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A MESSAGE FROM  GENERAL PRESIDENT JIMMY WILLIAMS JR.

IUPAT members throughout the United 
States and Canada are dealing with 
rising inflation and volatile markets that 
directly impact their wages, through no 
fault of their own. We’re also dealing 
with unfortunate political and economic 
instability across the world—particularly 
in Europe—that has altered energy costs 
and the global construction industry. 
More than anything, we’re dealing with 
employers across industries who have 
been squeezing workers for far too 
long, refusing to pay them what they 
deserve. As we approach the midterm 
elections in the United States against this 
backdrop, we continue to engage with 
our members to take a pulse on where 
we stand politically. In addition to a member survey earlier 
this year, we recently conducted a focus group of IUPAT 
members across the United States to gauge their opinions 
in greater depth.

Our U.S. Industry Pension Fund rehabilitation plan was 
built to withstand our volatile markets, and as long as we 
continue to grow market share, increase our hours, sign 
new signatories, and expand our membership, we will be 
that much more secure into the future. And that security is 
the responsibility and duty of each and every one of us. We 
will continue to monitor our investments and will continue 
to stay vigilant about the health and growth of our fund.

Despite the uncertainty around the economy, the outlook for 
construction remains good. In fact, one of my chief concerns 
is recruitment for every craft in every District Council. I have 
instructed IUPAT staff across the country to develop strong 
plans to bring in new apprentices, get people trained, and 
expand our ranks in order to meet recruitment needs for 
our signatory contractors. Unemployment is at a 60-year 
low in the United States, and we need to do everything we 
can to market ourselves as an option for everyone looking 
to earn family-sustaining wages.

Simply put, we need more people. This is an opportunity to 
not only bring in new people but also to expand our ranks 
of women and historically underrepresented workers in the 
IUPAT. The work of diversifying our union and making it 
more inclusive is not just the right thing to do; it’s the only 
way to capitalize on the more than $1.2 trillion being spent 
by the Federal Government on infrastructure.

At the beginning of October 2022, our union will host a first-
of-its-kind Floorcovering Summit. Since becoming General 
President just over a year ago, my team and I have been 
dead set on doing everything we can to give the flooring 
industry, which falls within our jurisdiction, the attention 
and resources it has needed for a long time. We are trying 
new things across the country in the flooring industry and 
having success, especially in Seattle, Las Vegas, and San 
Diego. In the past year, we’ve signed seven new shops in 
San Diego, and our efforts have raised flooring hours to a 
50-year high. What we’re doing in San Diego is what we 
intend to do all across the nation—signing new contractors 
and expanding our market share. 

GENERAL PRESIDENT’S UPDATE
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GENERAL PRESIDENT’S UPDATE

ON THE IMPORTANCE OF DEMOCRACY TO THE 
LABOR MOVEMENT

Across our union, IUPAT members have a wide variety of 
beliefs, issues, and positions, many of which they hold dear. 
While an overwhelming majority support many key issues, 
electoral politics and how we approach our democracy can 
be contentious. Sticking to our core issues and union values 
is critical, as is protecting and defending democracy itself.

An important part of the labor movement is that every 
member is entitled to hold their own set of beliefs and 
is encouraged to act accordingly. Our union is built by 
members like you being active and involved in the life of our 
union. We are a participatory organization, and we are also 
a democratically run organization. Our diversity makes us a 
stronger union. 

A worrying trend in American politics has been growing in 
recent years, and polls indicate that the number one concern 
of Americans is democracy—beating out inflation, the 
receding economy, and the pandemic. It is disconcerting to 
a majority of Americans that the dominant faction of one of 
our major political parties is working to directly undermine 
our system of governance. 

The events of January 6 were startling to us all. It was 
disgraceful to see an American president directly undermine 
the results of a free and fair election, and even more startling 
to see an angry mob of his supporters breaking into the halls 
of Congress. These events did not erupt spontaneously; they 
were the result of months of campaigning to dispute the 
results of our elections. 

Many of us, myself included, had taken for granted that 
American democracy is sacred and guaranteed. This is not 
the case. The labor movement, as a whole, has a pivotal role 
to play in defending our democracy, and we each have a 
responsibility to do our part. I didn’t hesitate for one minute 
in condemning the January 6 riots and I was glad that the 
U.S. labor movement was united on this matter. However, 
it’s not enough to simply condemn bad acts—we must work 
to ensure they don’t happen again. 

One of the foundational tenets of labor movements across 
the globe is one member, one vote. We join together 
to fight for better working conditions and a better life for 
ourselves and our families, and we also get to decide how 
our union is run, what our collective bargaining agreements 
should look like, and if we want to go on strike. We all 
vote and agree to follow whichever way the majority votes, 
whether it be for our elected officers or our contracts. That’s 
what democracy looks like in our union and I believe that 
this is how our government should run, too.

As we approach the 2022 midterm elections, I want to 
reinforce that I believe it is our duty, as members of the IUPAT 
and as members of the broader working class, to stand up 
for politicians who share our values. We have an opportunity 
to vote. It’s a right that I believe every person should have 
and that we cannot take for granted. While it is unfortunate 
that one of our major political parties is moving quickly in 
a direction that would irreparably harm our democracy, we 
fortunately still have the ability to hold them accountable 
this November.

J O U R N A L   |   FA L L  2 0 2 2   |   5



Los miembros de la IUPAT de todo Estados Unidos 
y Canadá están lidiando con el aumento de la 
inflación y la volatilidad de los mercados, lo cual 
repercute directamente en sus salarios, sin que ellos 
tengan la culpa. También nos enfrentamos a una 
desafortunada inestabilidad política y económica 
en todo el mundo (sobre todo en Europa) que ha 
alterado los costos de la energía y la industria mundial 
de la construcción. Más que nada, nos enfrentamos 
a empresarios de todos los sectores que llevan 
demasiado tiempo exprimiendo a los trabajadores, 
negándose a pagarles lo que merecen. A medida 
que nos acercamos a las elecciones de mitad de 
período en Estados Unidos, con este telón de fondo, 
seguimos interactuando con nuestros miembros 
para tomarle el pulso a nuestra posición política. Además 
de una encuesta realizada a los miembros a principios de 
este año, recientemente hemos llevado a cabo un grupo de 
discusión con miembros de la IUPAT de todo Estados Unidos 
para conocer sus opiniones con mayor profundidad.

Nuestro plan de rehabilitación del Fondo de Pensiones de 
la Industria de Estados Unidos se construyó para resistir 
la volatilidad de nuestros mercados, y mientras sigamos 
aumentando nuestra cuota de mercado, incrementando 
nuestro número de horas, añadiendo nuevos signatarios y 
ampliando nuestra afiliación, estaremos mucho más seguros 
en el futuro. Y esa seguridad es responsabilidad y deber 
de todos y cada uno de nosotros. Seguiremos controlando 
nuestras inversiones y seguiremos vigilando la salud y el 
crecimiento de nuestro fondo.

A pesar de la incertidumbre en torno a la economía, las 
perspectivas para la construcción siguen siendo buenas. 
De hecho, una de mis principales preocupaciones es la 
contratación para cada oficio en cada Consejo de Distrito. 
He dado instrucciones al personal de la IUPAT de todo el país 
para que desarrolle planes sólidos para incorporar nuevos 
aprendices, conseguir que la gente se forme y ampliar 
nuestras categorías con el fin de satisfacer las necesidades 
de contratación de nuestros contratistas signatarios. El 
desempleo está en el nivel más bajo de los últimos 60 años 

en Estados Unidos, y tenemos que hacer todo lo posible 
para vendernos como una opción para todas las personas 
que buscan ganar un salario que sostenga a sus familias.

En pocas palabras, necesitamos más gente. Esta es una 
oportunidad no solo para incorporar nuevas personas, sino 
también para ampliar la afiliación de mujeres y trabajadores 
históricamente subrepresentados en la IUPAT. La labor de 
diversificar nuestro sindicato y hacerlo más inclusivo no solo 
es lo correcto, sino que es la única manera de aprovechar 
los más de 1,2 billones de dólares que está gastando el 
gobierno federal en infraestructura.

A principios de octubre de 2022, nuestro sindicato acogerá 
por primera vez una cumbre sobre revestimiento de suelos. 
Desde que asumimos la presidencia general hace poco más 
de un año, mi equipo y yo nos hemos propuesto hacer todo 
lo posible para que el sector de los suelos, que es de nuestra 
competencia, reciba la atención y los recursos que necesita 
desde hace mucho tiempo. Estamos probando cosas 
nuevas en todo el país en el sector de los suelos y estamos 
prosperando, especialmente en Seattle, Las Vegas y San 
Diego. En el último año, hemos inaugurado siete nuevos 
talleres en San Diego, y nuestros esfuerzos han aumentado 
las horas de revestimiento de suelos a un máximo de 50 
años. Lo que estamos haciendo en San Diego es lo que 
pretendemos hacer en todo el país: incorporar nuevos 
contratistas y ampliar nuestra cuota de mercado.

MENSAJE DEL  PRESIDENTE GENERAL JIMMY WILLIAMS JR.
NOVEDADES DEL PRESIDENTE GENERAL
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SOBRE LA IMPORTANCIA DE LA DEMOCRACIA PARA 
EL MOVIMIENTO OBRERO

Los miembros de la IUPAT de nuestro sindicato tienen una 
gran variedad de creencias, cuestiones y posiciones, muchas 
de las cuales son muy apreciadas. Aunque una abrumadora 
mayoría apoya muchas cuestiones clave, la política electoral 
y la forma de enfocar nuestra democracia pueden ser 
conflictivas. Es fundamental que nos ciñamos a nuestros 
asuntos fundamentales y a los valores del sindicato, así 
como que protejamos y defendamos la propia democracia.

Una parte importante del movimiento obrero es que cada 
miembro tiene derecho a mantener su propio conjunto de 
creencias y se le anima a actuar en consecuencia. Nuestro 
sindicato se construye gracias a que miembros como usted 
son activos y se involucran en la vida de nuestro sindicato. 
Somos una organización participativa, y también somos una 
organización dirigida democráticamente. Nuestra diversidad 
nos hace un sindicato más fuerte. 

Una tendencia preocupante en la política estadounidense 
ha ido creciendo en los últimos años, y las encuestas indican 
que la preocupación número uno de los estadounidenses 
es la democracia, superando a la inflación, el retroceso de 
la economía y la pandemia. Resulta desconcertante para la 
mayoría de los estadounidenses que la facción dominante de 
uno de nuestros principales partidos políticos esté trabajando 
para socavar directamente nuestro sistema de gobierno. 

Los miembros de la IUPAT de nuestro sindicato tienen una 
gran variedad de creencias, cuestiones y posiciones, muchas 
de las cuales son muy apreciadas. Aunque una abrumadora 
mayoría apoya muchas cuestiones clave, la política electoral 
y la forma de enfocar nuestra democracia pueden ser 
conflictivas. Es fundamental que nos atengamos a nuestros 
asuntos fundamentales y a los valores del sindicato, así como 
protegemos y defendemos  nuestra propia democracia.

Muchos de nosotros, incluyéndome, habíamos dado por 
sentado que la democracia estadounidense es sagrada y 
está garantizada. Este no es el caso. El movimiento obrero, 
en su conjunto, tiene un papel fundamental en la defensa 
de nuestra democracia, y cada uno de nosotros tiene la 
responsabilidad de hacer su parte. No dudé ni un minuto en 
condenar los disturbios del 6 de enero y me alegré de que 
el movimiento obrero estadounidense estuviera unido en 
este asunto. Sin embargo, no basta con condenar los malos 
actos, sino que debemos trabajar para que no se repitan. 

Uno de los principios fundamentales de los movimientos 
sindicales de todo el mundo es el de “un miembro, un voto”. 
Nos unimos para luchar por mejores condiciones de trabajo y 
una vida mejor para nosotros y nuestras familias, y también 
podemos decidir cómo se dirige nuestro sindicato, cómo 
deben ser nuestros convenios colectivos y si queremos hacer 
huelgas. Todos votamos y estamos de acuerdo en seguir lo que 
vote la mayoría, ya sea para nuestros cargos electos o nuestros 
contratos. Así es la democracia en nuestro sindicato y creo que 
así es como debería funcionar nuestro gobierno también.

A medida que nos acercamos a las elecciones intermedias de 
2022, quiero reforzar que creo que es nuestro deber, como 
miembros de la IUPAT y como miembros de la clase trabajadora 
en general, defender a los políticos que comparten nuestros 
valores. Tenemos la oportunidad de votar. Es un derecho que 
creo que toda persona debería tener y que no podemos dar 
por sentado. Aunque es lamentable que uno de nuestros 
principales partidos políticos se esté moviendo rápidamente 
en una dirección que dañaría irremediablemente nuestra 
democracia, afortunadamente todavía tenemos la capacidad 
de hacerles rendir cuentas en noviembre.

NOVEDADES DEL PRESIDENTE GENERAL
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A REPORT FROM GENERAL SECRETARY-TREASURER GREGG SMITH

In the last Journal, my message emphasized member 
engagement and the importance of actively representing 
our entire union. This time around, I want to shift the focus 
and discuss bottom-up organizing, a tried and true tactic for 
our union for over 135 years. With bottom-up organizing, it 
becomes everyone’s duty to organize, build power, strengthen 
our union, and transform our industry so it works for all of us.

While we have a union-friendly administration in the United 
States and public support for unions like ours is at its highest 
level in 60 years, only organizing can truly grow our market 
share, expand our membership, and provide the strength 
needed to ensure our skilled trades are matched with 
family-sustaining wages and benefits. We cannot rest at this 
moment. We need to turn the general public’s support into 
support for our union and growth for unions like ours. We 
need to test the limits of just how friendly and supportive a 
union-friendly administration actually is for our union and 
our trades. We must keep going forward, setting our own 
agenda, and expanding our horizons.

Our union and all successful unions throughout history have 
always grown from organizing. It’s how we’ve expanded our 
ranks from dozens to tens of thousands, and it will ensure our 
continued expansion and growth. The organizing we do in 
the next few years can provide stronger working conditions 

and benefits for future generations, including our own 
families. Organizing must happen at every level within our 
trades. We must organize across our differences and do our 
best to represent everyone in our union. I myself am a gun-
owning, boot-wearing trade unionist from Illinois who knows 
how vital it is to organize across differences. Our solidarity is 
what’s always made our union strong.

The IUPAT leadership is within each of us, and it is up to 
us to organize, fight, and make the changes that are so 
desperately needed in our industry. The only way things will 
begin to change is the way they’ve always changed—with 
mass involvement. It will take all of us to end the underground 
economy in construction, to end misclassification and wage 
theft, to ensure contracts are being enforced and our rights 
upheld, and to match our wages and benefits with our skills. 

Our union’s true power begins on the job site. It is vital that 
we all talk to our coworkers about our union and talk to 
unorganized folks who desperately need the protection of 
our union. I would wager that nearly every member of our 
union knows at least one other person in our industry who 
doesn’t belong to a union. Don’t shy away from reaching out 
to non-union peers and getting them involved in the work 
that we do. The unorganized floor coverer—talk to them. The 
young tradesmen and tradeswomen on some of their first job 
sites—talk to them. The people who seem most frustrated 
but don’t have an ear to listen—talk to them. The only way 
we can raise standards in our industry is to lift each other up 
and offer support. We, the people, are the union and we must 
stand up when we see something that is wrong, reach out to 
those being affected, and fight for fair working conditions 
and benefits.

Particularly within the United States, big things are happening. 
Historic opportunities are right in front of us and we must 
take advantage of them. We are seeing the largest investment 
in water infrastructure in U.S. history, the largest bridge 
investment since the construction of our interstate highway 
system, the largest federal investment in public transportation 
in U.S. history, the largest investment in the renewable energy 
industry in U.S. history, and so much more. When I talk about 
organizing, I want you all to think about such opportunities. 

ORGANIZING IS THE ONLY PATH FORWARD
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As of today, the renewable energy industry is overwhelmingly 
non-union with no labor standards, few benefits, and weak 
pay. That work is being done by a non-union workforce, 
many of whom are in our industry. We are equipped within 
our trades to do work in the renewable energy industry, and 
it’s up to us to organize that industry. We are the ones who 
must make change happen. From the historic investments in 
water infrastructure, to bridges and highways, all of us need 
to be engaged to ensure our union is taking advantage of 
every opportunity that’s in front of us. The leadership of our 
union, ultimately, is the rank-and-file worker. We are nothing 
without the thousands of leaders on worthwhile job sites 
helping us enforce our contracts, talking to their peers about 
our organization, and standing up for each other, organizing 

bit by bit to create changes that will reverberate from coast 
to coast. If ever there was a time for hundreds and thousands 
of new union leaders organizing from the bottom-up to 
transform our industry and write a new historic chapter for 
our union, now is that time.

I challenge each and every one of you to give your best effort 
in making these next few years a historic period in our union’s 
history, one we’d proudly tell our kids and grandkids about. 
It won’t always be easy, but it will be worth it in the end. I 
pledge to put everything I have into our union—sweat, blood, 
and tears, and I welcome each and every one of you to join 
this fight with me.

BALANCE ACTIVITY BALANCE

AT INCREASE AT

1/1/2022 (DECREASE) 6/30/2022

OPERATING FUNDS
General Fund 37,119,088 (1,032,660) 36,086,428 

Organizing Fund 4,370,029 (137,729) 4,232,299 

Building Corp 5,729,414 (693,686) 5,035,729 

Total Operating Funds  $47,218,531  $(1,864,075) $45,354,456 

OTHER FUNDS
AD&D 527,331 (14,910) 512,421 

Death Benefit 30,630,609 (1,688,968) 28,941,641 

Convention 3,105,762 519,646 3,625,408 

Issues Campaigns 248,022 (10,000) 238,022 

FIDR Fund 929,536 13,701 943,237 

Total Other Funds  $35,441,260  $(1,180,531) $34,260,729 
Total IUPAT Cash & Investments: $82,659,791  $(3,044,606) $79,615,185 

IUPAT Cash & Investments
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INFORME DEL SECRETARIO GENERAL Y TESORERO GREGG SMITH

En la última Revista, mi mensaje hizo hincapié en el compromiso 
de los miembros y en la importancia de representar activamente 
a todo nuestro sindicato. En esta ocasión, quiero cambiar el 
enfoque y hablar de la organización ascendente, una táctica 
comprobada por nuestro sindicato desde hace más de 135 
años. Con la organización ascendente, se convierte en un deber 
de todos organizar, generar poder, fortalecer nuestro sindicato 
y transformar nuestra industria para que funcione para todos.

Aunque tenemos una administración que favorece a los 
sindicatos en Estados Unidos y el apoyo público a sindicatos 
como el nuestro está en su nivel más alto en los últimos 60 
años, solo la organización puede hacer crecer realmente nuestra 
participación en el mercado, ampliar nuestra membresía y 
proporcionar la fuerza necesaria para garantizar que nuestros 
oficios cualificados se correspondan con salarios y beneficios 
que sostengan a las familias. No podemos quedarnos quietos 
en este momento. Tenemos que convertir el apoyo del público 
en general en apoyo a nuestro sindicato y al crecimiento de 
sindicatos como el nuestro. Tenemos que poner a prueba los 
límites de lo favorable y solidaria que es una administración 
para con nuestro sindicato y nuestros oficios. Debemos seguir 
avanzando, marcando nuestra propia agenda y ampliando 
nuestros horizontes.

Nuestro sindicato y todos los sindicatos exitosos a lo largo de 
la historia siempre han crecido a partir de la organización. Así 
es como hemos ampliado nuestras filas de docenas a decenas 

de miles, y esto garantizará nuestra continua expansión y 
crecimiento. La organización que llevemos a cabo en los 
próximos años puede proporcionar condiciones de trabajo y 
beneficios más fuertes para las generaciones futuras, incluidas 
nuestras propias familias. La organización debe darse en 
todos los niveles de nuestros oficios. Debemos organizarnos 
dejando de lado nuestras diferencias y hacer todo lo posible 
para representar a todos en nuestro sindicato. Yo mismo soy un 
sindicalista de Illinois con armas y botas que sabe lo vital que es 
organizarse dejando de lado las diferencias. Nuestra solidaridad 
es lo que siempre ha fortalecido a nuestro sindicato.

El liderazgo del IUPAT está dentro de cada uno de nosotros, y 
depende de nosotros organizar, luchar y hacer los cambios que 
tanto se necesitan en nuestra industria. La única manera de que 
las cosas empiecen a cambiar es como siempre han cambiado: 
con la participación de las masas. Será necesario que todos nos 
involucremos para acabar con la economía sumergida de la 
construcción, para poner fin a la clasificación errónea y al robo 
de salarios, para garantizar el cumplimiento de los contratos y 
el respeto de nuestros derechos, y para que nuestros salarios y 
beneficios se correspondan con nuestras capacidades. 

El verdadero poder de nuestro sindicato comienza en el lugar de 
trabajo. Es vital que todos hablemos con nuestros compañeros 
de trabajo sobre nuestro sindicato y hablemos con la gente no 
organizada que necesita desesperadamente la protección de 
nuestro sindicato. Apostaría que casi todos los miembros de 
nuestro sindicato conocen al menos a otra persona de nuestro 
sector que no pertenece a un sindicato. No hay que huir del 
acercamiento a los compañeros no sindicalizados y hacer que 
participen en el trabajo que hacemos. Es necesario hablar con 
los trabajadores de recubrimiento de suelos no organizados. 
Es necesario hablar con los jóvenes comerciantes en sus 
primeros trabajos. Es necesario hablar con quienes parecen más 
frustrados pero no tienen quién los escuchen. La única forma 
de elevar el nivel de nuestro sector es levantándonos unos a 
otros y ofreciéndonos apoyo. Nosotros, la gente, somos el 
sindicato y debemos levantarnos cuando veamos que algo está 
mal, tender la mano a los afectados y luchar por condiciones de 
trabajo y beneficios justos.

Sobre todo en Estados Unidos, están ocurriendo grandes 
cosas. Las oportunidades históricas están frente a nosotros y 
debemos aprovecharlas. Somos testigos de la mayor inversión 

LA ORGANIZACIÓN ES EL ÚNICO CAMINO A SEGUIR
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en infraestructuras hídricas de la historia de Estados Unidos,la 
mayor inversión en puentes desde la construcción de nuestro 
sistema de autopistas interestatales,la mayor inversión federal 
en transporte público de la historia de Estados Unidos, la mayor 
inversión en el sector de las energías renovables de la historia de 
Estados Unidos, y mucho más. Cuando hablo de organización, 
quiero que todos piensen en esas oportunidades. 

Al día de hoy, la mayor parte de la industria de las energías 
renovables no está sindicalizada, no tiene normas laborales, 
sus beneficios son pocos y sus salarios son bajos. Ese trabajo 
es realizado por trabajadores no sindicalizados, muchos de los 
cuales pertenecen a nuestra industria. Estamos capacitados 
dentro de nuestros oficios para trabajar en la industria de las 
energías renovables, y nos corresponde organizar esa industria. 
Debemos ser agentes de cambio. Desde las inversiones 
históricas en infraestructuras hídricas hasta los puentes y las 
carreteras, todos debemos comprometernos para garantizar 
que nuestro sindicato aproveche todas las oportunidades que 
se nos presenten. El liderazgo de nuestro sindicato, en última 

instancia, es el trabajador de base. No somos nada sin los miles 
de líderes en los lugares de trabajo que valen la pena, que nos 
ayudan a hacer cumplir nuestros contratos, que hablan con sus 
compañeros sobre nuestra organización y que se defienden 
mutuamente, organizándose poco a poco para crear cambios 
que repercutan de costa a costa. Si alguna vez hubo un 
momento para que cientos y miles de nuevos líderes sindicales 
se organizaran de manera ascendente para transformar nuestra 
industria y escribir un nuevo capítulo histórico para nuestro 
sindicato, ese momento es ahora.

Desafío a todos y cada uno de ustedes a dar lo mejor de sí 
mismos para hacer de estos próximos años un hito en la historia 
de nuestra unión, uno que relataremos con orgullo a nuestros 
hijos y nietos. No siempre será fácil, pero al final valdrá la 
pena. Me comprometo a poner todo lo que tengo en nuestro 
sindicato: sudor, sangre y lágrimas, y los invito a todos y cada 
uno de ustedes a unirse a esta lucha.
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IUPAT General President James A. 
Williams Jr. addresses attendees of the 
inaugural IUPAT Coatings and Glazing 

Forum in Hanover, Maryland.

Executive Director Anton Ruesing

The International Finishing Trades Institute continues to move 
forward on its course of providing resources and partnerships 
to expand on what will ultimately be work opportunities for 
International Union of Painters and Allied Trades members.

An event at the Kenneth E. Rigmaiden International Finishing 
Trades Institute in July was another step forward on that course.

The IUPAT Coatings and Glazing Forum

The inaugural IUPAT Coatings and Glazing Forum launched 
with great success as the International Union of Painters and 
Allied Trades welcomed leaders, specialists, and contractors 
from the glazing and industrial painting industries to our 
campus in Hanover, Maryland. 

In addition to the training capabilities of the iFTI in our 
glazing and industrial painting crafts being on display, the 
day began with continuing education classes presented 
by Dow, Sherwin Williams, AMMP, and Administrative 
Management Systems.

In the afternoon, IUPAT General President James Williams Jr. 
discussed how this event, and future ones on a local level 
throughout the United States and Canada, show we are 
more than just a union representing men and women in our 
crafts—we are leaders in our communities and industries.

Finally, a panel of representatives from the U.S. Department 
of Labor and other government agencies held a discussion 
on U.S. initiatives that have an impact on union labor while 
taking questions from attendees.

More to come in 2022 and 2023.

iFTI is Now an Apprenticeship 
Ambassador

The U.S. Department of Labor’s Office of Apprenticeship now 
recognizes the International Finishing Trades Institute as an 
Apprenticeship Ambassador.

The DOL’s Apprenticeship Ambassador Initiative seeks to 
create a national network of employers, labor organizations, 
industry associations, program sponsors, educators, workforce 
intermediaries, community-based organizations, and other 
stakeholders to serve as champions for expanding and 
diversifying Registered Apprenticeships.

With this partnership, the iFTI will serve as a champion in promoting, 
expanding, and diversifying Registered Apprenticeships and 
support strengthening our nation’s workforce.
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Labor and Management Team Meet to 
Upgrade Supervisor Training Program

This summer, IUPAT District Council 14 in Chicago hosted a pilot 
for the iFTI’s newly revised Supervisor Training Program (STP).  

The iFTI STP is a foundational program designed to teach 
individuals “running work”: the essential knowledge, hard 
skills, and soft skills to succeed in the supervisory role. 
The program intends to strengthen the abilities of project 
supervisors at all levels and provide the basics of supervision 
to improve understanding of the supervisor’s job regardless 
of length of experience.

The four days of training were broken into two days of student 
training and two days of candidate instructor training. In all, 
11 new instructors, including at least one IUPAT contractor, 
completed the program and have been provided the tools to 
teach this program at the District Council level. Candidate 
instructors delivered 30-minute teach-back presentations on 
an STP lesson of their choice. There was a lot of experience 
in the room, and detailed and valuable discussions ensued to 
improve upon an already successful program.

The I-U-P-A-T in O-H-I-O Receives C-O-E 
Accreditation

Congratulations to District Council 6/FTI Ohio Region (FTIOR) 
on receiving COE accreditation in June 2022. DC 6 becomes 
the sixth iFTI District Council (and the 20th building trades 
registered apprenticeship) to become accredited by the 
Council on Occupational Accreditation (COE). 

One of the primary missions of the COE is to offer public 
assurance that accredited institutions provide quality 
instruction in career and technical education. This COE 
assurance is only granted to institutions, like the iFTI, that 
meet rigorous educational and operational standards.  

DC 6 Director of Training George Boots led FTIOR staff 
through a process of learning and analysis of each of its 
four crafts that were candidates for accreditation: Painter, 
Drywall Finisher, Glazier, and Industrial Painter.  

“There was no template or 
boilerplate we could use,” Boots 
said in an interview with Matt 
Jaworski, Labor Citizen writer. “We 
all had to think. It led to everyone 
having a better understanding of 
what we needed to achieve.”

Boots believes the hard work to achieve COE accreditation 
is well worth it and that they are in a better position now 
to ensure the training and education provided in the DC 6 
training center are top tier and set their members up for 
success in the field and as they build their futures. 

Congratulations to these members 
for completing the STP instructor 

training class this summer.
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SAVE 
THE 

DATE
Inaugural Health 

and Safety Instructor 
Symposium

October 26 - 27, 2022

Directors of 
Training Seminar

Hanover, MD
November 2 - 4, 2022

Boots is very excited that this accreditation will also allow them 
to explore opportunities for grants to address topics such as 
diversity and outreach through the Department of Labor and 
the Department of Education. 

INTERNATIONAL 

Executive Director Anton Ruesing

14   |   FA L L  2 0 2 2   |   J O U R N A L 



WORKPLACE TRAINING, EDUCATION & SAFETY
AGMT and NACC Certifications

DC 9 Expands Partnership with Holoform

District Council 3/Local Union 558 (Kansas City, Missouri) members and 
contractors have been working diligently throughout the past year to become 
AGMT and NACC certified.

“Our members work hard day in, day out, and this certification is recognition 
of our industry-leading standards and training,” said DC 3/LU 558 Business 
Agent Deme Garcia. “Good job to all 24 members of the Local Union for this 
achievement. We’ve also had three contractors go through the certification 
process for NACC and one who we anticipate will be certified by the end 
of the year. We are working hard at DC 3/LU 558 to achieve our 75 percent 
certified members goal and can’t wait for the next class this fall.”

In recent years, District Council 9 has worked with Holoform, an interior glass 
office partition manufacturer and a brand of Oldcastle BuildingEnvelope, 
to train and certify glaziers and contractors to install its product. Now, an 
expansion of that partnership gives DC 9 the ability to provide the training 
in its own facility.

Holoform donated materials for the new training space and trained Finishing 
Trades Institute of New York (FTINY) instructors so that they could become 
properly certified to train our members. 

DC 9 is happy to work alongside Holoform and is excited about creating 
more market share for our members and contractors.

DISTRICT COUNCIL 3 | MISSOURI, ARKANSAS, KANSAS, OKLAHOMA

DISTRICT COUNCIL 9 | NEW YORK

L to R: DC 3 members Ryan Deich and Deme 
Garcia testing for their certifications.

DC 9 glazing apprentices recently learned how to install Holoform 
products at the FTINY facility and are now certified installers.
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EDUCATIONAL OUTREACH
Women in the Trades 

Increased Visibility at Career Fairs

District Council 21 is helping bring awareness to what a career 
in construction can offer women through its involvement with 
Philadelphia Works, Women in Nontraditional Careers (WINC), 
and Mentoring Young Women in Construction (MyWIC). 

WINC, a six-week pre-apprenticeship cohort, is in its second 
year and has grown from 8 to 15 participants. Participants are 
taught from the North American Building Trades Multi-Craft 
Core Curriculum (MC3) for pre-apprenticeship programs. 

According to the Department of Labor Statistics, only three 
percent of workers in the skilled trades are women. 

“It’s important that women know there are other opportunities 
out there and that you don’t have to go along with the 
traditional female careers,” said Erin O’Brien-Hofmann, DC 21 
Commercial Paint/Wallcovering Coordinator and an instructor 
for the WINC program. “There are family-sustaining wages 
available out there for women in the finishing trades.”

In recent years, the construction industry has struggled with a 
skilled workers shortage and an aging workforce, and a 2021 
Skilled Trades in America report by the home services platform 
Angi Inc. found that there is booming consumer demand for 
home improvement, construction, and maintenance work. 
There has never been a better time for women to enter a 
career in the trades. “The women in the WINC program 
who graduated last year are already working in the building 
trades,” said O’Brien-Hoffman. 

“Programs like this typically attract women ages 20-45. The 
women who have come into the program have come from 
retail, child care, and bartending. They know they want a 
change,” said Sue Hoffman, WINC Program Manager and 

Senior Associate for Special Initiatives at Philadelphia Works, 
which hosts the WINC program. 

The MyWIC summer camp began in 2009 and offers girls 
in grades 7 through 12 free, hands-on experience and 
mentoring to prepare them for an exciting career in the 
industry. Participants visit all Philadelphia union building trades 
and even tour a job site. The program is sponsored by the 
Philadelphia chapter of the National Association of Women in 
Construction and is the first-of-its-kind in the state.  

“I’m very, very intentional about hiring women, and African 
American and Latino workers, and through these recruitment 
efforts, I’m able to do just that,” said O’Brien-Hofmann.

DC 57 organizers and trainers spent the first half of the year attending 
college and trade fairs throughout western Pennsylvania to engage 
graduating high school students about apprenticeship opportunities 
in the finishing trades. They also sparked initial conversations with 
high school juniors about starting a career in the trades when they’re 
eligible to join the apprenticeship program. 

DC 57 will explore all avenues to increase membership as it continues 
to grow its market share, and will continue to build off the relationships 
they’ve created with area high schools and career centers.

DISTRICT COUNCIL 21 | EASTERN PENNSYLVANIA, DELAWARE, NEW JERSEY

DISTRICT COUNCIL 57 | WESTERN PENNSYLVANIA

DC 21 Instructor Erin 
O’Brien-Hofmann teaches 

WINC attendees.

WINC participants.

DC 57/LU 6 member Claire 
Cawley and DC 57/LU 2006 
member Dennis Alvirena-
Flores attend a job fair at 

Ringgold High School, located 
just outside of Pittsburgh.
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EDUCATIONAL OUTREACH JOB CORPSJOB CORPS
CENTRAL WEST

JAMES STAATS | (410) 491-6505

LOOKING FOR QUALIFIED PRE-APPRENTICES FOR WORK IN YOUR AREA? 
CONTACT OUR JOB CORPS PLACEMENT COORDINATORS: 

CENTRAL EAST

TIM SORRELL | (202) 262-0537National Project Coordinator Lawrence Burgess

IUPAT Job Corps Programs and Graduates PraisedIUPAT Job Corps Programs and Graduates Praised

The IUPAT Job Corps Pre-Apprenticeship and 
Apprenticeship Programs, and six graduates, 
in particular, were the buzz of the Job 
Corps community over the summer. Maw 
Reh, Wah Lwe, Par Htoo, Eh Wah, Ha Shi 
Ko, and Johnny Poe received their journey 
worker certificates after completing an IUPAT 
painting apprenticeship program in May. 

The six graduates are political refugees 
who completed their pre-apprenticeship at 
Minnesota’s Hubert H. Humphrey Job Corps 
Center (HHH JCC) in 2019. During their 
time at HHH JCC, they worked with Painting 
Instructor John Kaiser on basic trade skills. 
Most of them obtained their diplomas and 
driver’s licenses through the Educational 
Department. Upon completion of the pre-
apprenticeship program, they enrolled in 
a Department of Labor (DOL) registered 
painting apprenticeship program with the 
IUPAT. The three-year program entailed 
working on various construction sites while 
attending classes at the Finishing Trades 
Institute of the Upper Midwest (FTIUM).

“Retention is the biggest challenge for any 
apprentice. Our union painting contractors 
are really happy with these students,” 
remarked Kaiser.

The second-to-none work ethic they honed 
through extensive training and mentorship 
no doubt contributed to their success.  

Thank you to mentors John Kaiser, DC 82 
Business Manager/Secretary-Treasurer Jeff 
Stark, former DC 82 BM/ST Terry Nelson, 
Director of Training Tom Aasheim, DC 82/
LU 386 Representative Craig Peck, DC 82/
LU 61 Representative Jordan Fry, Industrial 
Painting Instructor Mark Duttenhefner, 
Glazing Coordinator Brian Hagberg, Painting 
Instructor David Sears, Painting Instructor 
Davitt Dougherty, and Director of Academic 
Education John Burcaw. 

The programs and the graduates captured 
the attention of the DOL and Job Corps 
National Director Rachel Torres, who shone 
a spotlight on them in the weekly Critical 
Mission Webinar. Torres stated that the IUPAT 
programs should serve as an example of what 
a pre-apprenticeship program should look like. 

Compliments were also extended by DOL 
Chicago Regional Director Zina Watkins, 
Division Chief of Operations Deborah Harvey, 
and Senator Amy Klobuchar (D-MN), who plans 
to send each graduate a congratulatory letter. 

As journey workers, these young members 
are now earning a competitive wage and 
generous benefits. They are truly outstanding 
examples of what can be accomplished 
through hard work and dedication. The IUPAT 
Job Corps Program, DC 82, FTIUM, and HHH 
JCC applaud them all and look forward to 
seeing what they’ll achieve next.
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Thank you for taking the time to chat with us about 
District Council 7’s membership and projects. Please 
tell us a bit about yourself.

My name is Jeff Mehrhoff and I’m the Business Manager/
Secretary-Treasurer of District Council 7. I am a painter by trade 
from Local Union 802 (Madison, Wisconsin). I have served in 
various roles, including Vice President of LU 802 and elected 
Business Agent and Governmental Affairs Director of DC 7. 

In 2016, I was elected BM/ST and since that time, I have strived 
to put our membership’s needs first, eliminate the division within 
the District Council, and build a strong team to better serve our 
membership. Every DC 7 staff member has played a key role in 
serving our members and organizing the unorganized.

Who does DC 7 represent and in what areas? 

DC 7 represents a combined total of 50 counties in Wisconsin 
and the entire Upper Peninsula of Michigan. We represent over 
1,800 highly skilled commercial/industrial painters, drywall 
finishers, glaziers, paintmakers, sign and display workers, and 
trade show workers.

What project(s) and/or campaign(s) are you most 
proud of?

We have improved communication with DC 7’s membership 
through an updated website, a texting program, and a larger 
presence on social media. We are working hard to understand 
the needs of our members and meet them where they feel 
most comfortable. 

We are incredibly proud of our council-wide Industry 
Advancement Fund, which has allowed us to increase our 
market share and keep members working. 

DC 7 has jumped headfirst into the glazing initiative. In May 
2022, we hosted our first Great Lakes Glass and Glazing Forum, 
which brought together industry leaders, architects, spec 
writers, engineers, and signatory contractors. Event discussions 
surrounded the importance of NACC and AGMT, as well as 
changes in the glass and glazing industry. DC 7 knows that 
increased certifications mean increased market share, which is 
why we boast over 70 certified glaziers with more working on 
their certifications.

DC 7 BM/ST Jeff Mehrhoff

DISTRICT COUNCIL 
SPOTLIGHT
DISTRICT COUNCIL 7 | WISCONSIN, MICHIGAN

DC 7/LU 1011 
(Upper Peninsula of Michigan).

AN INTERVIEW WITH DC 7 BM/ST JEFF MEHRHOFF
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In 2018, we made our STAR (Safety Training Awards 
Recognition) event more inclusive for families of participating 
members. The upgrades include a picnic, inflatable slides, 
bounce houses, face painters, games, and all the cotton 
candy and ice cream the kids can eat. It’s been a huge 
success and we get great feedback every year. 

During Women in Construction Week 2022, we hosted 
an event called Connecting to Build, which was attended 
by more than 120 women in various roles in construction, 
including apprentices, journey workers, project managers, 
superintendents, union representatives,  signatory contractors,  
engineers, general contractors, and everything in between. 
This event gave women from all walks of construction the 
ability to network and listen to real issues that are happening 
all around us. We are hoping to make this an annual event 
and bring in more male allies to share in the experience.

What are some large project(s) and/or campaign(s) 
you’re currently working on?

Currently, our Organizing Department is developing a digital 
Latinx outreach campaign. This model will be used to target 
traditional and non-traditional bargaining units and generate 
organizing opportunities. We have several organizing 
campaigns, including drywall finishing, painting, industrial 
coatings, and glazing. We’ve been able to tap into all of our 
department’s resources for these campaigns, and I am excited 
to see what the future holds. 

Great Lakes Glass and Glazing Forum.

Connecting to Build event at Women in Construction Week 2022.

J O U R N A L   |   FA L L  2 0 2 2   |   19



Accreditation and State Standards: We are on track to 
file our official application for accreditation in Spring 2023. 
We are changing the name of the apprenticeship program 
to Western Great Lakes Finishing Institute to differentiate 
ourselves from other apprenticeship programs throughout 
the state of Wisconsin. We are in the process of changing 
our apprenticeship standards to move back to a time-based 
program from what we are currently using. We feel that it will 
benefit the contractors as well as the apprentices. 

Childcare has been an issue at the forefront of all of our minds. 
As construction workers, we start our days very early and we 
aren’t at the same workplace every day, which can pose an 
issue in finding childcare. We have been strategizing with key 
stakeholders in our jurisdiction to help us create a campaign 
to aid not only our membership, but everyone in finding 
affordable solutions to childcare.   

Is there anything else you’d like us to know about 
your District Council?

DC 7 is an organizing council. We focus on bottom-up and top-
down organizing, as well as securing legislation that will assist 
in organizing efforts. Ultimately, we aim to create more work 
hours and improved working conditions for all current and 
future union members in the states of Wisconsin and Michigan.

We have created a program through our Volunteer Activist 
Committee to incentivize our members to become more active 
in their communities. This year, we also celebrated one of our 
members with the first John Behlke Service Award, which 
we named after the recipient. Brother Behlke received this 
recognition because of his selfless commitment to serving his 
community and our union.

John Behlke

DC 7 members at various 
volunteer events.

DC 7 members at various 
volunteer events.
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In 2021, we decided that we wanted to give the people in 
our community a safe, fun place to allow their children to trick 
or treat. We held our 1st Annual IUPAT DC 7 Trunk or Treat 
event with participation from DC 7 staff, community partners, 
and other Building Trades unions. We held a basket raffle of all 
union-made goods, and proceeds went to St. Jude Children’s 
Research Hospital.

Since 2016, we have held an Annual Breakfast with Santa event. 
We provide breakfast for all of our members and a small gift for 
their children. Each family brings in a gift for a family in need.

What advice would you give to future leaders?

My advice is to be an active and engaged member, ask questions 
and get involved for the right reasons. 

Finally, are there any fun facts about your District 
Council that you would like to share with us?

• Rumor has it that it took seven years to organize all of the 
Local Unions in Wisconsin that fall under our jurisdiction, 
and that is why we are called District Council 7. 

DC 7 BM/ST Jeff Merhoff collecting 
toys for families in need.

DC 7’s Annual Breakfast 
with Santa event.

Santa (DC 7 Director of Service Brian 
Baumgartner) with Thomas and Molly 

Buck, children of DC 7 Director of 
Political Affairs Andy Buck.

Trunk or Treat
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Jac Weitzel

L to R: DC 7 Field Representative Chris Doyle, General President’s 
Representative Charlie Meadows, DC 7 Business Representative 

Adam Gifford, DC 7 Political Director Andy Buck, Secretary of Labor 
Marty Walsh, DC 7 BM/ST Jeff Mehrhoff, Assistant to the General 

President Clay Rodgers, Congressman Mark Pocan, and DC 7 Director of 
Communications Jenni Neduzak.

DC 7 Headquarters in Big Bend, Wisconsin.

• DC 7’s headquarters (located in Big Bend, Wisconsin) is 
a 60,000-square-foot building that was once a bar and 
recreation center called Waynz World. DC 7 acquired the 
facility after Waynz World fell into foreclosure and remodeled 
the space, which involved the removal of volleyball and 
basketball courts.

• Mark Pocan, U.S. Representative from Wisconsin’s 2nd 
Congressional District, is a member and signatory contractor 
of DC 7/LU 770 (Milwaukee). Brother Pocan, who was elected 
to serve in 2013, has always been a champion for working 
people and we are proud that he is a member of DC 7.

• Jac Weitzel, Executive Director of the Building Trades Council of 
South Central Wisconsin, is a member of DC 7/LU 802 (Madison) 
and Chairman of the IUPAT LGBTQ CORE Committee.
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Heidi Jutrzonka

Alex Gutierrez

DC 7/LU 1204 (Milwaukee) glaziers.

L to R: Jamar Duke, Nathan Lovas, Jeff Par, and Nolan Lovas.

Kallie Kestly focused on the task at hand.

Erika Gamino and Jio Pinon. 

DC 7/LU 781 (Milwaukee) drywall finishers.

Kimberly Barkley

DC 7/LU 781 (Milwaukee) painters.
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DC 11 Fights Wage Theft

The fight against the underground economy 
and the abuse of unorganized workers in 
our industry is a fight we all share. DC 11 is 
working with Rhode Island Attorney General 
Peter Neronha, unorganized workers, and 
others to demand that the Rhode Island 
General Assembly pass legislation that makes 
wage theft a felony in Rhode Island. Learn 
more at ProtectYourPayRI.com.

DISTRICT COUNCIL 11 | CONNECTICUT, MASSACHUSETTS, RHODE ISLAND

JUSTICE FOR ALL WORKERS
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DC 9 Hosts Governor Hochul for Wage Theft Press Conference

On July 19, 2022, New York Governor Kathy Hochul announced a major crackdown on 
wage theft at a press conference at the District Council 9 Finishing Trades Institute of New 
York Training Center in New York City. Governor Hochul spoke of the formation of a Wage 
Theft Task Force, the launch of a new hotline to report and recover stolen wages, and an 
online wage theft reporting and tracking tool to support the effort. 

Several New York State elected officials were in attendance, including New York State 
Attorney General Letitia James, New York State Department of Labor Commissioner Roberta 
Reardon, Queens County District Attorney Melinda Katz, and New York State Building and 
Construction Trades Council President Gary LaBarbera. 

DC 9 and the IUPAT applaud New York State for taking additional steps to combat wage 
theft and prioritize a widespread issue across the construction industry and all industries.

DISTRICT COUNCIL 9 | NEW YORK

New York Governor 
Kathy Hochul
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ELECTIONS HAVE CONSEQUENCES
This November, voters across the United States will go 
to the polls—or their mailboxes—and elect candidates 
for Senate, Congress, governor, state legislatures, and 
more. This is likely not news to anyone, as it seems that 
elections are evergreen these days. From television to 
Twitter, newspapers to podcasts, it seems impossible 
at times to escape the constant drumbeat from parties, 
candidates, and Super PACs. Some of you may add, 
“or from the union,” but there is a key difference—the 
IUPAT, like other unions, shares information on endorsed 
candidates not to serve their interests, but to serve yours. 

Elections and voting have changed a lot over the years. 
“Election Day” is a thing of the past. In 2022, voters 
in 46 states have options for early in-person or vote-by-
mail options in addition to going to the polls on Tuesday, 
November 8. Many of you reading this may have already 
voted. The irony is that this almost unprecedented 
flexibility to exercise our right to vote comes at a time 
when voters—including many of us—are increasingly 
frustrated by politics and candidates. 

As the feature in the last Journal outlined, we are working to 
better engage members and to listen, not just tell. What we 
are learning is that the vast majority of us are on the same 
page in terms of what we want: we want strengthened 
labor laws, we want investment in our communities that 
leads to jobs in our industry, and we want provisions we 
have fought for—like apprentice utilization and Davis 
Bacon prevailing wage—to remain strong.

We can continue to have those things but only if we put 
aside other issues and vote for those who are working 
to protect the priorities that we have said matter most 
to us. That means working together to elect candidates 
who support the issues we think are important and it 
means holding them accountable once elected. These 
aren’t the only issues at stake in this election, but they 
are the ones that unite us.

While it’s impossible to outline every race of interest 
to all members in the Journal, we would like to share 
information on a few of the IUPAT’s spotlight races.

to find 
out your 

registration 
status and 
read about 
important 
issues that 

unite the labor 
movement, Visit 
aflciovote.org

Share a video 
about why 

you voted or 
plan to vote 

at aflciovote.
capsule.video
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ELECTIONS HAVE CONSEQUENCES GOVERNOR SPOTLIGHTS

JOSH 
SHAPIRO

DOUG 
MASTRIANO

Josh Shapiro has a long history of supporting 
building trades unions in Pennsylvania. He 
knows that our workers are the backbone of 
our economy and has taken on the powerful 
and well-connected to fight for workers. 

When he learned that one of the largest 
construction companies in Pennsylvania was 
ripping off its employees, he fought back and 
won more than $20 million owed to workers.1

As Attorney General, Shapiro created the 
first-of-its-kind Fair Labor Section of the 
Office of Attorney General. The office was 
set up specifically to combat wage theft, 
misclassification, and similar unlawful actions 
in the workplace.2

Shapiro has pledged that, as Governor, he will 
veto any right-to-work law that comes to his 
desk and will continue to protect the rights 
of all workers in Pennsylvania to join and 
organize unions.3 

As a state senator, Doug Mastriano has taken 
extreme, anti-worker positions. 

In 2021, Mastriano co-sponsored PA Senate 
Bill 209 which would have gutted prevailing 
wage that ensures fair pay for the workers 
who build our roads, schools, and other 
public projects.4

In 2019, he was one of only seven state 
senators to vote against modernizing 
Pennsylvania’s minimum wage.5

And earlier this year, Mastriano stated 
in a GOP primary debate that he was “a 
supporter” of turning Pennsylvania into a 
right-to-work state.6 

PENNSYLVANIA

IUPAT ENDORSED OPPONENT
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GOVERNOR SPOTLIGHTS

STACEY 
ABRAMS

BRIAN 
KEMP

Stacey Abrams is a leading voice in Georgia 
for the rights of workers on the job and at 
the ballot box. She knows that unions are 
a central part of a strong economy. She has 
stood alongside workers on picket lines and 
offered support to union organizing efforts 
like those at Amazon.7

If elected governor, Abrams has pledged 
to fight back against wage theft and 
misclassification that cost Georgia families 
millions in unpaid wages. Employers and 
contractors who fail to meet their obligations 
to fairly pay their workers undercut employers 
who play by the rules.8

Abrams wants to ensure that the money 
Georgia will receive in federal funds for 
infrastructure is used for good, safe jobs. She 
wants to help grow apprenticeship programs 
in order to meet the rising demand and create 
opportunities for Georgia residents.9 

Earlier this year, Brian Kemp signed onto a letter 
to President Biden opposing his executive order 
requiring the use of project labor agreements 
(PLAs) on federally funded projects. The letter also 
expressed opposition to federal agency guidance 
and grant programs that promote the use of PLAs.10

Kemp was one of nine governors who signed a 
letter to Congress opposing tax credits for electric 
vehicles. The letter said the governors were “deeply 
concerned” about legislation giving union labor a 
competitive advantage.11 Kemp’s campaign team 
has referred to Georgia unions as “...far right, 
radical groups.”12 

Governor Kemp has supported and signed one 
of the most restrictive voting rights laws in the 
country in an attempt to keep working class voters 
away from the polls,13 and he has refused calls to 
expand Medicaid despite 70 percent of Georgians 
struggling with healthcare costs and hospitals 
closing all over the state.14 

GEORGIA

IUPAT ENDORSED OPPONENT
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SENATE SPOTLIGHTS

TIM 
RYAN

J.D. 
VANCE

With a 98 percent lifetime pro-union voting record, 
Tim Ryan has shown commitment to workers and 
our unions and has earned our support.15

In Congress, Ryan voted for the Protecting the Right 
to Organize (PRO) Act, saying that “...this legislation 
will begin the reinvestment in the American worker.” 
The PRO Act will remove some of the employer 
interference workers face when organizing. It would 
also increase penalties for employers who violate 
workers’ rights and would end “right-to-work” laws.16

Ryan championed, and voted for, the Infrastructure 
Investment and Jobs Act, which will fund 
infrastructure projects across the country for a 
decade or more. The bipartisan infrastructure law 
will fuel new prevailing wage jobs on roads, bridges, 
ports, public transit, and other assets, and it includes 
a provision co-sponsored by Ryan to strengthen 
“Buy America” rules.17

Ryan has pushed back against efforts to limit voting 
and our democracy to just the wealthy few by 
supporting the John Lewis Voting Rights Act and the 
Freedom to Vote Act.18 

J.D. Vance is a famous name but has never 
held office and does not understand the 
needs of Ohio workers. Last year, J.D. Vance 
spoke out against the infrastructure bill,19 
which was signed last year and is already 
putting millions of dollars into states for 
infrastructure investments. 

Vance has been largely absent from the 
campaign trail, denying Ohio voters the 
chance to ask him questions and see where 
he stands on issues they care about.20 Earlier 
this year, he said he would not participate 
in the Ohio Debate Commission debates 
leading up to the general election.21

Vance’s campaign is largely funded by billionaire 
Peter Theil. Theil holds extreme views and 
has said that he doesn’t believe freedom and 
democracy are compatible. In the Senate, Vance 
will vote for things that his wealthy donors 
want, not the things Ohio workers need.22 

OHIO

IUPAT ENDORSED OPPONENT
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STRATEGIC CITIES SUMMIT
In August 2022, workers, community organizations, and 
IUPAT staff came together for the Strategic Cities Summit 
held near Atlanta, Georgia. The event, hosted by District 
Council 77, was an opportunity for the group to share best 
practices, build and strengthen relationships, and create 
strategic organizing plans. 

Organizing must happen at every level within our trades, 
and it will ensure good working conditions and benefits 
for generations to come. That is why approximately five 
years ago, the IUPAT identified four rapidly growing cities 
in which the IUPAT had low membership density to begin 
organizing endeavors in. Those “Strategic Cities”—
Atlanta, Georgia; Denver, Colorado; Houston, Texas; and 
Nashville, Tennessee—were chosen for two crucial reasons: 
they offer tremendous growth potential and opportunities, 
and local and state laws are very rigid, making organizing 
efforts difficult to begin and even less likely to succeed. 

The IUPAT’s International Organizing Department is leading 
the Strategic Cities campaigns with assistance from 
the District Councils that represent each city. We’ve also 
partnered with a local community organization, a worker 
center, or a political group to aid in the efforts at each 
location. These partnerships take various forms but typically 
involve shared staff, joint planning, and building ties with 
underserved communities. 

Representatives left the Strategic Cities Summit with shared 
goals, a shared vision, and a strategic plan outlining an 
organizing strategy to grow our membership and strengthen 
our market share. We hope to organize our communities, 

fight, and make the changes that are necessary to grow in 
our industries today. We’re trying to create a union bond 
in cities where there is barely any and to fight back against 
the underground economy that is weighing down all of our 
hard-working members. 

The importance of the work in these cities is hard to 
overstate. Our union is attempting to come up with new 
models of how to build organizing density where none 
exists, in cities and states with some of the most anti-union 
laws and environments in the country. The work of the 
Strategic Cities is in part our effort to fight back against 
the underground economy and the race to the bottom 
among non-union employers. These employers are using 
the model of 1099 work, misclassification, and wage theft 
to drive down wages and working standards across the 
country. This is why it has come down to all of us to organize 
collectively, as a union, so that we can ensure better working 
conditions and an industry that works for everyone. 

Participants of the Strategic Cities Summit joined the 
Georgia Latino Alliance for Human Rights, Rise Up Together 

- Levantemonos Juntos, and other Atlanta community 
partners in a rally to highlight the unscrupulous business 

practices of Specialty Finishes, Inc (SFI). SFI, one of the 
largest painting contractors in Metro Atlanta, engages in 

worker misclassification and discrimination. The IUPAT and 
its partners will continue to fight for dignity, respect, and 

fairness on the job.
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I met someone who had attended Job 
Corps and he told me that I should go, 

too, because they would train me to get 
a good job... and he was right.

It’s been a great year for District Council 82/Local Union 61 (St. Paul, Minnesota) member Wah Lwe. In May, Brother 
Lwe completed a three-year painting apprenticeship with the IUPAT and officially became a certified journeyworker. 

Born in Myanmar (formerly Burma), Lwe spent the first 20 years of his life in a refugee camp in Thailand. His family 
had been forced to leave their home to escape the violence and persecution the Karen people were experiencing at 
the hands of the government.

“They didn’t want the Karen people to exist,” Lwe explained. “They wanted to get rid of all the different ethnicities, 
so we had to leave.”

Lwe arrived in Minnesota six years ago without a high school education and spoke very little English. Through hard 
work, and with assistance from the dedicated staff at Roseville High School, he earned his high school diploma in 
18 months.

“I met someone who had attended Job Corps and he told me that I should go, too, because they would train me to 
get a good job,” he recalled. “And he was right.” 

He took that advice and spent a year in the commercial painting program at the Hubert H. Humphrey Job Corps 
Center before graduating in 2019 and moving on to his apprenticeship. 

“Job Corps helped me out a lot,” said Lwe. “Before I started the program, I didn’t know what I was going to do with 
my life. I had worked several jobs before, but they didn’t work out for me. They didn’t pay much money and they had 
no benefits. Now I’m making good money and doing really well. I’ve even been promoted to foreman.”

He credits his instructor, John Kaiser, for pushing him to succeed, saying, “John taught me to work hard and give it 
everything I had. He really got me ready to work and helped me see what I needed to do.”

Brother Lwe has also had a successful year outside of his work with the IUPAT. Earlier this year, he and his wife, 
Caroline, opened their own restaurant, Thai Family Kitchen, in Maplewood, Minnesota. “I still paint full-time, then 
work at the restaurant in the evenings with my wife. We’re doing very well right now. We even bought a house!”

He put the final exclamation mark on his story of living the American dream when he announced, “And in June, I 
became an American citizen!”

Congratulations, brother! May good fortune continue to smile upon you and your family. 

Wah Lwe

DISTRICT COUNCIL 82 | MINNESOTA, MONTANA, NORTH DAKOTA, 
SOUTH DAKOTA, WISCONSIN

MEMBER SPOTLIGHT

District Council 82/Local Union 61

Wah Lwe
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DC 5 Glazier Wins Competition Show

75-Year Member Dick Mansell

Congratulations to District Council 5/Local Union 740 (Portland, 
Oregon) glazier Ron Bjerklund on winning an episode of 
History’s “Forged in Fire” earlier this year. His custom, medieval-
style weapon prevailed over the tools created by three other 
contestants on the bladesmithing show.

Bjerklund also creates custom tools in his spare time and 
noted that he likes flex in his caulking tools. You can watch 
him on Season 9, Episode 2 (“Blackout”) of “Forged in Fire” 
on various platforms.

On June 18, 2022, District Council 6/Local Union 181 
(Cleveland) glazier Joseph “Dick” Mansell celebrated 
his 75th anniversary with the union. He’s been a 
member in good standing since the day he joined in 
1947 at the age of 17—he was even at the District 
Council for an election on his anniversary. 

Congratulations on this tremendous milestone, 
Brother Mansell! Thank you for your many years of 
dedication and service to our great union. 

DISTRICT COUNCIL 5 | WASHINGTON, ALASKA, IDAHO, OREGON, UTAH, WYOMING

DISTRICT COUNCIL 6 | OHIO, INDIANA, KENTUCKY, PENNSYLVANIA

Ron Bjerklund demonstrates use 
of one of his custom tools.

Brother Joseph “Dick” Mansell (left) 
with DC 6 BM/ST Jim Sherwood.

RECOGNITION
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Maternity Leave Benefit Proves Essential to DC 30 Member Madalyn Scarcliff 

Earlier this year, District Council 30/Local Union 157 (Peoria, 
Illinois) glazier apprentice Madalyn Scarcliff returned to the 
field following the birth of her first child. Scarcliff is the 
first IUPAT member to have utilized a new six-week paid 
maternity leave benefit developed by the IUPAT LMCI and 
administered by the DC 30 Health & Welfare Fund since its 
launch last year. 

“When I first found out I was pregnant, I wasn’t sure what 
to do,” recalled Scarcliff. Like many tradeswomen, she was 
overwhelmed with a mix of emotions and apprehensions. 
She was nervous about announcing her pregnancy at work. 
She was worried about her status as an apprentice and 
concerned that she might fall behind on her training. She 
wondered if her employer would lay her off once they found 
out and if she would still have a job upon her return from 
maternity leave. 

DC 30 Director of Organizing Mandy Ganieany was the first 
person Scarcliff shared the news with outside of her family. 
“I was incredibly happy for her, but I could also hear the 
worry in her voice,” recounted Ganieany. “This worry is all 
too common for women in our industry, but the new benefit 
is a step in the right direction.” 

When Scarcliff found the courage to share her pregnancy 
news with her union allies, she was surprised to learn about 
the IUPAT’s new maternity leave benefit that DC 30 was 
working to implement locally at that very moment. 

“I almost cried when I found out about the new benefit,” 
she recalled. “I didn’t know it was in the works or anything 
— the timing could not have been more perfect.” 

“I think my excitement at her news threw her off a bit at 
first,” said NCIFTI Director of Apprenticeship Steve Lefaver, 
“We were all so excited to tell her about the benefit because 
we knew it would alleviate some of her reservations. It was 
a very memorable moment.” 

Sister Scarcliff experienced a healthy pregnancy and was 
fortunate enough to have a great support system throughout. 
Her employer and OB-GYN medical staff worked together 
to make sure the safety of mother and baby was at the 
forefront of every decision, and DC 30’s Benefits Office 
staff was there to advocate on her behalf when needed. 

She also encountered some challenges, including some 
female nursing staff who were unfamiliar with the physical, 
sometimes dangerous, nature of construction work. 

“Having a male OB-GYN doctor helped,” she remarked, 
noting how he understood immediately that the physical 
demands of her work in construction required a transition to 
light duty and leave that was earlier than for many working 
in less physically active occupations.

“Madalyn’s experience teaches us how essential this benefit 
is,” noted DC 30 Labor Management Industry Development 
Fund (LMIDF) Director and Women’s Committee Chair 
Marisa Richards. “But it also confirms our understanding 
that a pregnant woman working in construction faces a 
variety of challenges that cut across several dimensions—her 
employer, her union, her health plan, her retirement plan, 
her OB-GYN. As a union, we should help address these 
challenges wherever we find them.” 

“My employer was very accommodating and put me 
on light duty with weight restrictions until 36 weeks,” 
added Scarcliff. Once it became unsafe to perform her job 
responsibilities, she was able to start her maternity leave and 
spend the remainder of her pregnancy resting at home. 

Scarcliff welcomed her daughter, Vesta Gayle, on Friday, 
December 10, 2021, at a healthy 6lbs, 7oz. She was able to 
spend six weeks bonding with her newborn without having 
to worry about making ends meet. When her maternity 

DISTRICT COUNCIL 30 | ILLINOIS, WISCONSIN

RECOGNITION

Proud parents 
Madalyn Scarcliff 

(DC 30 glazier 
apprentice) and 

Gage Pitts (DC 30 
painting apprentice) 
with their daughter, 

Vesta Gayle.

I don’t know what 
we would have done 
without this benefit.
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leave benefit concluded, she was able to return to work 
and continue in the apprenticeship program without falling 
behind financially or experiencing a loss of eligibility for her 
union-sponsored health benefits. 

“Knowing I had support from my entire union family, a 
support system within my work, and a job to come back to 
after my leave made such a difference,” she said. “I don’t 
know what we would have done without this benefit.” 

The maternity leave benefit is one of a series of initiatives 
designed to change the culture of construction and present 
the finishing trades as a welcoming and supportive industry—
and a viable career path—for women. Recognizing how 
construction trades women often find themselves choosing 
between starting a family or keeping their job, the new 
benefit seeks to help women experience pregnancy without 
the fear of falling behind in their career—and without the 
threat of losing a pregnancy because they continue working 
despite safety concerns. 

“Madalyn is one of the first female IUPAT members who didn’t 
have to make the impossible choice between continuing 
her career and starting a family,” added Richards. “This is 
a new era for our union and the entire construction trades 
industry—and this benefit will open the door to so many 
more young women considering a career in the trades.” 

“I’m most thankful for this benefit and experience because 
I know the women behind me will have it even better,” 
concluded Scarcliff. “New female members should know 
that by joining the union, they are gaining a family and a 
support system that brings amazing opportunities—this is so 
much more than a job.”

Madalyn Scarcliff on 
the job site.

Gordon Thomson, 
then and now.

Recognizing 50-Year Member Gordon Thomson

District Council 78/Local Union 1010 (Orlando) 
member Gordon Thompson began his union 
career on July 24, 1972, two months shy of his 
20th birthday. He had previously worked as a 
laborer doing a lot of paint-related jobs. 

Early on, he was referred to American Bridge, 
where he painted military barracks and hotels, and 
even earned himself the Apprentice of the Year 
Award. During the recession of the 1970s, he went 
to work at Walt Disney World. What was supposed 
to be a temporary assignment lasted over 45 years. 

Congratulations on your 50-year milestone, 
Brother Thompson! 

DISTRICT COUNCIL 78 | FLORIDA
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PENSION DEPARTMENT UPDATE
US Pension Fund Update

Understanding Your Annual Benefits Statement

The IPF staff and I have been traveling to District Councils 
throughout the country to explain the changes to the Fund 
under the Rehabilitation Plan and the methodology behind 
them.  We recently visited District Council 9 in New York and 
will soon meet with District Council 36’s membership in Los 
Angeles. Members are given the opportunity to ask engaging 
questions about the changes, including those surrounding 
Alternate Schedules.  Understanding Alternate Schedules 
will help members determine how they want their contract 
negotiated so that it is compliant with the Rehabilitation Plan 
and ultimately assist them in achieving their retirement goals.

The Board of Trustees continues to 
monitor our professionals and meets 
often to discuss the best direction 
of the Fund in this uncertain 
financial climate. Fortunately, the 
Rehabilitation Plan was built to 
sustain rapid gains and losses in 
the market; however, the Trustees 
look at several alternative investment 
strategies to be sure we are getting the 
best return for our members.

Each year, the Pension Fund is required to send benefits 
statements to active participants who acquired 
work hours in the previous year. For 
Canadian Participants, these statements 
are required to be sent by June 30 
each year. Participant statements in 
the U.S. are typically sent in late July 
or early August. They are currently 
being printed and mailed out for 
2021 benefit hours. While many of 
you receive your statement and give 
it a cursory glance to ensure accuracy, 
we encourage you to examine the 
information on your statement to ensure 
that you are confident in your accrued benefit 
as you approach retirement.

Prior to the generation of statements, it is important that 
the Fund office has the correct address on file for you. 
If you are uncertain of the address the Pension Fund has 
for you, please contact the customer service center toll-

free at (800) 554-2479 to verify what is reflected on your 
record. If a change is needed, you must complete and 

return a Change of Address form to the Fund office 
via mail, email it to pension@iupat.org, or send it 

via fax to (866) 656-4160. For your convenience, 
the Change of Address can be downloaded 
and printed from the Pension Fund website at 
iupatpension.org.

The annual statement contains information about 
your pension status, cumulative benefit hours, 

and cumulative benefit amount. Each statement 
is unique for each individual member’s specific 

situation. When your statement arrives this year, take 
a few minutes to review each section for accuracy and 

to ensure that you understand what has been reported to 
you. If you believe there is an error with the information 
contained on your statement, you must submit your 
discrepancy in writing to the Fund office. General questions 
may be directed to the Fund office customer service center 
at (800) 554-2479 or via email to pension@iupat.org.

Administrator Terry Nelson
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Kenneth Dewayne Adams .....................LU 333

Pedro Urbano Ahumada ......................LU 2011

Jack Paul Albrecht .................................LU 880

George Barcelos Almeida ....................LU 1621

Paul Martin Anderson .........................LU 1176

Vicente Arambula Salas ......................LU 1036

Daniel John Arcotta, Jr.  ........................LU 159

Luis Aviles, Jr. .......................................LU 1036

Joseph Eugene Babcock ........................LU 312

Richard A Babik , Sr.  ..............................LU 130

Jack Leslie Bade ...................................LU 1094

David Andrew Ballentine ......................LU 169

Robert Joseph Barnes .........................LU 1165

Richard Timothy Barteck ...........................LU 7

Greg Allen Baumgartner .......................LU 775

Dale Allen Bayman ..............................LU 2001

Ronald David Beck ...................................LU 79

Joseph William Bellotti .......................LU 1009

Byron David Berry ...............................LU 1244

Robert Harold Biggers, Jr. .....................LU 460

Glenn Joseph Bloomquist .....................LU 880

Ciro John Boccio...............................LU 8A-28A

Richard Donald Boettcher, Jr. ...............LU 260

Richard Arthur Boland .........................LU 1756

Michael Angelo Bologna .......................LU 291

Rodney Eugene Bowling .....................LU 1846

Terry James Boyd .................................LU 2006

Jack Wayne Brazeale ...........................LU 2015

William David Buhler ...............................LU 61

Lesa Anita Burgos ..................................LU 391

Raymond Frank Burkhard, Jr. ................LU 694

Joseph Buscemi, Jr. ..............................LU 2011

Keith James Bushur ...............................LU 147

Ernest Alan Cabral ...............................LU 1621

Kevin Robert Cain, Sr. ..........................LU 1275

Francis Michael Callan ...........................LU 252

William Donald Carr ..............................LU 550

Alfredo Carrillo ......................................LU 193

Dana Christine Castellano ..................LU 1937

Manuel Castillo ....................................LU 1165

Debra Lynn Chapman ..........................LU 1175

David Joseph Cinfio ...............................LU 718

Gilbert Cisneros .....................................LU 169

Kenneth Allen Clark .................................LU 61

Mark Alan Coen, Sr. ...............................LU 751

David A Colbert........................................LU 79

Robert Wayne Compton ........................LU 476

Willie Carl Coney .....................................LU 27

Timothy Lee Costa ...................................LU 52

James Alfred Creed, Sr.........................LU 1955

Steve Eugene Criffield ..........................LU 159

Epifanio Cruz ..........................................LU 460

Bobby Tim Culpepper ............................LU 432

James Austin Cyphers ............................LU 201

Paul V Czernics ...........................................LU 6

Steve Anthony D`Atrio ........................LU 1244

Daniel Roy Davis ....................................LU 829

John Delorenzo ......................................LU 365

Michael Curtis Desens ...........................LU 880

Michael Charles Dewald .....................LU 1331

Caridad Divalentin ...............................LU 1010

Kenneth Leroy Dunaway .......................LU 159

Randall Maurice Duncan .......................LU 156

Clark Wayne Durbrow ...........................LU 357

Jeffrey Alan Eggers................................LU 249

Milton Ray Elliott, Jr. ...............................LU 47

John Patrick Farabaugh .............................LU 6

Steven Joseph Farrell ..............................LU 80

Wilfred Lee Favro .......................................LU 7

Donald Edward Fingers, Jr. .......................LU 6

Edward Flamino .....................................LU 636

Juan Anthony Flores, Sr. ........................LU 294

Joseph Kermit Fluck ............................LU 1269

Dieuseul Francois .................................LU 1175

John Diaz Frigillana, Jr. ........................LU 1944

David Eugene Fuller ..............................LU 169

Robert Eugene Gallup, Jr. ......................LU 471

Rudolfo R Garza .....................................LU 300

Robert Lee Gidden .................................LU 820

Robert Dale Gilmore .............................LU 246

Scott Thomas Ginter ............................LU 1976

William Gerard Glanzmann .................LU 1269

Gregory Allan Goering ..........................LU 246

Donald Golchuk ...................................LU 1136

Alvin Leroy Gonzales .............................LU 357

George Gouvatsos .................................LU 806

James Paul Greer, Jr. ..............................LU 847

Brian Patrick Griffin ............................LU 1456

Paul Grochowski ....................................LU 830

Mario Ruben Gudiel Morales ..............LU 1333

Jimmie Dean Gunter ..............................LU 514

Jose H Gutierrez .....................................LU 550

Rafael Gutierrez ...................................LU 1176

Santo Antonio Guzzardi ..........................LU 20

Jeffrey Mark Hahn .................................LU 677

John Dewey Hamlet ...............................LU 123

Robert George Hart ...............................LU 150

Robert Watt Hastings, III. ......................LU 178

Margaret Kay Henderson ......................LU 226

Antonio Hernandez ..............................LU 1280

Hector Enrique Hernandez ....................LU 159

John William Herrera .............................LU 767

Leon Edward Herrick .............................LU 481

Bobby Lloyd Hervey ............................LU 1237

John Fredrick Hettel ..............................LU 365
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Buddy Lewis Higgs .................................LU 756

Thomas Charles Hoffmann, Jr. ............LU 1009

Donald Lee Holliday ..............................LU 209

Joseph Aaron Hook ..................................LU 47

Jeffery Wayne Hoskins ........................LU 1165

Gary Alan Howard ...............................LU 1118

Alan Lee Hungerford ...........................LU 1621

Michael Walter Imperatore ...................LU 252

William Lewis Irete, III .........................LU 2001

Bahoreh Jabbie ........................................LU 19

Frank Russell Jacobs ............................LU 1976

Kleber I Jacome .......................................LU 20

Milton D Jendry .....................................LU 363

Raymond E Jerry, Jr. ...............................LU 481

John Francis Jewell ..............................LU 1244

Percell Mouzon Johnson ........................LU 756

Roger Wayne Johnston ............................LU 98

Sarah Jane Jolly ...................................LU 1293

Lawrence R Jones ..................................LU 112

Wilbur A Jones, Jr. ..................................LU 252

Anthony David Kara ..............................LU 288

Athanasios Katsanos .............................LU 490

Richard James Kearns............................LU 997

James Andrew Keegan ..........................LU 169

Elbert Linsey Keihn ..............................LU 1072

Terry Gene Kelley ....................................LU 57

William Joseph Kelley, Jr. ........................LU 27

Robert Henning Kerr .............................LU 169

John F Kisseberth ...................................LU 159

Eddie Joe Kivisto ...................................LU 364

Alfred Louis Knowles, Jr. .....................LU 1052

Otto Kun .................................................LU 155

John M Lakotish .....................................LU 505

Peter Nyholm Larsen .............................LU 300

Ravis William Lawrence ......................LU 1165

Geoffrey Glover Lee ..............................LU 365

Joseph Eugene Leonard ........................LU 368

Michael Robert Lewis ..........................LU 1237

David Borisovich Leyzin ........................LU 277

Jimmy P Libersat ....................................LU 130

Gary C Lindsay .........................................LU 57

Robert Dale Little ..................................LU 549

Bruce Duncan Littlejohn ........................LU 300

Steven Alvin Locke ................................LU 312

Perry C Lockhart ..................................LU 1144

William A Logue .....................................LU 820

Ramiro Arnold Lopez .............................LU 636

Lawrence Michael Loverde .................LU 1486

Joseph Charles Lovoy ..............................LU 57

Raudel Lozano ......................................LU 1136

Robert Arlos Ludwig ...........................LU 1036

Alfonso Magana .....................................LU 636

Joseph Galindo Mainez .........................LU 775

James Joseph Mannell .........................LU 1165

Russell Robert Mannino ..........................LU 19

Anthony Mariano, Jr. ...............................LU 31

Russell Wyatt Marlowe .......................LU 1136

Jaime Marroquin ....................................LU 694

Michael Joseph Martell ...........................LU 53

Michael Ernest Massa ............................LU 118

William Thomas Matthews, Jr. ............LU 2015

Paul Eugene Mccoy ................................LU 469

Timothy Michael Mccracken .................LU 357

Marvin Mcgee ........................................LU 206

David Paul Mcreynolds ........................LU 1846

Henry G Medrano ................................LU 2001

Konstadinos Mihail  Mendonis ...........LU 1036

William Ray Meyers ...............................LU 156

Michael Steven Miller ...........................LU 364

Gregory Alan Misner .............................LU 249

Abelino Berlin Molina .........................LU 1456

Gary Lee Montgomery ..........................LU 156

Juan Orozco Moreno ..............................LU 636

Douglas Joe Morris ................................LU 581

Debra A Morse .....................................LU 1203

Ricky Lamar Mull ...................................LU 252

Avilla Howard Murphy ........................LU 1940

Richard Herbert Nare ..............................LU 13

Michael Charles Nash ............................LU 169

Alberto Felix Navarro ..........................LU 1136

Rick William Newton .............................LU 159

Robert Bryon Nordyke ..........................LU 226

Joe Allen Osteen ....................................LU 775

Kelly Renee Overly ..............................LU 1803

Roberto Eduardo Pacheco ..................LU 1010

Victor Manuel Padilla ............................LU 636

Andrew Panucci .........................................LU 6

Michael Gordon Peter Paulson .............LU 364

Tony Pavon ...........................................LU 1036

Ariel Pena ...................................................LU 6

Paul David Pennington ..........................LU 294

Thomas Percodani .................................LU 277

Samuel Everardo Perez .......................LU 1944

Louis Joseph Perfetto, Jr. ......................LU 112

Todd Adam Peters ................................LU 1009

William Craig Petrovsky ........................LU 357

Patricia Carol Phalen .................................LU 7

James Eugene Prachar ..........................LU 365

Thomas S Quinn ...................................LU 1456

James Michael Ray ................................LU 573

Ricardo Recendez ................................LU 1036

John L Reel .............................................LU 567

Richard Anthony Relation .....................LU 201

Julio Rico ..............................................LU 1348

Christopher Noble Riggins ....................LU 831
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David Rickie Ringaman .........................LU 386

Edward James Roach ...........................LU 1955

Juan Jose Rodriguez ..............................LU 130

Roberto Roman ......................................LU 452

Jerome Dennis Romero .........................LU 823

Bonnie Lee Rose.....................................LU 970

Clyde Patrick Roy, II. ..............................LU 728

Stephen Wayne Rozwood .......................LU 43

Ronald Charles Ruey .............................LU 481

Jamal J Salibi ..........................................LU 252

Gustavo A Sanchez ..............................LU 1036

William Todd Sanders ............................LU 460

Allen Sandifer ........................................LU 505

Mackers Sandifer ...................................LU 505

Nediljko Saric ...........................................LU 19

Christopher Kelly Schank ........................LU 33

Scott Joseph Schmidt ............................LU 770

Rolfe Edward Schrader .........................LU 386

Gary Anthony Serrago ..........................LU 481

Frank Serse, Sr. .....................................LU 1087

Timothy Wayne Sexton .........................LU 963

Russell Cole Seymour ............................LU 544

James Patrick Shaw ...............................LU 767

Christopher Layton Sheehan ................LU 357

Loran Scott Shelton ...............................LU 106

William Oliver Sheridan ......................LU 1976

Russell Lee Siegel ..................................LU 490

Sharon Lynn Sikes ..................................LU 452

General Simmons, Jr. ...........................LU 1955

Daniel Thomas Smith .............................LU 660

Edward Joseph Sosnowski ....................LU 549

Gary Michael Sousa ...............................LU 169

Paul E Spessert.......................................LU 100

Lawrence J Stavish ..............................LU 1976

Thomas Joseph Stippick ......................LU 1955

Stephen Jeffry Strickland .....................LU 639

Joseph William Telschow .........................LU 61

James Everett Thompson ....................LU 1621

Rodney Hal Thompson ...........................LU 249

Tommy Ray Tinoco ...................................LU 52

Robert Steven Topol ..............................LU 829

Orlando Mireles Torres ............................LU 52

John Trace .............................................LU 1331

John Ramey Turner, III. ........................LU 1087

Michael C Van Leuven .........................LU 1087

Donald Jay Vanetten .............................LU 193

Russell Norman Vann .............................LU 169

Timothy Alan Vaught ...........................LU 1399

Javier Velasquez...................................LU 1047

John Daniel Vieira ................................LU 1333

Gregorios N. Vroulos ...............................LU 20

Kenneth Ferrell Walker .........................LU 718

Donald R Walters .................................LU 1959

Curtis William Warren ..........................LU 1964

Ronald Allen Watkins ............................LU 357

Randy Gerald Whaley ............................LU 452

Michael Robert Wilcox ........................LU 1036

Ricky Gene Wingerter .............................LU 33

Kurt Dougles Witthans ..........................LU 775

Micheal Dean Wolf .................................LU 159

James Leon Workman ............................LU 300

Michael Edward Worms .........................LU 751

Michael Edward Yelmene ......................LU 802



RETIREMENT
Pioneer Journeywoman Sheila Louis-Juste Retires

Sheila Louis-Juste, a 39-year journeywoman 
painter out of District Council 9/Local Union 19 
(Bronx), retired earlier this year. She was kind 
enough to share her union experience with us. 

Louis-Juste joined the union in 1983 through a 
job training program designed to teach mothers 
who were on welfare a trade to build a career. 
The program was new at the time and was 
developed through a partnership between DC 
9, the IUPAT, and the NYC Board of Education. 
“They interviewed 200 women and selected only 
25. You had to be an unwed mother receiving 
public assistance to qualify. We went through two 
weeks of orientation and only 19 made it through 
to start working in the field. We all worked 
together in the field for one year, and by the end 
of it, only 9 of us remained,” recalls Louis-Juste. 

“In 1984 I became a journeywoman and we were placed in 
different companies … so we were working with ALL men. I 
worked hard and prayed, saying I’m not going to quit making 
$15.06 an hour—at the time, it was good money. I worked 
for Antovel Painting for 25 years.  After the company closed, 
I became more active in the union—I began attending Local 
Union meetings, and I got involved with the Voluntary 

Organizing Committee (VOC) and Organizing & Political 
Action Committee (OPAC). Then, I became a job steward. I 
was a member of DC 9/LU 28 before it merged into LU 24. In 
2018, I transferred to LU 19 and Mr. Richard Small made me 
a shop steward. I started getting involved with the Women’s 
Committee. It’s great that we have one; it’s a good support 
for the women members. 

“In March 2022, I found out I had more than enough hours 
to retire with a full pension. I jumped up and down and was 
so excited by this blessing, knowing my expected retirement 
date was in 2026. I have worked very hard for 39 years and 
10 months. I don’t know for sure if I am the only woman 
from DC 9 retired with a full pension, but I am pretty sure I 
am the only black woman so far,” said Louis-Juste. 

I have fought a good fight, I have finished my course, I have 
kept the faith. 2 Timothy 4:7.

“Now there is a full pension laid up for me!  Ladies, YES 
YOU CAN!”  

Sister Louis-Juste extends a special thank you to District 
Council 9, Mr. Richard Small, Ms. Crystal Garcia, and her 
husband, Mr. Ducarnel Louis-Juste.

Congratulations, sister! Your determination and devotion are 
an inspiration to us all. Enjoy your well-deserved retirement!

DISTRICT COUNCIL 9 | NEW YORK

A 1984 Journal article about the 
job training program that Sister 

Louis-Juste was a part of.

Sheila Louis-Juste

Ladies, YES 
YOU CAN!
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DC 35 Hosts Annual Retiree Clambake

Earlier this year, District Council 35 celebrated retirees with its 
Annual Clambake Luncheon. This year’s event drew more than 
200 retirees and gave them an opportunity to see longtime 
friends and colleagues.

“This is one of my favorite events. It’s a great opportunity for 
DC 35 to celebrate past generations of tradesmen and women, 
and to say ‘thank you’ to those who came before us,” said DC 
35 Business Manager/Secretary-Treasurer Jeff Sullivan. 

Happy and hungry retirees gathered outside the hall before 
the event with hearty laughs and large smiles. Some attendees 
celebrated their first few months of retirement, while others 
celebrated more than 50 years of membership. Attendees 
enjoyed an impressive spread that included fried clams and 
scallops, sausages, clam chowder, and steak tips. There were 
also door prizes and raffles.

DISTRICT COUNCIL 35 | MASSACHUSETTS, CONNECTICUT, MAINE, NEW HAMPSHIRE, 
RHODE ISLAND, VERMONT

DC 35 BM/ST 
Jeff Sullivan
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Celebrating Johnnie Forrest’s Retirement

District Council 82/Local Union 106 (Duluth, Minnesota) 
Johnnie Forrest has retired after three decades with the 
union. Forrest is unique in that he’s completed both glazing 
and painting apprenticeships. He told us that his favorite 
thing about being a DC 82 member is his health and 
retirement benefits. 

Those entering the union at a young age don’t always 
have benefits at the front of their mind, but they can be 
life-changing and set one up for a comfortable future. “I’m 
very fortunate that when I was young, I actually thought 
about what having a pension would mean for me in the long 
term,” said Forrest. “I’ve always had friends who weren’t 
considering that, and I’d always try to tell them the value of 
having that security. Now, they look at me and say, ‘Man, 
John, I wish we would have listened to you.’”

A DC 82 membership provides a benefits package that can 
help members buy and pay off a home, build a pension/
retirement plan, and enjoy life without financial worry. 

“So many people have family members who are still working 
into old age now that wish they had invested sooner,” said 

Forrest. He went on to tell us that, thanks to his union benefits, 
he only paid $1,400 of an $86,000 medical bill following a 
heart procedure. His story is just one of thousands that show 
the difference joining a union can make. 

Congratulations on your retirement, Brother Forrest.  
You’ve earned it!

DISTRICT COUNCIL 82 | MINNESOTA, MONTANA, 
NORTH DAKOTA, SOUTH DAKOTA, WISCONSIN

Johnnie Forrest

RETIREMENT
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COMMUNITY INVESTMENT
DC 50 Repaints River of Life Mission

CBTU Juneteenth Day of Action Community Cleanup

On July 9, 2022, District Council 50/Local Union 1791 painter apprentices, 
members of the DC 50 Women’s Committee, DC 50 staff, and their families 
repainted the exterior of the River of Life Mission in Honolulu’s Chinatown District. 

The River of Life Mission’s goal is to assist others by providing basic needs and 
advocating for family as the place of community with the hope of sharing the 
message of Jesus and a plan for good living. Mahalo to these outstanding 
individuals who came out to support our community.

This initiative was spearheaded by Honolulu City Council District 6 candidate Tyler 
Dos Santos-Tam, the Honolulu Police Department, and Weed and Seed Hawaii.

On Juneteenth 2022, members from District Council 58/Local Union 
2341 (St. Louis & Vicinity) and their family members volunteered 
to participate in the Coalition of Black Trade Unionists (CBTU) 
Juneteenth Day of Action Community Cleanup event. 

DISTRICT COUNCIL 50 | HAWAII

DISTRICT COUNCIL 58 | ILLINOIS, MISSOURI, KENTUCKY, TENNESSEE

L to R: Taper apprentice and DC 50 
Women’s Committee member Asia 

Cannon, painter apprentice Roy Avilla, 
and Painter Apprentice Instructor Isaiah 

Nagatani. Kneeling: Taper apprentice 
and DC 50 Women’s Committee 

member Christy Mangoba. 

Front: Mike Anderson, Demi Hart, Dallas Williams, Tanyla Barnes, 
Alley Harris, Dasha Smith, and Kylie Harris. Back: Keith Savage, 

Teremus Grant, Jewell Harris, Katrina Walker, Al Bass, Mgale 
Pruitt, Craig Morrow, Tony Scott, and Chastity Harris.

L to R: Honolulu City Council District 6 candidate 
Tyler Dos Santos-Tam, River of Life Mission 

General Manager Shervelle Gardner, and DC 50 
BM/ST Ryden “Bully” Valmoja.

L to R: DC 50 staff 
volunteers Vanessa 

Pinho and Hoku Cordes 
and their sons, both 

named Kai.

L to R: DC 50 Interim Director of Training and DC 50 
Women’s Committee member Breanne Geronimo, taper 

apprentice and DC 50 Women’s Committee member 
Christy Mangoba, DC 50 Business Manager/Secretary-
Treasurer Ryden “Bully” Valmoja, taper apprentice and 

DC 50 Women’s Committee member Asia Cannon.
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  ROBUST INFRASTRUCTURE INVESTMENTS
SHOULD BE ROUTINE, NOT RARE.

231,000 BRIDGES
COUNTRY-WIDE NEED REPAIR

& PRESERVATION WORK

42% OF BRIDGES
ARE AT LEAST

50 YEARS OLD 

50,000 BRIDGES
ARE CONSIDERED

STRUCTURALLY DEFICIENT

178 MILLION TRIPS
ARE TAKEN ACROSS

STRUCTURALLY DEFICIENT
BRIDGES EVERY DAY

MEMBERS IN ACTION
St. George Theatre Restoration Project

Gold Star Memorial Bridge Repaint

DISTRICT COUNCIL 9 | NEW YORK

DISTRICT COUNCIL 11 | CONNECTICUT, MASSACHUSETTS, RHODE ISLAND

District Council 9 members working for EverGreene 
Architectural Arts apply paint, plaster and decorative finishes 

at the St. George Theatre in Staten Island, New York. The 
2,800-seat St. George Theatre originally opened in 1929.

L to R: Mark Emelita, Jeff Stodard, Jack Singer, Max Caba, Darius Autry, 
Jeremy Gaskell, and DC 11 Organizer and Industrial Painting Trainer 

John “Tex” Lachapelle.

District Council 11 bridge painter journeymen and apprentices working 
for signatory contractor Blast All Inc. take a break from repainting the 

Gold Star Memorial Bridge in Connecticut to pose for a photo. 

4 4   |   FA L L  2 0 2 2   |   J O U R N A L 



  ROBUST INFRASTRUCTURE INVESTMENTS
SHOULD BE ROUTINE, NOT RARE.

231,000 BRIDGES
COUNTRY-WIDE NEED REPAIR

& PRESERVATION WORK

42% OF BRIDGES
ARE AT LEAST

50 YEARS OLD 

50,000 BRIDGES
ARE CONSIDERED

STRUCTURALLY DEFICIENT

178 MILLION TRIPS
ARE TAKEN ACROSS

STRUCTURALLY DEFICIENT
BRIDGES EVERY DAY

Unexpected Benefits

DISTRICT COUNCIL 81 | IOWA, 
COLORADO, ILLINOIS, NEBRASKA, 
SOUTH DAKOTA, WYOMING

Travis Luchtenberg (center) and union family 
members clean up storm damage in his yard.

In a recent interview with District Council 81, DC 81/LU 581 
(Rock Island, Illinois) member Travis Luchtenberg recalled 
the support he received from his union siblings following a 
derecho storm two years ago.

“An unexpected benefit has been finding new brothers and 
sisters not just in my Local, but around the country. I’ve made 
new friends that I know I can trust to answer the call when 
I need them. An inland hurricane-like storm hit our home 
in August of 2020 and destroyed many of the trees in my 
backyard. Not only did friends and family come to help me clean 
this up, but many of my Local Union brothers and their families 
also stepped in and helped me clean up. They brought supplies, 
vehicles, and tools to get the job done. Could I have done this on 

my own? Yes, in time. I could never have done it as expeditiously 
without the help and support from my community. That type 
of support was something unexpected and much appreciated.”

Having a union family to lift us up is just one of many benefits 
offered by a membership with the IUPAT.
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In MemoriamIn Memoriam A p r i l  1  -  J u n e  3 0 ,  2 0 2 2A p r i l  1  -  J u n e  3 0 ,  2 0 2 2
Local First Last Amount Local First Last Amount

3 Gilbert Alarcon $3,000.00

3 Juan Villegas $3,000.00

6 John McKendry $3,000.00

10 Raymond Arnold $3,000.00

20 Carlo Sparacino $3,000.00

24 Carmelo Emilio $3,000.00

24 Abraham Konigsberg $3,000.00

24 James Massimillo $3,000.00

24 Gioacchino Virone $3,000.00

57 Charles Fleming $3,000.00

61 William Lane $3,000.00

61 Dennis Route $3,000.00

79 Nicolaas DeGroen Jr. $3,000.00

79 Russell Johnson $3,000.00

80 Charles Applegate $3,000.00

80 Steven Brooks $3,000.00

83 Bernhard Oncken $3,000.00

85 Jack Halb $3,000.00

90 Thomas Miller $3,000.00

90 Robert Morlee $3,000.00

101 Shane Nowlin $3,000.00

106 James Mason $3,000.00

109 Wilday Roussell II $3,000.00

114 Frank Bradley $3,000.00

115 Collen Huerta $3,000.00

115 David McAvoy $3,000.00

115 Edmund Schiller $3,000.00

115 Bryan Schmidt $3,000.00

123 Gregory Boone $3,000.00

136 Jesse Bruton $3,000.00

138 Dale Hawitt $3,000.00

138 Jack Sparkes $3,000.00

138 Hans Stroeder $3,000.00

147 Edward Callow Jr. $3,000.00

147 Joseph Shanahan $3,000.00

156 Robert Bretz $3,000.00

157 Robert Wheeler Jr. $13,000.00

159 Vincent Horn $3,000.00

159 Anjel Velazquez $3,000.00

169 Carlos Campo $13,000.00

169 Rolando Martinez Fernandez $13,000.00

169 German Ramirez $3,000.00

177 Brent Leikam $3,000.00

177 Colin Pirnie $3,000.00

188 Kevin Contini $3,000.00

188 Nate Edelen $3,000.00

195 Marvin Cannal $3,000.00

205 Gary Bullard $3,000.00

238 Bruce Krider $3,000.00

257 Adam Nouwen $3,000.00

277 Ralph Maybin $3,000.00

363 Corey Ricketts $3,000.00

365 Rodolfo Rodriguez $3,000.00

368 Emlyn Linkous $3,000.00

386 Darryl Cressy $3,000.00

386 George Kissell $3,000.00

471 Bruce Edwards $3,000.00

476 Gregory Missos $3,000.00

476 John Vouvalis $3,000.00

505 Scott Schroeder $3,000.00

507 Alberto Rivera $3,000.00

550 James Majors $3,000.00

558 Edward Smith Sr. $3,000.00

577 Stephen Crosby $3,000.00

607 William Brown $3,000.00

607 Jean Fisher $3,000.00

636 Fernando Calderon $3,000.00

636 Stephen Cole $3,000.00

677 Eugene Eblacker $3,000.00

681 Dallas Johnson $3,000.00

694 Donald Kellerman $3,000.00

707 Donald Ebert $3,000.00

718 Richard Soldavini $3,000.00

739 Norman Joyal $3,000.00

740 Victor George $3,000.00

740 John Hocking $3,000.00

740 Robert Risseeuw $3,000.00

751 James Sestito $3,000.00

767 William Myers $3,000.00

770 Augustin Santiago $3,000.00

781 John Shirley $3,000.00

802 Christopher McIntosh $3,000.00

831 John Weiss $3,000.00

880 James Williams $3,000.00

913 Crescencio Barrientos $3,000.00

913 Ronald Johnson $3,000.00

930 Marvin Reschak $3,000.00

963 John Schwartz $3,000.00

970 Andrew Duncan $3,000.00

970 Herbert Herold $3,000.00

1010 Dwight West Jr. $3,000.00

1036 Robert Moody $3,000.00
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In MemoriamIn Memoriam A p r i l  1  -  J u n e  3 0 ,  2 0 2 2    A p r i l  1  -  J u n e  3 0 ,  2 0 2 2
Local First Last Amount

1036 Joe Salas $3,000.00

1036 Arthur Sanchez $3,000.00

1047 Gerald Lopato $3,000.00

1052 Harold Anderson $3,000.00

1122 Christopher Sutera $3,000.00

1138 Richard Duarte $3,000.00

1138 Alonzo Johnson $3,000.00

1138 Francis O'Neil $3,000.00

1144 James Daugherty $3,000.00

1144 Ronald Sheets $3,000.00

1156 William Austin $3,000.00

1165 Roy Donovan $3,000.00

1165 John Mahoney $3,000.00

1165 Joseph Zeller Jr. $3,000.00

1168 Jimmy Cook $3,000.00

1169 Steven Dotson II $3,000.00

1199 Elmer Huggins $3,000.00

1244 Julio Cabrera $3,000.00

1244 Delbert Cox $3,000.00

1247 Joe Smith $3,000.00

1293 Timothy Trussell $3,000.00

1293 Luther Wilson $3,000.00

1324 Donald Nelson $3,000.00

1324 Harold Schnarr $3,000.00

1333 Francis Porter $3,000.00

1399 Richard Driscoll $3,000.00

1456 Lyndon Walters $3,000.00

1486 Adam Harvey $3,000.00

1486 Joseph Rossi $3,000.00

1621 Edward Bertlow $3,000.00

1621 Raymond Macias $3,000.00

1671 Stanley Vlotaros Sr. $3,000.00

1778 Jon Zepeda $3,000.00

1891 Ernest Legacy $3,000.00

1891 Jason Rumley $3,000.00

1976 Philip Ivory $3,000.00

2006 Eric Briggs $3,000.00

2018 Gerald Gephart $3,000.00

2352 Stephen Jozwiak $3,000.00

2353 Arthur Lack $3,000.00
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