin $2,500

138 Brandon Adams $2,500

138 Bernard Jobin $2,500

147 Norbert Leidecker $2,500

155 Lawrence Kidd, Jr. $2,500

159 Charles Durham $2,500

159 Gabriel Costanza $2,500

159 Daniel Ledesma $2,500

159 Patrick McClinch $2,500

169 Jeffrey Felise $2,500

177 Leroy Handspiker $2,500

178 Kenneth Mireider $2,500

188 Richard Condo $2,500

191 Jose Cavazos $2,500

194 Gerald Harms $2,500

200 David Chalhoub $2,500

226 Doyle Ogle $2,500

246 Paul Fiala $2,500

249 Frank Goodwin $2,500

249 James Reeves $2,500

249 Thomas McKelvey $2,500

252 Robert Goolsby $2,500

252 Michael Sterling, Jr. $2,500

257 Adrian LaPointe $2,500

300 Bruce Ericson $2,500

357 Joseph Laperriere, Jr. $2,500

364 Gary Gillespie $2,500

368 Richard Borowski $2,500

386 Thomas Pester $2,500

386 Ronald Kolosky $2,500

386 Gilbert Schwartz, Sr. $2,500

409 Charles Higgs $2,500

427 R.K. Thomas $2,500

437 Lynn Mashburn $2,500

456 Donald Lackey $2,500

465 James Koehler $2,500

471 Gary Hawkins $2,500

507 Luis Correa $2,500

507 Victor Salinas $2,500

510 Styles Price $2,500

510 William Carroll $2,500

530 Francis Martin $2,500

558 Larry Warmington $2,500

558 Derek Jackson $2,500

558 Donald Hartman $2,500

558 Alvin Krumery $2,500

636 Gilbert Cotinola $2,500

636 John Mossevelde $2,500

636 Andrew Sollars $2,500

660 John Huffman $2,500

660 Kevin Courtney $2,500

707 Fritz Finnitzer $2,500

707 Jack Cardinale, Jr. $2,500

707 James Harris $2,500

751 Patrick Brenot $2,500

767 Frank Montedeoca $2,500

781 Ferdinand Andes $2,500

788 Kenneth McRill $2,500

823 Bartolo Lente $2,500

831 Joseph Ernster $2,500

863 Gisberto Melone $2,500

880 Michael Tucker $2,500

934 Blaine Allsopp $2,500

939 Patrick Greene $2,500

948 Gerald Feck $2,500

1036 Patrick Donnelly $2,500

1036 Luis Guerrero $2,500

1036 Drexel Brown $2,500

1036 Lavern Edwards $2,500

1036 Shon Sereika $2,500

1036 Santos Corrales, Jr. $2,500

1044 Alfred Paris $2,500

1047 James Corcia $2,500

1075 Brian DeVore $2,500

1087 Steven Goellner $2,500

1162 Richard Niece $2,500

1165 Ralph Spangler $2,500

1168 Donald Tucker $2,500

1169 Michael Fincher $2,500

1176 Kenji Aochi $2,500

1244 Herman Laux $2,500

1247 James Weir $2,500

1247 Howard Roberts $2,500

1285 Donald Widder $2,500

1333 Robert Heron $2,500

1486 Michael Tirman $2,500

1527 Donald Paton $2,500

1590 Mark Seifried $2,500

1590 Allen Jean $2,500

1819 Josef Pfaffenhumer $2,500

1891 Rino Salvador $2,500

1891 Renzo Carniel $2,500

1891 Mario Crincoli $2,500

1891 Vincenzo Lizzi $2,500

1955 Joseph Fiorelli $2,500

1964 Raymond Nelson $2,500

1964 Robert Kelley $2,500

1964 Travis Puelz $2,500

1969 Emanuel Salamon $2,500

2011 John Conrad $2,500

2012 John Jones $2,500

2012 Theodore Shafer $2,500

2012 Joda Cain $2,500

2012 Walter Colvin, Jr. $2,500

2014 Maurice Richey $2,500

2018 John Taylor $2,500

2018 Columbo Astolfi $2,500

2352 Gaylord Mork $2,500

2352 Ken Perry $2,500

2352 Brian Burns $2,500

2352 Robert Wylin $2,500
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Support PATCH  
by shopping on Amazon! 

The Painters and Allied Trades for Children’s Hope 
Foundation (PATCH) supports programs that provide 
educational and medical services for our youth,  
and local sports programs.    

For every eligible purchase you make at 
smile.amazon.com,  
Amazon will donate a portion of the 
purchase price to PATCH. 

Visit smile.amazon.com and select Painters and Allied Trades for 
Children’s Hope Foundation as your charity of choice. 



IUPAT JOURNAL COVER DESIGN CONTEST 
FALL 2018
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PRINTED IN THE USA
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PAINTERS AND ALLIED TRADES 

WINTER 2018
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IN this issue
IUPAT #GroundGame Proves Winning Strategy in 2018 Elections

Spotlight on  Industry Partnerships
Bridging the Gap: Community - Business - Government

IUPAT

The IUPAT Journal is for our membership 
and by our membership. 

Many of our members are true artisans 
in their fields. As such, we encourage 
members to submit their design ideas for 
the Journal Cover Contest!

Submit the design that you want to see 
for a chance to win!

SEND YOUR DESIGN IDEAS TO 
COMMUNICATIONS@IUPAT.ORG

YOUR  
DESIGN  
HERE

Spring 2019

The IUPAT represents over 30 crafts in 

construction and public services throughout the 

United States and Canada. 

Do you have photos highlighting our work? 

Whether you’re a painter, glazier, taper, floor 
coverer, public sector or trade show decorator...  
If you’re one of ours, we want one of yours!  

Post your jobsite pic on official IUPAT Social 
Media by March 1st to qualify! 

With the Hashtag  

#IUPATWins2019

And be entered to win a

DEWALT MADE IN THE USA Combo Pack 

DCK494P2 20V Max XR Lithium Ion 4-Tool 

IUPAT Social Media Photo Contest 



General President Ken Rigmaiden and NACE Chairman Bob Chalker: 
Labor and construction industry need to work together for a stronger Houston

There’s a lot of noise these days — especially in our incredibly 
polarized political environment — about the divide between labor 
unions and industry. Despite the perception and rhetoric that 
we work at cross-purposes, the reality is that in many fields, we 
must work collaboratively to fill America’s workforce needs of 
the construction sector and ensure that maintaining the country’s 
infrastructure meets and exceeds a gold standard to reduce cost on 
taxpayers.

The key to success in the booming 
construction industry in Houston and 
across the country is having a well-trained 
and well-prepared workforce.

Houston has taken some hits in recent 
years following Hurricane Harvey and 
chronically low oil prices. But, as the 
saying goes, “Don’t mess with Texas.” 
We know our future is looking bright. Oil 
prices are rising and the city is rebuilding. 
As we rebuild and grow in this revitalized 
economy, we need to be prepared to 
meet the needs of an ever-changing 
environment, including infrastructure corrosion.   

Contractors and unions must work together. We have many 
common goals: good jobs, steady work, safe work sites and safe 
projects for the public. When builders and contractors, nationwide, 
sounded the alarm concerning a need for skilled workers who know 
about corrosion safety, the International Union of Painters and Allied 
Trades got to work on addressing the industry needs. 

IUPAT has teamed up with NACE International, a coating and 
corrosion engineering society, to open a first-of-its-kind, state-of-
the-art training facility in Houston where workers will complete 
their training and receive NACE certification. The facility will teach 
proper processes and controls to prevent corrosion and structural 
deterioration. This means graduates will be entering the workforce 
with the skills and credentials to perform work at the highest 
standards — something our industry depends on. 

“CONTRACTORS AND UNIONS MUST WORK 
TOGETHER. WE HAVE MANY COMMON 
GOALS: GOOD JOBS, STEADY WORK, 
SAFE WORK SITES AND SAFE PROJECTS 
FOR THE PUBLIC. WHEN BUILDERS 
AND CONTRACTORS, NATIONWIDE, 
SOUNDED THE ALARM CONCERNING 
A NEED FOR SKILLED WORKERS WHO 
KNOW ABOUT CORROSION SAFETY, THE 
INTERNATIONAL UNION OF PAINTERS 
AND ALLIED TRADES GOT TO WORK ON 
ADDRESSING THE INDUSTRY NEEDS.”

INDUSTRYS P OT L I G H T 

On large-scale, industrial projects, corrosion can be devastatingly 
expensive and can even cause death. Whether bridges, oil rigs, 
pipelines or water storage, corrosion severely jeopardizes their 
stability. Corrosion kills. Take for example the I-35W Mississippi 
River Bridge collapses in Minnesota in 2007. Corroded steel played 
a major factor in that bridge collapse. In light of that tragedy 
and many others, the need for skilled and certified industrial 
coatings applicators who know how to prevent, treat, and 

contain corrosion can mean the difference 
between life and death – especially as 
we are faced with an ever-aging national 
infrastructure.

Using skilled workers pays in the long run. 
Owners, builders, workers and the public 
don’t want to face project delays and cost 
overruns due to shoddy work and costly 
and often life-threatening consequences 
of an ill-equipped workforce.

Ken Rigmaiden and Bob Chalker are the guest authors of this op-ed. 
Rigmaiden is general president of the International Union of Painters 
and Allied Trades and Chalker is CEO of NACE International.
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IUPAT
HELPING HAND

WORKING TOGETHER 
TO SAVE LIVES

• Suicide is the 10th leading cause of death in the United States and the
9th leading cause in Canada.

• The construction industry is one of the top fields affected by substance
use disorder. 

Find resources for suicide prevention and options on how to get treatment for 
substance use disorder for you or a loved one at  

www.IUPATHelpingHand.com 

Working in the building and construction trades is a challenging career. 
There are high productivity demands on the workers to meet deadlines, 
as well as working conditions that can often be an extreme danger if strict 

safety guidelines aren't followed.

Workers in the construction industry face other risks: suicide and substance 
use disorder.

The IUPAT is stepping to to fight back against the opioid  to make a chance  
Let's work to save and change lives together with www.IUPAThelpinghand.com. 
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