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A MESSAGE FROM  GENERAL PRESIDENT JIMMY WILLIAMS JR.

As 2022 comes to an end, I feel it’s important to reflect on 
what we were able to accomplish together this year as a 
union and prepare ourselves for the fights ahead. This year 
was my first year representing you all as general president. 
From the start, reenergizing and refocusing our membership 
around issues that affect us all has been high on my priority 
list. While we achieved a lot, there is still much to be done. 

We reworked our Pension Fund this year to get it on the right 
path. There were also several significant legislative triumphs, 
like the Bipartisan Infrastructure Law, the CHIPS and Science 
Act, the American Rescue Plan, and the Inflation Reduction 
Act. We worked together as a union, fighting for our core 
values: apprenticeships, prevailing wage, and labor rights, 
to name a few. These were things that the government took 
into consideration for the first time in my life. 

We invested heavily in organizing. Our union is an organizing 
union, and one of my top priorities is bringing in new 
workers, contractors, and new markets for all of us to build 
and grow together. Two examples of this are District Council 
46’s gains in its low-rise residential campaign in Ottawa, 
Ontario, and District Council 36’s efforts in recapturing and 
expanding its jurisdiction in the floor covering industry in 
San Diego, California. 

We managed to restructure our union from top to bottom 
with new leaders in every position. From many new directors 
and leaders of the General Executive Board to structural 
changes at the council level that strengthen and solidify 
them, I crafted a new team at the IUPAT designed to make 
us stronger going into the future. 

It was important to me to spend my first full year in office 
laying a foundation for years to come. Here are more specific 
accomplishments in our various areas of work in 2022.

ORGANIZING

It was a busy year for organizing. As the former Organizing 
Director, I have been clear that I believe our most urgent 
tasks collectively should be to grow our union, expand our 
market share, and build density in regions where we have 
long been weakened. 

I want to draw attention to one of our biggest successes this 
year—the floor covering industry. We’ve made significant 
advances across several District Councils on our west coast: 

• District Council 5 more than doubled its membership 
in the flooring industry in Seattle, Washington, from a 
few dozen to over a hundred members. 

• District Council 16 is organizing and developing new 
market share across Las Vegas, Nevada. 

• District Council 36 signed seven new contractors in San 
Diego, currently at a 50-year high for flooring hours. 

Our Organizing, Servicing, and Government Affairs teams 
combined forces to hold blitzes in several cities to help 
jump-start our efforts at recapturing market share in the 
floor covering industry. Floor covering is our jurisdiction, and 
as general president, I’m committed to doing everything 
we can to give this industry the attention and resources it 
hasn’t received for a long time.

This year, our membership drastically increased through the 
efforts of District Councils 5, 16, and 36, which collectively 
signed 10 new signatory contractors into the IUPAT. What 
a fantastic start and a perfect example of my vision of 
successfully organizing within our industries: departmental 
alignment; collaboration across District Councils; and 
worker-to-worker, job site-to-job site action designed to 
build capacity where there was none before.

Our organizing efforts are also yielding significant results in 
Canada. District Council 46 has signed 14 new contractors 
in its low-rise residential campaign in Ottawa. 

These victories can serve as models for other District Councils 
to use and replicate across Canada and the United States.

Over the summer, we held our first Strategic Cities Summit, 
bringing together all of our campaign leads and community 
partners in Atlanta, Georgia; Denver, Colorado; Houston, 
Texas; and Nashville, Tennessee, to strategize and share best 
practices. We want to do everything possible to establish our 
union and raise standards for our trades where tradesmen 
and tradeswomen need help the most.

A YEAR IN REVIEW
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The Organizing Update in this Journal will lay out the 
specifics, but as your general president, I feel obligated to 
report on our success in this campaign, which originated 
from our Floor Covering Craft Committee. I believe we are 
building a model for successfully organizing other industries 
at a similar pace.

ANNUITY

One of the most consistent requests I’ve heard from our 
membership is to allow greater flexibility on our International 
Annuity Plan. I’m proud to announce that early next year, 
we will roll out a new plan to allow individual participants in 
the International Annuity Plan to control their investments 
if they choose. It will empower participants to choose 
portfolio investment options similar to a more traditional 
401(k) plan. If you don’t want to choose specific options, 
you’ll be invested in a professionally managed default 
portfolio until you choose otherwise. Another priority of 
mine has been to be responsive and accommodating to the 
desires of our membership. I believe this new plan aligns 
with our members’ requests.

GOVERNMENT AFFAIRS

This year was also optimistic on the political front. Our union 
took a leading role in ensuring that elected officials and the 
general public heard our priorities, and the midterm results 
reflected that.

Our work doesn’t begin or end with elections. Every 
member of the IUPAT must be an engaged, active member 
in the political life of our country. We can only be effective 
at pushing our priorities and holding elected officials 
accountable if we remain vigilant, stay involved, and educate 
ourselves and our fellow members. 

With the 2022 elections concluded, now is the time to 
push Congress to pass more legislation to benefit ourselves 
and working families. With workers organizing at record 
levels, we will push the outgoing Congress to fully fund the 
National Labor Relations Board and the incoming Congress 
to reintroduce the PRO Act and send it to President Biden’s 
desk for his signature.

As we reflect on the year, let’s prepare ourselves for the 
fights ahead. Labor’s battles will always be there. The IUPAT 
has been on the front lines for 135 years. Going into next 
year, we know we will have to fight for every job available 
from those legislative accomplishments, and we know we’ll 
have to fight to organize new members into our union. As 
we reshape our union, we must keep an eye on building the 
most diverse, inclusive, and equitable union for current and 
future members. This isn’t just a feel-good effort; it’s a vital, 
strategic goal we must work toward to build a union that 
can last another century.

Looking back at my first year as general president, I am 
proud to see our progress on numerous issues affecting 
our membership and our industry. From pension reform 
and organizing to political action and restructuring our 
union, we have made it our number one purpose to take on 
challenges that put us in a better position for years to come. 

Now is our time. It’s up to us to energize the 71 percent of 
Americans who want to be in unions and make 2023 our year!

A YEAR IN REVIEW
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A medida que el 2022 llega a su fin, creo que es importante 
reflexionar sobre lo que hemos podido lograr juntos este año 
como sindicato y prepararnos para las batallas que nos esperan. 
Este año ha sido el primero en el que los he representado a todos 
como presidente general. Desde el principio, devolver la energía 
y reorientar a nuestros miembros en torno a cuestiones que 
nos afectan a todos ha ocupado un lugar prioritario en mi lista. 
Aunque hemos logrado mucho, aún queda mucho por hacer. 

Este año hemos reelaborado nuestro Fondo de Pensiones 
para llevarlo por el buen camino. También hubo varios 
triunfos legislativos significativos, como la Ley Bipartidista de 
Infraestructuras, la Ley CHIPS y de Ciencia, la Ley del Plan de 
Rescate Estadounidense y la Ley de Reducción de la Inflación. 
Trabajamos juntos como sindicato, luchando por nuestros 
valores fundamentales: el aprendizaje, el salario prevaleciente y 
los derechos laborales, por nombrar algunos. Fueron aspectos 
que el gobierno tuvo en cuenta por primera vez en mi vida. 

Invertimos mucho en organización. Nuestro sindicato es un 
sindicato organizador, y una de mis principales prioridades es 
atraer a nuevos trabajadores, contratistas y mercados para que 
todos construyamos y crezcamos juntos. Dos ejemplos de ello 
son los logros del Consejo de Distrito 46 en su campaña de 
viviendas bajas en Ottawa, Ontario, y los esfuerzos del Consejo 
de Distrito 36 por recuperar y ampliar su jurisdicción en la 
industria de revestimientos de suelos en San Diego, California. 

Conseguimos reestructurar nuestro sindicato en su totalidad 
con nuevos dirigentes en cada puesto. Desde muchos nuevos 
directores y líderes de la Junta Directiva General hasta cambios 
estructurales a nivel de los consejos que los refuerzan y solidifican, 
he creado un nuevo equipo en el IUPAT diseñado para hacernos 
más fuertes de cara al futuro. 

Para mí era importante pasar mi primer año completo en el 
cargo sentando las bases para los años venideros. Los siguientes 
son algunos logros más específicos en nuestras diversas áreas 
de trabajo en 2022.

ORGANIZACIÓN

Fue un año ajetreado para la organización. Como antiguo Director de 
Organización, he dejado claro que creo que nuestra tarea colectiva 

más urgente debe ser hacer crecer nuestro sindicato, ampliar nuestra 
cuota de mercado y generar densidad en las regiones en las que 
llevamos mucho tiempo debilitados. 

Quiero llamar la atención sobre uno de nuestros mayores éxitos 
de este año: la industria de revestimientos de suelos. Hemos 
logrado avances significativos en varios Consejos de Distrito de 
nuestra costa occidental:

• El Consejo de Distrito 5 duplicó con creces el número de 
miembros de la industria de revestimientos de suelos en 
Seattle, Washington, pasando de unas pocas docenas a más 
de un centenar. 

• El Consejo de Distrito 16 está organizando y desarrollando 
nuevas cuotas de mercado en Las Vegas, Nevada. 

• El Consejo de Distrito 36 incorporó siete nuevos contratistas 
en San Diego, actualmente en el nivel más alto de los últimos 
50 años en cuanto a horas de revestimiento de suelos. 

Nuestros equipos de Organización, Servicios y Asuntos 
Gubernamentales combinaron sus fuerzas para llevar a 
cabo campañas relámpago en varias ciudades con el fin de 
impulsar nuestros esfuerzos por recuperar cuota de mercado 
en la industria de revestimientos de suelos. El revestimiento de 
suelos es nuestra jurisdicción y, como presidente general, me 
comprometo a hacer todo lo posible para que esta industria 
reciba la atención y los recursos que no ha recibido durante 
mucho tiempo.

Este año, nuestro número de miembros aumentó drásticamente 
gracias a los esfuerzos de los Consejos de Distrito 5, 16 y 36, que 
incorporaron colectivamente 10 nuevos contratistas signatarios en 
el IUPAT. Qué fantástico comienzo y un ejemplo perfecto de mi 
visión del éxito de la organización dentro de nuestras industrias: 
alineación departamental; colaboración entre los Consejos de 
Distrito; y acción de trabajador a trabajador, de centro de trabajo 
a centro de trabajo, diseñada para generar capacidad donde antes 
no la había.

Nuestros esfuerzos organizativos también están dando 
resultados significativos en Canadá. El Consejo de Distrito 46 ha 
incorporado 14 nuevos contratistas a su campaña de viviendas 
bajas en Ottawa. 

RESUMEN DEL AÑO

MENSAJE DEL PRESIDENTE GENERAL, JIMMY WILLIAMS JR.
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Estas victorias pueden servir de modelo para que otros Consejos de 
Distrito las utilicen y reproduzcan en todo Canadá y Estados Unidos.

Durante el verano, celebramos nuestra primera Cumbre de 
Ciudades Estratégicas, que reunió a todos nuestros líderes de 
campaña y socios comunitarios en Atlanta (Georgia), Denver 
(Colorado), Houston (Texas) y Nashville (Tennessee) para elaborar 
estrategias y compartir las mejores prácticas. Queremos hacer 
todo lo posible para establecer nuestro sindicato y elevar los 
estándares de nuestros oficios donde los obreros y las obreras 
más necesitan ayuda.

Las Novedades sobre organización de esta Revista 
expondrá los detalles concretos, pero como su presidente general, 
me siento obligado a informarles nuestro éxito en esta campaña, 
que se originó en nuestro Comité de Oficios de Revestimientos 
de Suelos. Creo que estamos construyendo un modelo para 
organizar con éxito otras industrias a un ritmo similar.

PENSIÓN

Una de las peticiones más constantes que he escuchado de 
nuestros miembros es la de permitir una mayor flexibilidad en 
nuestro Plan Internacional de Pensiones. Me enorgullece anunciar 
que a principios del próximo año pondremos en marcha un 
nuevo plan que permitirá a los participantes individuales del 
Plan Internacional de Pensiones controlar sus inversiones si así lo 
desean. Podrán elegir opciones de inversión de cartera similares a 
las de un plan 401(k) más tradicional. Si no desean elegir opciones 
específicas, invertirán en una cartera por defecto gestionada 
profesionalmente hasta que elijan otra opción. Otra de mis 
prioridades ha sido responder y satisfacer los deseos de nuestros 
miembros. Creo que este nuevo plan se ajusta a sus peticiones.

ASUNTOS GUBERNAMENTALES

Este año también fue optimista en el frente político. Nuestro 
sindicato asumió un rol de liderazgo para garantizar que los 
funcionarios electos y el público en general escucharan nuestras 
prioridades, y los resultados de mitad de mandato así lo reflejaron.

Nuestro trabajo no empieza ni termina con las elecciones. Cada 
miembro del IUPAT debe ser un miembro comprometido y 
activo en la vida política de nuestro país. Solo podremos ser 

eficaces a la hora de impulsar nuestras prioridades y exigir 
responsabilidades a los funcionarios electos si nos mantenemos 
atentos, nos involucramos y nos educamos a nosotros mismos y 
a nuestros compañeros. 

Concluidas las elecciones de 2022, ahora es el momento de 
presionar al Congreso para que apruebe más leyes que nos 
beneficien a nosotros y a las familias trabajadoras. Con los 
trabajadores organizándose a niveles récord, presionaremos 
al Congreso saliente para que financie totalmente la Junta 
Nacional de Relaciones Laborales y al Congreso entrante para 
que reintroduzca la Ley PRO y la envíe a la mesa del presidente 
Biden para su firma.

Mientras reflexionamos sobre el año, preparémonos para las 
batallas que se avecinan. El colectivo obrero siempre tendrá 
motivos para luchar. El IUPAT lleva 135 años en la primera 
línea. De cara al próximo año, sabemos que tendremos que 
luchar por cada puesto de trabajo disponible a partir de esos 
logros legislativos, y sabemos que tendremos que pelear para 
organizar a nuevos miembros en nuestro sindicato. A medida 
que le damos una nueva forma a nuestro sindicato, debemos 
mantener el foco puesto en construir el sindicato más diverso, 
inclusivo y equitativo para los miembros actuales y futuros. No 
se trata solo de un esfuerzo para sentirse bien; es un objetivo 
vital y estratégico en el que debemos trabajar para contar con 
un sindicato que pueda durar otro siglo.

Recordando mi primer año como presidente general, me 
enorgullece ver nuestros avances en numerosas cuestiones 
que afectan a nuestros miembros y a nuestra industria. Desde 
la reforma de las pensiones y la sindicalización hasta la acción 
política y la reestructuración de nuestro sindicato, nuestra 
prioridad número uno ha pasado a ser la de asumir retos que 
nos coloquen en una mejor posición para los años venideros. 

Nuestro momento es ahora. ¡Depende de nosotros darle 
energía al 71% de estadounidenses que quieren formar parte 
de sindicatos, y hacer que el 2023 sea nuestro año!
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A REPORT 
FROM GENERAL SECRETARY-TREASURER GREGG SMITH

When I think of our union and the opportunities it offers to 
all our young members, I feel proud. In 1997, I was elected 
Business Manager/Secretary-Treasurer of District Council 58 
and proudly served as the youngest BM/ST in our union—
something I never imagined would happen. I am proud of our 
union’s work locally and nationally, and I am equally proud 
that our union is full of promise and opportunity for those of 
you who are passionate, dedicated, and willing to work. My 
tenure at the IUPAT is a testament to that.

Far too many people have forgotten that unions fought 
for many of the protections we take for granted in today’s 
workplace, including minimum wage, the eight-hour workday, 
health and safety standards, and even weekends off. Today, 
unions like ours are still on the front line advocating for 
essential workplace reforms like paid maternity leave, more 
substantial health and safety measures, pay that matches cost 
of living increases, updated pro-worker labor laws, and more. 

In many ways, these protections and laws began similarly to 
the efforts we are witnessing today at Starbucks and Amazon. 
Just like it was then, our younger members’ engagement is 
crucial to ensure unions like ours are always strong, fighting 
unions.

We have seen a historic increase in support of organized labor 
by young workers. In record numbers we have not seen in 
decades, they are taking on giants like Starbucks and Amazon, 
unflinchingly organizing against the largest corporations that 
control so much of our country. We must offer the young 
individuals who are transforming the labor movement an 
open door into our union to be a vehicle for individual and 
collective promise and societal change. Just as young workers 
are taking on giants in the service and logistics industries, we 
must take on the same forces in the construction industry 
that want us to work longer hours for worse pay and little 
to no benefits. The things that we could do when we unite 
are boundless. We must join with the tides of youth and turn 
support into organizing and action. 

Union apprenticeship programs like ours provide protection 
and stability that are rare for young people to find today. Our 
apprenticeship program offers no student debt, a career for 
life, insurance benefits, and a retirement plan. Far too many 
young adults enter the workforce with crippling student debt, 
and they are often at-will employees with no retirement plan 
and limited health insurance, if they have it at all. Let us not 
turn a blind eye to what happens around us. Young voices are 
speaking up and demanding change that we must see through 
alongside them. The opportunities in front of us can benefit 
generations to come. The IUPAT should be a welcoming place 
for any worker who wants to fight for a better society. Let’s 
seize this moment.

YOUTH IS THE GOLDEN AGE TO TAKE ACTION
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BALANCE ACTIVITY BALANCE

AT INCREASE AT

1/1/2022 (DECREASE) 9/30/2022

OPERATING FUNDS
General Fund  37,119,088 (568,405)  36,550,683 

Organizing Fund  4,370,029 (597,150)  3,772,878 

Building Corp  5,729,414 (1,062,908)  4,666,507 

Total Operating Funds  $ 47,218,531  $ (2,228,463) $ 44,990,068 

OTHER FUNDS
AD&D  527,331 (21,955)  505,376 

Death Benefit  30,630,609 (2,962,743)  27,667,866 

Convention  3,105,762  845,696  3,951,458 

Issues Campaigns  248,022 (10,000)  238,022 

FIDR Fund  929,536  45,965  975,501 

Total Other Funds  $ 35,441,260  $ (2,103,037) $ 33,338,223 
Total IUPAT Cash & Investments: $ 82,659,791  $ (4,331,500) $ 78,328,291 

IUPAT Cash & Investments
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INFORME DEL SECRETARIO GENERAL Y TESORERO GREGG SMITH

Cuando pienso en nuestro sindicato y las oportunidades que 
ofrece a todos los miembros jóvenes, me siento orgulloso. 
En 1997, fui electo gerente de negocios/secretario tesorero 
del consejo 58 del distrito y presté servicios como la persona 
más joven que se ha desempeñado en este puesto en nuestro 
sindicato, algo que nunca pensé que pasaría. Estoy orgulloso 
del trabajo local y nacional de nuestro sindicato, e igual de 
orgulloso de que el sindicato esté colmado de compromiso 
y oportunidades para aquellos que se apasionan, tienen 
dedicación y voluntad para trabajar. Mi cargo en el sindicato 
International Union of Painters and Allied Trades (IUPAT, en 
español, Sindicato Internacional de Pintores y Oficios Aliados) 
es prueba irrefutable de eso.

Demasiadas personas se han olvidado de que los sindicatos 
pelearon por muchas de las protecciones que hoy damos por 
sentado en el lugar de trabajo, incluidos el salario mínimo, 
la jornada laboral de ocho horas, las normas de seguridad 
e higiene, y hasta los fines de semana libres. Hoy en día, los 
sindicatos como el nuestro aún están en la primera línea 
defendiendo las reformas esenciales en el lugar de trabajo, 
como la licencia por maternidad paga, medidas de seguridad 
e higiene más relevantes, salarios que coincidan con los 
aumentos del costo de vida, leyes laborales actualizadas en 
favor de los trabajadores y más. De muchas maneras, estas 

protecciones y leyes comenzaron de forma similar a los 
esfuerzos que vemos en la actualidad en Starbucks y Amazon. 
Al igual que en aquel entonces, la participación de nuestros 
miembros más jóvenes es fundamental para garantizar que los 
sindicatos como el nuestro siempre sean sindicatos luchadores 
y con mucha fuerza.

Hemos visto un aumento histórico del apoyo al trabajo 
organizado por parte de los trabajadores jóvenes. En cifras 
récord que no hemos visto en décadas, están enfrentándose 
a los gigantes como Starbucks y Amazon, y se organizan de 
manera impávida contra las grandes empresas que controlan 
tanto de nuestro país. Debemos ofrecer a los jóvenes que están 
transformando el movimiento laboral una puerta abierta a 
nuestro sindicato para que sea un medio para el compromiso 
individual y colectivo, y para el cambio social. Así como los 
trabajadores jóvenes están enfrentándose a los gigantes en 
los sectores de servicio y logística, nosotros debemos tener 
la misma fuerza en el sector de la construcción, donde 
quieren que trabajemos más horas por salarios más bajos y 
pocos beneficios, o incluso ninguno. Todo lo que podríamos 
hacer cuando nos unamos no tiene límites. Debemos unirnos 
con las corrientes de los jóvenes y transformar el apoyo en 
organización y acción. 

Los programas de formación en sindicatos como el nuestro 
brindan la protección y la estabilidad que son difíciles de 
obtener para los jóvenes de hoy en día. Nuestro programa de 
formación ofrece estar libre de deuda por crédito educativo, 
una carrera de por vida, beneficios de seguro y un plan de 
jubilación. Demasiados jóvenes adultos ingresan a la fuerza 
laboral con una abultada deuda por crédito educativo, y, a 
menudo, son empleados a voluntad sin plan de jubilación y 
con seguro de salud limitado, si es que tienen. No hagamos la 
vista gorda con lo que sucede a nuestro alrededor. Las voces 
jóvenes están hablando y piden un cambio que debemos 
llevar a cabo junto con ellos. Las oportunidades que tenemos 
por delante pueden beneficiar a las generaciones venideras. 
El IUPAT debe ser un lugar abierto para cualquier trabajador 
que quiera luchar por una sociedad mejor. ¡Aprovechemos 
esta oportunidad! 

LA JUVENTUD ES LA EDAD DORADA PARA ACTUAR
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SCHOLARSH IP  WINNERS

S. FRANK “BUD” RAFTERY SCHOLARSHIP 
AWARD WINNERS 2022

A.L. “MIKE” MONROE/RALPH D. WILIAMS, III 
SPORTS SCHOLARSHIP AWARD WINNERS 2022

Winner Local Union Region

Charlotte Anderson Painters Local Union 448, Aurora, IL Central

River Riley Painters, Drywall Finishers & Allied Trades  
Local Union 2012, Raytown, MO Central

Trinity Casado Painters Local Union 1285, Aurora, IL Central

Winter Murray Painters Local Union 1185, Holts Summit, MO Central

Adam Fogle Painters Local Union 409, Carnegie, PA Eastern

Evagevelly Posadas Painters and Allied Trades  
Local Union 2011, Philadelphia, PA Eastern

Kristina Cabral Glaziers Local Union 1333, Warwick, Rhode Island Eastern

Emma Agana Glaziers, Architectural Metal and Glass Workers 
Local Union 188, Seattle, WA Western

Ian Cervantes Resilient Floor and Decorative Covering  
Local Union 1247, Monterey Park, CA Western

Isabel Portillo Painters Local Union 567, Reno, NV Western

Winner Local Union Region

Jack Redden Painters Local Union 97, Aurora, IL Central

Andrew Jones Drywall Finishers Local Union 1955, Philadelphia, PA Eastern
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GOVERNMENT AFFAIRS UPDATE
Political Director Liz McElroy

LOOKING TO THE FUTURE

As I write this, the Georgia Senate runoff has just been 
decided, and all of the major races of the 2022 U.S. elections 
have been called. The overall outcome was quite different 
than many—at least many pollsters and pundits—expected. 
The truth is that no one poll, Twitter thread, or news story 
can fully capture all that is on the mind of voters. 

While elections are just one piece of “political” work, they 
tend to take up a lot of effort and energy. People are already 
talking about the 2024 presidential and congressional 
elections when the winners from 2022 have not even been 
sworn in yet. At the IUPAT, I hope we can work together 
to interrupt this cycle of intense engagement leading to 
an election and then a drop-off until the next one. Over 
the course of the next year, we’ll be reaching out to hear 
from you about the issues you care most about, offering 
information on policies and issues that are important to our 
work, and asking you to get engaged in calling legislators 
and others to ensure bad policy is defeated and good policy 
is passed. 

With the election behind us, we must now turn to the 
other pillar of politics: getting legislation passed and policies 
enacted that help our members. To me, that’s the essential 
part of Government Affairs work. I’ve been doing this type 
of work for a number of years, and I often say that we don’t 
want politicians to get elected so they can have a good job; 
we do it so we can have good jobs. 

At the federal level, we have a few priorities for the start 
of the 118th Congress, and at the top of the list is the 
reintroduction of the PRO Act. Unless there is action in the 
Senate before the end of 2022, which seems unlikely, the 
PRO Act will need to be reintroduced in the next Congress. 
Comprehensive labor law reform continues to be a top 
priority for the IUPAT. 

Workers are taking action and organizing all over the country 
in workplaces and industries that were not even part of the 
collective imagination back in 1935 when the National Labor 
Relations Act was signed into law, and there is an entire 
portion of the legal sector devoted to fighting workers and 
their unions. Simply put, the law that worked nearly 100 
years ago does not work today, and we will continue to push 
for needed reforms. 

At the same time, we must continue to work to strengthen 
workers’ rights in other ways. This will take different 
forms, from continued engagement with the Biden-Harris 
Administration on implementing recommendations from 
the White House Task Force on Worker Organizing and 
Empowerment, to ensuring labor standards are upheld 
on projects funded by the Bipartisan Infrastructure Law to 
rolling back anti-worker laws in states around the country.

This work takes time and will require IUPAT members to be 
engaged and ready to stand up and be heard. I know we’re 
prepared for the task ahead, and I look forward to being in 
the fight with all of you.
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POLITICAL ACTION
DISTRICT COUNCIL 30 RETIREE BERT SPRINGER LEADS BY EXAMPLE

District Council 30/Local Union 97 (Aurora, Illinois) retiree Bert 
Springer emerged as one of its most active volunteers during 
election season. 

The midterm elections in Illinois included many tight races 
and a critical ballot measure that promised to enshrine the 
gains made by labor unions indefinitely. So Brother Springer 
volunteered his time to the tried-and-true practice of phone 
banking and canvassing his community.

Brother Springer has been a proud member of his union for 
over 50 years. He became active in politics because he felt 
many unionists were misguided about who represented their 
interests. At a time when many walk away from those who 
vote against their interests, he keeps talking to them.

“In my considered judgment, there is one party driving down 
wages and membership,” he said. “I knew I could advance 
our interests by canvassing and phone banking. Too many 
people are focused on our benefits and not the hard work 
that goes into protecting them. I hope my work encourages 
others to become better informed about the labor movement 
and politics and then become active. What happens in the 
political sphere influences us all.”

Born in Panama, Springer is fluent in English and Spanish, 
making him a real asset to DC 30’s efforts to communicate with 
members whom others are often unable to reach, particularly 
within his hometown of Aurora. “It is not uncommon for Bert 
to speak Spanish while phone banking,” observed DC 30 
Director of Governmental Affairs Beth Penesis. “Patient and 
articulate, Bert communicates well with those he contacts, 
and everyone learns from listening to his discussions. Our 
close quarters offer us the ability to hear him,” she added 
with a laugh.

“Bert has a strong work ethic and never misses a phone bank 
night,” said LU 97 President Dave Panico. In addition, Panico 
noted that Brother Springer is “highly committed and effective.”

The youngest of nine siblings, Bert had two brothers who were 
also dedicated to organized labor. His brother George served as 
a national vice president of the American Federation of Teachers 
(AFT) after serving as AFT’s state president in Connecticut. 
Another of his brothers dedicated his talents to the International 
Brotherhood of Electrical Workers in New York.

Springer immigrated to the United States in 1960 to continue 
his education. He earned an undergraduate degree from New 
York’s Nyack College. Although he was working, Springer 
earned a Theology degree in three and a half years. He later 
earned a Master’s Degree in New Testament at Wheaton 
Graduate School of Theology.

But Bert’s career would be as a painter, beginning as an 
apprentice. As a union tradesperson, he continued his love of 
learning, enhancing his skills throughout his career through 
continued education at DC 30’s North Central Illinois Finishing 
Trades Institute. After 50 years of membership, he retired two 
years ago and was honored for his long service with a coveted 
IUPAT gold membership.

“If we could clone Bert, labor candidates would never lose,” 
said Penesis. “He knows how to talk to people about what’s 
at stake for working families, and he draws from many years 
of experience and knowledge to address whatever interests or 
questions voters have for him.”

“Bert is doing what we have all been encouraged to do, and 
he’s doing it well,” said DC 30 Business Manager/Secretary-
Treasurer Ryan Anderson. “He’s talking to people directly, 
challenging them to think about their interests as working 
people and which candidates support the policies that help 
the labor movement and the industries that employ union 
workers.” 

We all join DC 30 in saluting Brother Springer!

DISTRICT COUNCIL 30 | ILLINOIS, WISCONSIN

Bert Springer
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ORGANIZING UPDATE
Director of Organizing Shane Smith

ORGANIZING IS THE LIFEBLOOD OF THE UNION

Earlier this year, we launched a campaign that has had 
great momentum due to collaboration among multiple 
departments and District Councils that we hope to build 
upon and expand into next year. 

In 2021, General President Williams formed craft committees 
comprised of IUPAT District Council staff from the United 
States and Canada. The purpose of these committees was 
to make recommendations on how we can best ensure that 
we are maintaining and growing market share in each of the 
crafts that the IUPAT represents, from floor covering to trade 
show work. 

Each of the craft committees made recommendations 
to General President Williams. However, in my opinion, 
the Floor Covering Committee made one of the most 
thoughtful requests. 

The committee recommended that the International help 
areas that needed additional support by adding capacity 
through Section 46 of the IUPAT Constitution. Section 46 
empowers the general president to direct District Councils 
to assign representatives in their employ to participate in 
special projects or assignments, including organizing and 
government affairs, under the direction and supervision of 
the general president. 

The Floor Covering Committee also identified six cities of 
interest: Denver, Colorado; Las Vegas, Nevada; Portland, 
Oregon; Sacramento, California; San Diego, California; and 
Seattle, Washington. 

Based on their recommendation, we decided that the 
International would provide funding for three blitzes per 
year to support campaigns in three cities from the list. A 
blitz is when we bring in experienced organizers from 
around the region, under section 46 of the constitution, to 
support a campaign for a week. We also decided that the 
floor covering initiative in each of the cities identified should 
target a specific sector of the market (i.e., schools, multi-
family mixed-use, retail, hospitals, etc.) to ensure that we are 
able to best utilize the resources we have.  

The campaigns would be overseen by the District Council 
director of organizing with the support of International 

Lead Organizer John Sherak. The goal of these campaigns 
would be to increase market share and pass legislation that 
would level the playing field for signatory contractors and 
strengthen our ability to organize. 

To determine which cities to blitz, we came up with criteria 
that the District Council had to meet. First, we knew that 
selected cities should be in District Councils that had a 
structure of accountability and a sound understanding 
of staff roles. Second, we wanted to choose cities that 
had construction growth projections or an opportunity to 
get into a new market. Third, we wanted to select District 
Councils that engaged in every type of organizing, from top-
down to bottom-up and even political organizing initiatives. 
Lastly, we wanted District Councils that were willing to send 
organizers and representatives to support the floor covering 
initiative around the region. 

Using the outlined criteria, we met with BM/STs Todd 
Springer from DC 5, Robert Williams from DC 16, and Luis 
Robles from DC 36.  We discussed their recommendations of 
what cities we should choose and then requested approval 
to move forward with the campaign. Based on those 
conversations, the cities of Las Vegas (DC 16), San Diego 
(DC 36), and Seattle (DC 5) were selected. 

As part of this campaign, we also asked each District Council 
to form a committee made up of their Organizing, Servicing 
and Government Affairs departments that would manage 
each part of the campaign. 

The Organizing department would conduct a market 
analysis to determine where efforts should be focused, run 
campaigns to raise industry standards, and do compliance 
work to level the playing field for our partners.  

A group of IUPAT apprentices and journey 
workers competed at the 2022 Surfaces 

show in Las Vegas in February 2022. 
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The Servicing department would lead our marketing 
work, as well as member and contractor engagement, 
to ensure we retain the members we gain and meet the 
needs of employers. 

And the Government Affairs department would work to 
pass legislation to address industry and campaign issues to 
raise standards and level the playing field for our contractor 
partners based on what organizers found in the field.

Since forming the craft committees, the IUPAT has invested 
$270,000 in funding blitzes to meet campaign needs. 
Our Western Region District Councils have provided 55 

organizers to work in these cities over the eight blitzes that 
we have completed this year. 

Since the start of these campaigns in February 2022, we have 
seen great success, signing 10 contractors and increasing 
membership. All of these successes can be attributed to one 
thing: the solidarity and commitment among our District 
Councils to work to improve the lives of our membership 
and of all those who work in the trades the IUPAT represents. 
Our goal for 2023 is to pass legislation that will help us fight 
worker misclassification and continue to make our presence 
known in the floor covering industry. 
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Many of the most significant battles being waged today 
for organized labor are by young workers. Young workers 
have organized and won union elections at more than 245 
Starbucks in less than one year. They’ve created a standoff 
with the multinational corporation, which made $32 billion 
this year, that will define the service industry and young 
workers’ attitudes towards companies and their professed 
values. Their organizing efforts exploded after Starbucks 
Workers United won their first election in Buffalo, New 
York, last year. Since then, a wave of organizing at Starbucks 
locations nationwide has inspired young workers across 
industries to fight for unions in the workplace. And it’s 
not just Starbucks. The independent organizing efforts of 
primarily young workers at an Amazon warehouse in Staten 
Island saw the first Amazon warehouse to unionize in the 
United States. Others organized to make the first two Apple 
stores unionize in Maryland and Oklahoma.

For all too many young workers, unions are something they 
wholeheartedly support but aren’t yet a part of. Despite 
8 in 10 young Americans supporting unions, only 1 in 10 
are part of a union, and an even smaller number say they’d 
know how to form a union. It’s on all of us in organized 
labor to be a guidepost for the millions of young people 
who want to form unions and assist them with organizing 
their workplaces. 

Young workers are desperate for what a strong labor 
movement can offer. They want family-sustaining wages, 
robust benefits, a social institution that helps connect them 
to people, and a vehicle to channel broader fights for social 
justice that young people have spearheaded, like the climate 
justice movement and Black Lives Matter. Uncertainty and 
instability have defined young workers’ experiences over 
the last decade. Millennials, in particular, have lived through 
two severe recessions in the last 10 years as they’ve tried 
to begin their careers and enter the workforce. Many 
millennials make less money than their parents did while also 
taking on crippling student debt to advance their careers. 
Our apprenticeships in the skilled trades are an antidote to 
the problems that have been plaguing young workers.

Our union’s apprenticeship program offers a path full of 
promise—no student debt, middle-class wages, substantial 
benefits, a trade, a career for life, flexibility to move 
anywhere, the ability to earn while learning, and a way to 
one day retire with the security of a pension. Pensions and 
secure retirements, in particular, are rare for young workers, 
as is the ability to begin a career without the burden of 
student debt.

FEATURE: ORGANIZING YOUTH ACROSS THE USA
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In preparation for this feature, our Communications 
team interviewed dozens of our young union siblings. 
The testimonials about how our union made a profound 
difference in their lives were common—it gave them hope, 
a way out from dead-end jobs with no benefits, the ability 
to make more money than those who went to college but 
without any student debt, and the financial freedom to 
achieve core pillars of the American dream like owning a 
home and providing for their families.

For some of our younger members, our union has been 
genuinely life-changing. Austin Longmire, an industrial 
painter apprentice with District Council 77/Local Union 
437 (Knoxville, Tennessee), told us, “I went from having 
nothing, literally nothing, to being able—through our 
union’s apprenticeship program—to make a life for myself 
and then show others that there’s a way out and you don’t 
have to settle.” 

For Jason Karr, a glazing apprentice with DC 5/LU 188 
(Seattle), it meant finally having a roof over his head and 
stability. “When I first started our union’s apprenticeship, 

we were pretty much homeless. We didn’t really have much 
food or really anything. This has completely turned my life 
around to where I can actually provide for my family. It’s 
definitely the way to go.” 

For Christine Maine, a journey worker painter with DC 3/
LU 2012 (Kansas City, Missouri), our union meant no longer 
having the stress of living paycheck to paycheck. “I was 
working at a bar struggling really bad; then I decided to 
join our union as a painter. It’s been so much easier. I’m 
happy and have a house now. I’m saving and not struggling 
paycheck to paycheck.”

With support for unions at 71 percent (a 60-year high)1 with 
the general public, we must seize every opportunity and 
be an open door for the thousands of young individuals 
looking for a better way. Sixty million nonunion workers in 
the United States say they’d join a union tomorrow if given a 
chance.2 That’s almost five times more people who’d get the 
benefits of a union than the 14 million who are members of 
one today.3 Additionally, people are organizing to form new 
unions in their workplaces at a rate that we haven’t seen in 
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a long time, with petitions for union elections up 58 percent 
this year. We must compete with colleges and show that 
careers in the skilled trades with unions can guarantee a 
middle-class life and offer these individuals the opportunity 
to be a part of something bigger than themselves. We must 
reach out to the young people stuck in dead-end jobs in the 
gig economy and present an alternative.

IUPAT General President Jimmy Williams Jr. is the youngest-
serving general president within the Building Trades and the 
entire labor movement. The leadership we seek to cultivate 
within our union pulls deeply from the contributions of past 
generations who fought to protect and defend our union. 
The spirit of those who never flinched or backed down and 
took our union to new horizons is what we seek today 
in our young workers. It’s on those of us who’ve been in 
our union and our trades for longer to assist our younger 
union siblings and shape them as proud, determined IUPAT 
unionists. Together, we can break down barriers, working 
across generations to tackle the most critical issues facing 
our industry and broader society. Through our collective 
organization, we can end the underground economy, 
worker misclassification, and wage theft that has plagued 
our trades and been a scourge young workers 

are all too familiar with. We can instill a culture that once 
again brings people together around our shared values 
and commonalities, which young people have sought since 
the collapse of many civic institutions over the last several 
decades has left working life much more individualized. 
We can grow our union’s density and strength from coast 
to coast and organize new contractors to ensure every 
generation can benefit from our opportunities for decades.

We must break down barriers and welcome everyone who 
wants to join our trades, regardless of gender or race. Being 
a member of the IUPAT has offered many of our young union 
siblings a way of life they could’ve never imagined, from 
owning a home or car to being able to better provide for 
their families and themselves. That type of quality life is the 
true promise of our union—from generation to generation, 
we raise standards and lift each other. Millions of young 
workers desperately need unions like ours in their corner 
and are searching for a career that provides a better way. 
Let’s ensure IUPAT is a standard bearer for young workers 
searching for a brighter future and give space to our young 
brothers, sisters, and siblings to strengthen and expand our 
union for generations to come. 
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Endnotes

1 See Gallup, “U.S. Approval of Labor Unions at Highest Point since 1965,” August 30, 2022
2 See PBS, “A Growing Number of Americans want to Join a Union,” September 3, 2018
3 See Bureau of Labor Statistics, “Union Members – 2021,” January 20, 2022
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SERVICING UPDATE
International Servicing Director Mark Komaromi

WHEN WE ARE UNITED, WE CAN’T BE DIVIDED

This past November, we held our first in-person Directors 
of Servicing meeting in Hanover, Maryland. District Council 
servicing directors from the United States and Canada were 
given tools to help them better perform their jobs. In addition, 
we had several presentations on National Maintenance 
Agreements, jurisdiction, the IUPAT Pension Plan, the UNITE 
platform, and the District Council structure. 

All departments gave updates on what they are focusing 
on and how their work ties into Servicing. iFTI and LMCI 
Executive Director Anton Ruesing spoke of the need to 
increase our apprentices throughout all crafts and about the 
training we offer our members. Director of Organizing Shane 
Smith explained that Servicing and Organizing need to work 

closely for our union’s betterment and cited two campaigns 
that have blossomed from the partnership—Strategic Cities 
and Floor Covering. In particular, the two departments took 
on the Western Region industry for the Floor Covering 
campaign, leading to 10 new signatory contractors. The 
members do their part by performing at the highest level 
on job sites thanks to the stellar training they receive and by 
recruiting more members to assist with our growth.

Communication is crucial, and the structure comes into play 
when we all work together to grow our union. So I challenge 
everyone to help by being a productive member of this 
union. When we are united, we can’t be divided.

District Council Directors of Servicing 
met with IUPAT department leaders this 

November in Hanover, Maryland.
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JOB CORPSJOB CORPS
CENTRAL WEST

JAMES STAATS | (410) 491-6505

LOOKING FOR QUALIFIED PRE-APPRENTICES FOR WORK IN YOUR AREA? 
CONTACT OUR JOB CORPS PLACEMENT COORDINATORS: 

CENTRAL EAST

TIM SORRELL | (202) 262-0537National Project Coordinator Lawrence Burgess

THANK YOUTHANK YOU

IUPAT Job Corps National Project Coordinator 
Lawrence Burgess would like to thank the Job 
Corps field coordinators, apprenticeship and 
training representatives, and staff and leadership 
from District Councils and Local Unions for their 
support and collaboration this year.

2022 recruitment events for Job 
Corps and apprenticeship programs 

within the United States.

L to R: Job Corps Field Coordinator 
Michael Anderson and District Council 14 

Director of Training Dan Penski Jr.

Job Corps National 
Project Coordinator 
Lawrence Burgess
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DIRECTORS OF TRAINING MEET – NO 
ZOOM REQUIRED 

In November 2022, for the first time since COVID-19 required 
lockdowns, the IUPAT directors of training met in person on 
the campus of our union headquarters in Hanover, Maryland. 

Directors of training received updates on the current 
curriculum, and directors and leaders from many of our 
departments were present, including Organizing, Servicing, 
IUPAT Helping Hand, Painters and Allied Trades LMCI, and 
IUPAT Political Director Liz McElroy. Industry leaders spoke 
to the directors about recruitment; grant writing; and how 
to expand our programs with diversity, equity, and inclusion 
in mind.

It was a busy two and a half days, and we covered a lot of 
ground. The iFTI and IUPAT look forward to more in-person 
meetings in 2023.

SUSAN HARWOOD GRANT - TEMPERATURE 
EXTREMES

As part of the Susan Harwood Training Grant Program, 
the International Finishing Trades Institute is one of many 
Targeted Topic Training grant recipients of $160,000 for the 
fiscal year 2022. Awarded in September, the iFTI proposes 
to provide four hours of temperature-extreme training and 
materials to 5,000 employers and workers in the construction 
industry. The targeted audience includes high-hazard, high-
fatality, and at-risk workers.

The National Oceanic and Atmospheric Administration 
(NOAA) declared July 2021 the world’s hottest month in 
142 years on record, ranking among the 10 hottest years on 
record (NOAA, 8-13-21). NOAA also showed that 2020 was 
the second hottest year on record, contributing to “hotter” 
trends and an increased risk for IUPAT workers to suffer from 
heat stress and heat-related illness (stroke or death) on jobs 
both indoors and outdoors from high-risk factors such as 

high air temperatures, radiant heat sources, direct physical 
contact with hot objects, high humidity, or strenuous 
physical activities. This grant will fund the iFTI to garner the 
necessary resources to ensure our current heat stress course 
is appropriately revised while providing essential training 
to over 5,000 of our most at-risk members, affiliates, and 
contractors and laying a foundation of awareness, training, 
and continued health for our members.

This material was produced under grant number SH-39126-
SH2 from the Occupational Safety and Health Administration, 
U.S. Department of Labor. It does not necessarily reflect 
the views or policies of the U.S. Department of Labor, nor 
does mention of trade names, commercial products, or 
organizations imply endorsement by the U.S. Government.

FLOORING SUMMIT/CURRICULUM

iFTI and LMCI Executive Director Anton Ruesing and iFTI 
Director of Curriculum and Instruction Dr. Tom Pfundstein 
presented at the inaugural IUPAT Flooring Industry 
Summit, hosted by LMCI and held on October 2-4, 2022, 
in Carlsbad, California.

IUPAT General President Jimmy Williams 
Jr. welcomed directors of training to the 

iFTI campus in November.

Executive Director Anton Ruesing
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They showed attendees the enhancements in the Floor 
Covering curriculum over the years, updates in training, and 
upcoming Floor Covering events/activities. The presentation 
was well received by contractors. The iFTI will continue 
to improve Floor Covering courses and work to get more 
contractor involvement in curriculum development.

NWFA

The iFTI is continuing a valuable partnership with the 
National Wood Flooring Association (NWFA), with access to 
wood flooring industry courses available through hands-on 
training, online learning, and monthly webinars presented 
by industry manufacturers on the latest products and 
tools. NWFA is an industry leader providing hands-on and 
online learning for wood flooring professionals interested 
in expanding their industry and skills knowledge through 
education and training programs that raise the bar and 
encourage our members to grow their knowledge and 
skillset to distinguish themselves in the industry. NWFA has 
worked to revise and create new online courses which can 
be found on the iFTI LMS.

There are currently 25 online courses available. Some of the 
recently released online courses on the iFTI LMS include:

• FLR 4209 Abrasives (NWFA)

• FLR 4217 Care and Maintenance (NWFA)

• FLR 4212 Colorants (NWFA)

• FLR 4214 Evaluating Wood Floor Damage (NWFA)

• FLR 4211 Finishes (NWFA)

• FLR 4215 Finishing Process (NWFA)

• FLR 4213 Hand Scraping – Wire Brushing and Distressed 
Wood Floors (NWFA)

• FLR 4216 Recoating a Previously Finished Wood Floor 
(NWFA)

• FLR 4206 Sand and Finish Safety (NWFA)

• FLR 4218 Sanding-Filler- Finish Irregularities (NWFA)

• FLR 4207 Sanding Equipment Operation (NWFA)

• FLR 4208 Sanding Equipment Maintenance (NWFA)

• FLR 4210 Sanding Process (NWFA)

The NWFA courses are set for open enrollment or in a learning 
path. Any active member has access to the curriculum. If you 
do not have the courses in your Enrollments widget on LMS, 
you can go to the CATALOG link on the main menu bar, 
search NWFA, and self-enroll.

J O U R N A L   |   W I N T E R  2 0 2 2   |   2 3



WORKPLACE TRAINING, EDUCATION, AND SAFETY
GLASS & GLAZING FORUM

District Council 4 Glaziers and the FTI of Western & Central 
New York hosted the 5th annual Glass & Glazing Forum on 
October 14, 2022, at the Buffalo Training Facility. More than 
155 industry professionals attended the event, including 
general contractors, glazing contractors, installers, architects, 
spec writers, and elected officials. Additionally, there were 10 
AIA presentations, granting architects up to five learning units; 
nearly 30 exhibitors had booths; and some lucky attendees 
received raffle prizes donated by vendors. 

DISTRICT COUNCIL 4 | WESTERN NEW YORK
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WORKPLACE TRAINING, EDUCATION, AND SAFETY
DISTRICT COUNCIL 81 STAR EVENT

On October 8, 2022, members of District Council 81/Local 
Union 930 (Denver, Colorado) and their family members 
gathered at the Denver Aquarium for a Safety Training Awards 
Recognition (STAR) ceremony. 

The Safety Training Awards Recognition (STAR) program is the 
Labor Management Cooperation Initiative’s (LMCI) incentive-
based rewards program that serves to improve safety 
awareness on the job site. The program requires workers to 

complete safety courses and maintain a minimum number 
of safe work hours during the qualifying work period. When 
members meet these requirements, they become eligible for 
recognition and rewards.

Proper workplace safety procedures and training require an 
investment from all parties involved. Negligence for safety 
should not be a standard. We applaud these members for 
making the job sites safe.

DISTRICT COUNCIL 81 | IOWA, COLORADO, ILLINOIS, NEBRASKA, SOUTH DAKOTA, WYOMING

DC 81 BM/ST J.D. Fitch 
speaks at an October 

STAR event.

IUPAT HELPING HAND
The IUPAT Helping Hand offers resources to IUPAT 
members and families seeking help for suicide 
prevention, substance use disorder, and mental 
health challenges. 

Learn more at IUPATHelpingHand.com.
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Earlier this year, longtime IUPAT 
International vendor Image Pointe 
and its crew of District Council 81/
Local Union 246 members rose 
to the challenge of building and 
stocking our new webstore. Some 
even stepped in front of the camera 
to model apparel for the site. 
Their hard work paid off, resulting 
in opening day sales that almost 
tripled their average sales on a 
webstore launch day.

Based in Waterloo, Iowa, Image 
Pointe is a 45-year-old union screen 
print and embroidery shop with in-
house art, production, shipping, 
receiving, and sales departments. 
Its newest division, Dignity Apparel, 

has been manufacturing garments 
on-site since opening its doors in 
March 2022. Its expanding line 
includes hooded sweatshirts and 
raglan crewneck shirts. 

With CEO Joshua Ruyle at the helm, 
the two companies employ over 
100 diverse, talented, and devoted 
workers. Some sat down with Image 
Pointe Senior Account Executive 
Lisa Grimm, Digital Marketing 
Coordinator Tim Cornelius, and 
Graphic Design Specialist Brad 
Angell to share how being a union 
member has impacted them. In 
addition to financial security, one 
word resonated throughout their 
stories—family.

Sidika has lived in the United States since 
arriving from her home country of Bosnia 23 
years ago. As a print finisher lead, she pulls 
completed garments off print machines, 
clips threads off of garments, and performs 
quality control on finished products. She told 
us, “I left Bosnia in the 1990s after the war 
because there was no work for me. Since 
coming to the United States, life has been 
better for my family and me. Because of my 
job at Image Pointe, my girls were able to go 
to college and my husband and I have been 
able to buy cars and a house.” 

Sidika appreciates the support from 
management and her coworkers and is 
thankful for the flexibility and extended time 
off so that she can visit family in Bosnia.

IMAGE POINTE & DIGNITY APPAREL WORKERS

DISTRICT COUNCIL 81 | IOWA, COLORADO, ILLINOIS, 
NEBRASKA, SOUTH DAKOTA, WYOMING

MEMBER SPOTLIGHT

District Council 81/Local Union 246

In addition to financial security, one 
word resonated throughout their 

stories—family.

Name & Age: 
Sidika Alibegic, 49

Home Country: 
Bosnia

Company & Years of Service: 
Image Pointe, 15 Years

Position: 
Print Finisher Lead

Sidika Alibegic
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Mabel came to the United States 11 years ago from Thailand when her 
parents decided to move to provide better educational opportunities 
to Mabel and her sisters. She worked at Image Pointe for a year before 
moving to Dignity Apparel. The sewer and translator told us, “I speak 
four languages: Kayaw, Burmese, Karenni, and English. I help with 
communication on the sewing floor, which is important since we have 
several different spoken languages at Dignity Apparel. Working at Image 
Pointe and Dignity Apparel gave me a full-time career opportunity. 
Before working here, I didn’t have enough money to help support my 
mother and sisters after my father passed away. Now, I can help with 
bills and even have my own car! A recent highlight was traveling with 
the Image Pointe team to Las Vegas and attending the Tradeswomen 
Build Nations event.”

Julie didn’t have much sales experience or knowledge 
of unions when she first started at Image Pointe, but 
she grew to embrace it. She told us, “I love working 
with my customers. There is so much dignity and pride 
in the labor union movement, and I can’t imagine doing 
anything else. I’ve raised my 10-year-old grandson, Jax, 
since he was 3, and Image Pointe has helped me care 

for him without worry. I love traveling and have been 
able to take my grandchildren and parents with me–
something I couldn’t have done without working here. 
The retirement and insurance benefits are amazing too. 
I’m grateful every day for my job and the opportunity I 
have here to better myself.” 

Name & Age: 
Mabel Aye, 23

Home Country: 
Thailand

Company & Years of Service: 
Dignity Apparel, 2 Years

Position: 
Sewer and Translator

Mabel Aye

Julie Carey

Name & Age: 
Julie Carey, 53

Home Country: 
United States

Company & Years of Service: 
Image Pointe, 7 Years

Position: 
Sales Account Executive
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Trevor was recently promoted to 
the position of second shift print 
department lead. He enjoys working 
with his colleagues and hearing their 
stories and life experiences. He told 
us, “I like working at Image Pointe 
because of the culture of family, 
respect, and honor. They’re very 
accommodating here with hours 
and the work environment. When 

I started working here, there were 
sudden deaths in my wife’s family, 
and I didn’t have to worry about 
getting time off. They were very 
accommodating so that I could be 
there for my wife. Since working 
here at Image Pointe, my wife and 
I have also been able to save more 
money and reach our financial goals, 
which is very important to us.”

“I love working at Image Pointe 
because it’s given me opportunities 
to grow and learn new things and a 
new trade. It’s like family here and a 
very fun environment to work in.”

Name & Age: 
Trevor King, 31

Home Country: 
United States

Company & Years of Service: 
Image Pointe, 1.5 Years

Position: 
Second Shift Print Department 
Lead; Photographer for 
Dignity Apparel

Name & Age: 
Megan McCue, 33

Home Country: 
United States

Company & Years of Service: 
Image Pointe, 6 Years

Position: 
Screen Printer; Cross-trained 
in Embroidery, Direct 
to Garment, and Dye-
Sublimation

Trevor King

Megan McCue
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Since joining Image Pointe, Rebecca has 
grown as an artist, learned new design 
techniques, and learned how to best 
utilize software like Photoshop. She is 
excited to take over the designs for all 
international union accounts. “We have a 
great team here, and I feel supported in 
my job. If I need anything or want to learn 
something new, all I have to do is ask. My 
husband is a teacher, and we have three 
kids. Working at Image Pointe has helped 
me and my husband better support our 
family, especially since the cost of living 
has gone up.” She went on to tell us that 
the flexibility in hours enables her to be 
with her children when needed.

Before coming to the United States nine 
years ago, Kyaw was a rice and bean 
farmer with his family in  Myanmar. Due 
to governmental conflict in Myanmar, 
Kyaw had to stay in a refugee camp in 
Thailand. While staying there, he worked 
at a school and sewed uniforms for 
children. “That’s where I got my passion 
for making clothes. From there, I was 
able to go to the United States to live. 
I worked in Nebraska and Texas before 
coming to Iowa to work at Dignity 
Apparel. I love my job,” he told us. Kyaw 
and his wife, Image Pointe worker Paw 
Wah, have five children. “My job has 
enabled me to support my family better 
and given me opportunities that I would 
have never had if I stayed in my country.”

Name & Age: 
Rebecca Ramsey, 32

Home Country: 
United States

Company & Years of Service: 
Image Pointe, 8 Years

Position: 
Graphic Designer

Rebecca Ramsey

Kyaw Soe

Name & Age: 
Kyaw Soe, 34

Home Country: 
Myanmar

Company & Years of Service: 
Dignity Apparel, 1 Year

Position: 
Sewing Floor Supervisor
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Nancy started her career with Image 
Pointe as a utility, filling in for workers in 
various departments when they were out. 
Eventually, she settled into a permanent 
spot on the logistics team, where she 
stayed for five years. In 2021, she was 
asked to help launch Dignity Apparel and 
is now Business Operations Manager. She 
and Plant Manager Miguel Garcia run 
the day-to-day operations, from ordering 
thread, zippers, fabric, and machines, to 
adjusting patterns and fixing software 
issues. In addition, they do what is 
needed to keep the product lines running 
smoothly. She told us, “Since starting 
at Image Pointe/Dignity Apparel, I have 
been able to buy a house and go from 
working two jobs to one. Only having one 
job has made my life way less stressful. 

I’m never bored at my job and 
love being able to work with so 
many different kinds of people 
in one building. Every day I hear 
singing in multiple languages 
and laughter on the production 
floor, which is not something 
you experience in many places. It 
takes a lot of time and effort to 
create high-quality, USA-made 
apparel, particularly when most 
of us have never sewn before, 
but it’s totally worth it, especially 
when we have customers who 
tell us how much they love what 
we make for them. We have the 
best team in the world, and I 
wouldn’t want to work anywhere 
else but here.”

Paw grew up in Myanmar and speaks Karen, 
English, and some Burmese. As a second shift 
finisher, Paw inspects garments from the 
embroidery and screen print departments 
before they ship out to customers. She met 
her husband, Dignity Apparel worker Kyaw 
Soe, in Thailand. They have been married 
for 12 years and have five children. She and 
her husband work opposite shifts, enabling 
them to support their family and be home 
with their children. “The flexible scheduling 
works great for us, and I love working with 
my coworkers. The benefits, including health 
and life insurance, are great for our family 
and enable us to take care of them in a way 
that was not possible in our home country.”

Nancy Steinbron

Name & Age: 
Nancy Steinbron, 38

Home Country: 
United States

Company & Years of Service: 
Dignity Apparel, 6 Years

Position: 
Business Operations Manager

Name & Age: 
Paw Wah, 34

Home Country: 
Myanmar

Company & Years of Service: 
Image Pointe, 1.5 Years

Position: 
Second Shift Finisher
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Before coming to the United States, 
Victoria and her family lived in a refugee 
camp due to civil unrest. She initially 
worked as a finisher before moving up to 
the position of a screen printer. Victoria 
was a translator at her former job and 
currently helps translate at Image Pointe. 
She told us, “I’ve learned a lot here in a 
short time, and I have been given chances 
to move up at my job, which is important 

to me. My husband and I have been able to 
buy a house as well. My family lives here in 
the United States, but my extended family 
still lives in Myanmar. Life was very hard 
for us in Myanmar with no work available. 
So we came here to have a better life and 
work. To get here, we had to take out a 
loan to purchase the plane ticket and pay 
our expenses. It was difficult but worth it 
because of the freedom we have now.”

Christian’s job as a cutting line operator involves cutting 
all the clothing needed for the sewers to create garments. 
Christian told us, “The people here are nice and funny, 
and it feels like a family. I love the social and relationship 
aspect at work. At previous jobs, I’ve felt alone, but not 
here. I have a passion for creating clothing and have sewn 
for the last 10 years with my grandmother. So as soon as 
I interviewed at Dignity Apparel, I knew this was where 
I had to be. We have a lot of diversity here at DA, and 

we speak several languages. Despite this, we have found 
ways to communicate with each other and have unity, 
and that is what makes this place unique.” 

Management is conscientious about not wasting fabric 
and allows Christian to take home scrap pieces to sew dog 
hoodies for the Humane Society. Christian closed, “It’s 
impacted me a lot to see how they care and empowered 
me to do things for my community.”

Name & Age: 
Victoria Wah, 29

Home Country: 
Myanmar

Company & Years of Service: 
Image Pointe, 2 Years

Position: 
Second Shift Screen Printer

Victoria Wah

Name & Age: 
Christian Washburn, 20

Home Country: 
United States

Company & Years of Service: 
Dignity Apparel, 3 Months

Position: 
Cutting Line Operator

Christian Washburn

J O U R N A L   |   W I N T E R  2 0 2 2   |   31



Before working at Image Pointe, Keith worked in 
law enforcement. When that career threatened 
to take him out of state, he reached out to Image 
Pointe owner Jeff Swartzendruber, who offered 
him a job. He said he wasn’t certain he wanted 
to be a screen printer for the rest of his life and 
quickly added, “It turned out to be a great career, 
though. Jeff and Pat Swartzendruber are great 
owners whose office doors are always open. I’ve 
enjoyed working here and relating to the different 
cultures of people I’ve worked with over the years. 
I have good friends here, and we all work very well 
together. If anyone left the company, we would 
miss them greatly because everyone is family here.” 
He added that working with people from different 
cultures has taught him to work hard and never 
take anything for granted.

Vungh lived in Myanmar most of his 
life and came to the United States 
10 years ago as a refugee to escape 
the government and harsh working 
conditions. He wanted better job 
opportunities and a decent wage to 
support his wife and children. Vungh’s 
family still lives in Myanmar, and while 
he hasn’t seen them in 10 years, he has 
weekly phone calls with them. “I send 
money back to them so they can live 
and buy the things they need to survive. 
Before coming to Dignity Apparel, I 
had no previous sewing experience, 
but they trained me. I currently sew 
the sleeves on the apparel and love 
what I do. Dignity Apparel has helped 
me support my family and buy a car 
for myself here in the United States so 
I can work and live.”

Keith Wipf

Name & Age: 
Keith Wipf, 59

Home Country: 
United States

Company & Years of Service: 
Image Pointe, 29 Years

Position: 
Screen Printer

Name & Age: 
Vungh Za Dal, 56

Home Country: 
Myanmar

Company & Years of Service: 
Dignity Apparel, 6 Months

Position: 
Sewer

Vungh Za Dal

Thank you, 
brothers, sisters, 
and siblings, for 

all you do to 
make the IUPAT 
and every union 

you provide 
services to look 
good. We are 

proud that you 
are part of our 
union family!
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IUPAT online gear Store
Visit our new online gear store  
for all your IUPAT merch needs!

Union Made & Manufactured  
Quality Apparel & Products to  
Display Our Union Pride.

Scan to visit iupat.imagepointe.com today.

DECAL

DECAL

DECAL
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COMMUNITY INVESTMENT
A GIFT FOR MAKE-A-WISH WISCONSIN

LABOR UNITY PICNIC - HAWAIIAN STYLE

After a two-year hiatus due to the COVID-19 pandemic, 
Oahu union members gathered at this year’s Labor Unity 
Picnic on September 4, 2022. District Council 50 joined 
20 other unions and the Hawaii Building and Construction 
Trades Council in hosting the annual event at the iconic 
Waikiki Shell in Honolulu. The picnic featured talented island 
musicians, “ono” (delicious) food, games and activities 
for the “keiki” (kids), and an array of union giveaways.  
It’s estimated that over 7,000 union members and their 
families attended. “We look forward to gathering again and 
spending time with our brothers and sisters in the trades,” 
said DC 50 BM/ST Ryden “Bully” Valmoja. Mahalo!

DISTRICT COUNCIL 7 | WISCONSIN, MICHIGAN

DISTRICT COUNCIL 50 | HAWAII

District Council 7’s 15th Annual PATCH Golf Outing raised $18,000 for Make-A-
Wish Wisconsin. L to R: DC 7 BM/ST Jeff Mehrhoff, Mike and Carolyn Conley 
(Make-A-Wish), and DC 7 Director of Service Brian Baumgartner during the 

August event at Western Lakes Golf Club in Pewaukee, Wisconsin.

DC 50 members at the Labor 
Unity Picnic. Standing, L 

to R: Organizer Juan Coria, 
DC 50 BM/ST Ryden “Bully” 

Valmoja, Training Coordinator 
Orlando Gante, and Training 

Coordinator Paterno 
Asuncion.  

Sitting, L to R: Business 
Representative Robin 
Schlitzkus, Business 

Representative John Frigillana 
Jr., Business Representative 

Dwayne Arelliano, and 
Business Representative 

Douglas Kema Jr. 
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DISTRICT COUNCIL 57 MEMBERS REPAINT VETERANS MEMORIAL

District Council 57 partnered with Pennsylvania 
Representative Jessica Benham (HD 36) and the South Side 
Hilltop Memorial Day Committee to repaint and restore 
Pittsburgh’s Thirtieth Ward Knoxville War Service Honor Roll. 
The monument is a point of pride in the community and the 
site of ceremonies every Memorial Day. 

DISTRICT COUNCIL 57 | WESTERN PENNSYLVANIA

DC 57/LU 2006 member 
Dennis Alvirena-Flores and 

Pennsylvania Representative 
Jessica Benham (HD 36). 

DC 57/LU 409 member 
Brandon Venslosky.
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Thank you for taking the time to chat with us about 
District Council 50’s membership and projects. Please 
introduce yourself.

Aloha. I’m District Council 50 Business Manager/Secretary-
Treasurer Ryden Valmoja, but most people call me “Bully.” I am 
a painter by trade with the Painters Local Union 1791 and a 
25-year member. I was born and raised on Oahu’s north shore 
and grew up in a large family with very little money. Upon 
graduating high school, I took a job as a warehouse worker to 
help out my folks. A few years later, my brother got a job with 
a union painting company and asked if I wanted to join him—I 
took him up the offer and never looked back.  

While working in the field, I was approached and encouraged 
to get involved with the union. I started attending meetings and 
eventually became an officer on the executive board. I’ve held 
many positions with DC 50 over the years, including business 
agent, director of organizing, and assistant BM/ST. I currently 
serve as a trustee on all funds and trades. I enjoy volunteering 
on community projects that make our neighborhoods better 
for all to enjoy.

Tell us about the key staff members at DC 50.  

I am proud to introduce my department directors, who all 
work tirelessly to keep our District Council running efficiently 
and moving forward. Director of Servicing and President of 
DC 50 John Frigillana Jr. is a drywall taper by trade and has 
been a member since 1975. Director of Organizing and Vice 
President of DC 50 Robin Schlitzkus, a painter by trade, also 
serves as a painting instructor. Before joining DC 50, Director 
of Government Affairs Lorna Woo worked at the Hawaii State 
Senate as the Assistant Clerk. Director of Training Breanne 
Geronimo is our newest addition.

The Administrative Services department falls under the 
direction of Vanessa Pinho.  She is our “go-to” person in the 
office. Vanessa ensures that the council runs smoothly and 
the membership needs are taken care of. She oversees the 
administrative staff—Juan Alvarado, Greg Yukumoto, and 
Mary Yep. No matter how hectic the office environment may 
be, Vanessa never fails to have a positive attitude and a smile.

DC 50 BM/ST Ryden “Bully” Valmoja.

L to R: DC 50 BM/ST Ryden Valmoja, Director of Organizing 
Robin Schlitzkus, Director of Training Breanne Geronimo, 
Director of Servicing John Frigillana Jr., and Director of 

Government Affairs Lorna Woo.

L to R: DC 50 Administrative Services department 
members Mary Yep, Juan Alvarado, Vanessa 

Pinho, and Greg Yukumoto.

DISTRICT COUNCIL 
SPOTLIGHT
DISTRICT COUNCIL 50 | HAWAII

AN INTERVIEW WITH DC 50 BM/ST RYDEN “BULLY” VALMOJA
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Finally, I’d like to recognize Business Representatives Dwayne 
Arelliano and Doug Kema Jr.; Organizers Shane Awai and 
Juan Coria; Training Coordinators Mario Manrique Jr., Orlando 
Gante, and Paterno Asuncion; and Training Administrator 
Lesley Kaneshiro. We have a fantastic group here at DC 50, 
and I truly appreciate their hard work.

What area does your District Council cover, how 
many members do you have, and what trades do 
you represent?

DC 50 proudly represents approximately 2,000 members 
throughout the state of Hawaii. We have members on the 
islands of Oahu, Maui, Kauai, and Hawaii.

We represent Hawaii’s finest in the finishing trades: Painters Local 
Union 1791; Glaziers, Architectural Metal and Glassworkers 
Local Union 1889; Carpet, Linoleum, and Soft Tile Local Union 
1926; Drywall Tapers and Finishers Local Union 1944; and Pearl 
Harbor Specialty Workers Local Union 1941.

L to R: DC 50 Organizers Shane Awai and Juan 
Coria; DC 50 Business Representatives Robin 
Schlitzkus, John Frigillana Jr., Doug Kema Jr., 

and Dwayne Arelliano.

L to R: DC 50 Training department 
members Lesley Kaneshiro, Orlando 
Gante, Breanne Geronimo, Paterno 

Asuncion, and Mario Manrique.
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• Adult Friends for Youth • Kahi Mohala • Nisei Veterans Memorial Center 

• Boys and Girls Club of Ewa Beach • Kalihi Kai Elementary School • Old Stadium Park

• Boys and Girls Club of Honolulu • Kapahulu Center • Pupukea Boy Scout Camp

• Boys and Girls Club of Nanakuli • Kawananakoa Middle School • River of Life Mission

• Chiefess Kapiolani Elementary School • Lihue Baseball Field • Waianae Elementary School

• Chinese Society • Lunalilo Home • Waianae Transitional Shelter

• Hawaii Government Employees Association • Maui High School Gym • Wailuku Elementary School 

• Hawaii Japanese Center • Moiliili Community Center • Waimanalo Elementary School

• Iao Intermediate School • Mountain View Elementary School 

What project(s) or campaign(s) are you most  
proud of?

I am most proud of DC 50’s community service projects. DC 50 
staff and volunteers join me in recognizing that giving back to 
the place we call home is vital to the community. We gladly take 
time out of our busy schedules to “kokua” (help), especially 
since so many people and places need support. We believe that 
contributing and making small changes will improve the lives of 
our friends and community partners. Throughout my tenure, DC 
50 has given back to many community service projects, including:

DC 50 members at a volunteer event.
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DC 50 members at various volunteer events.
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Would you like to share the large project(s) or 
campaign(s) you’re currently working on?

The largest project that I’m currently overseeing is the 
planning and construction of the DC 50 Training Center. 
This project has been in discussion for a long time, and I’m 
happy to report that it’s finally coming to fruition. DC 50 
plans to hold journeyperson upgrade training classes for all 
trades and conduct compliance classes. With the support of 
FTI’s $300,000 grant, the Training department was able to 
purchase a forklift, telehandler, scissor lift, and JLG boom lift. 
Construction of the training center is anticipated to break 
ground in February 2023. We are thankful and excited to see 
this project become a reality for our membership.
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What advice would you give to future leaders?

I often share this story with young apprentices and future leaders: 

As an apprentice, I was assigned to work with a “well-
seasoned” foreman. He was an older, no-nonsense painter 
with the drive and tenacity to get the job done well, no matter 
what it took. His mantra was, “work hard, make money for the 
company, and always take care of your equipment.”  

When I reported to work one day, this foreman took one look 
at me and said, “Wow, I never saw a fat painter before.”  

I was pissed, to say the least. I wanted to knock him out right 
there—but then I took a breath, dug deep, and said to myself, 
“I’m going to prove my worth.” I went to work every day, and 
I worked hard. He took me under his wing and taught me a 
lot. Eventually, he requested that I accompany him to all of 
the jobs.  

Upon his retirement, he became an active member and leader 
in the DC 50’s Retirees’ Club. He attended all the meetings, 
volunteered at community events, and even helped sign wave 
for political candidates, until his untimely passing in 2019. His 
name was Robert Mitsunaga, and he was a proud, 50-year 
member of Painters Local Union 1791. 

When I first took office as BM/ST, Brother Mitsunaga visited 
me, and I’ll never forget his words. He said, “Remember 
what I told you back then—you stay the same. Don’t ever 
change as you go through life as a journeyman, foreman, 
and now as BM/ST. Stay that same guy, be humble, and 
always be true to yourself.”  

I will be forever grateful to him, and I continue to share his 
philosophy with young and up-and-coming members. I tell 
them, “work hard, make money for the company, and always 
take care of your equipment.”

Are there any interesting or fun facts you’d like to 
share about District Council 50 or its membership?

Our state is so tiny compared to other places in the nation 
that one often runs into someone who knows their aunty, 
uncle, or brother. People often find out they are related 
through a distant family member or marriage. I’m trying to 
say that there is a bond within our membership that goes 
beyond just being co-workers. Together, we work hard, build, 
and make Hawaii a better place. I am proud to represent our 
DC 50 membership. We are brothers, sisters, siblings, friends, 
and, most importantly, “ohana” (family).

DC 50 BM/ST Ryden Valmoja with his 
mentor, Robert Mitsunaga. 
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We are brothers, sisters, siblings, friends, 
and, most importantly, “ohana” (family).
We are brothers, sisters, siblings, friends, 
and, most importantly, “ohana” (family).
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MEMBERS IN ACTION
LCLAA MILWAUKEE EVENT

LABOR DAY PARADES

District Council 9 members in Albany and New 
York City participated in the largest Labor 
Day Parade events in years, the first since the 
COVID-19 pandemic. 

DISTRICT COUNCIL 7 | WISCONSIN, MICHIGAN

DISTRICT COUNCIL 9 | NEW YORK

In September 2022, the Labor Council for Latin American 
Advancement (LCLAA) celebrated 50 years of defending, 
unionizing, and empowering Latino workers. Among the 

Milwaukee, Wisconsin, attendees were (L to R)  
District Council 7/Local Union 781 member Ricardo Sanchez 

and Commercial Workers and United Foods Local 1473 
members Ryan Contreras and Wilfredo Menéndez.

New York City

Albany
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MEMBERS IN ACTION
WIND CREEK CASINO

A JOB WELL DONE

Members from District Council 21’s four main finishing trades—
drywall finishing, painting, paperhanging, and glazing—are 
working together to build a new 252-room luxury hotel, the 
Wind Creek Casino, in Bethlehem, Pennsylvania. 

DC 21 is proud to have dozens of members hard at work on 
this massive project, which is slated to open in 2023.

DISTRICT COUNCIL 21 | EASTERN PENNSYLVANIA, DELAWARE, NEW JERSEY

DISTRICT COUNCIL 82 | 
MINNESOTA, MONTANA, 
NORTH DAKOTA, SOUTH 
DAKOTA, WISCONSIN

Workers from St. Paul (Minnesota) Public Works Department 
and members from District Council 82/Local Union 61 pose 
next to a recently completed striping project in front of the 

Minnesota State Capitol this summer. L to R: Randy Hagness, 
Chris Gulden, Jeremy Holden, Joe Spah, Lance Austin, and 

Business Representative Jordan Fry. 
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MEMBERS IN ACTION
TRADESWOMEN BUILD NATIONS 2022

On the weekend of October 28-30, 2022, a record number 
of more than 3,300 women attended the 2022 Tradeswomen 
Build Nations (TWBN) event in Las Vegas. The event, hosted 
by North America’s Building Trades Unions (NABTU), provided 
women of various ages and skill levels within the construction 
industry a space to share experiences, network, learn, and 
develop leadership skills.

Nearly 200 women from the IUPAT were in attendance—a 
tremendous increase from the two who were at the first 
TWBN event 20 years ago. In addition, General President 
Jimmy Williams Jr., General Vice President Mike Gutierrez, 
several department heads, and many of our IUPAT brothers 
were also there to offer support to this growing movement 
within labor. 

Each registered participant received a welcome bag 
containing, among other things, Tradeswomen Heroes Award 
Winner trading cards featuring eight IUPAT women and a 
hoodie with the TWBN logo embroidered by District Council 
81/Local Union 246 workers from Image Pointe. Additionally, 
team members from Image Pointe offered free embroidery 
services onsite. 

Plenary session speakers included Los Angeles Raiders 
President Sandra Douglass-Morgan, NABTU President (and 
proud IUPAT member) Sean McGarvey, Secretary of Labor 
Marty Walsh, Secretary of Commerce Gina Raimondo, AFL-
CIO President Liz Shuler, and International Union of Bricklayers 
and Allied Craftworkers President Timothy Driscoll. 

Workshops offered tips for women hoping to obtain a union 
leadership role; childcare strategies; mental and physical 
health and safety; and how to confront bullying, harassment 
and intimidation. 

General President Williams and other speakers at the IUPAT 
Caucus left the room with a renewed sense of pride and hope 
for our union’s future. GP Williams told the group, “I am so 
proud to be your president. I challenge every single person in 
the room—don’t sit on your hands. When somebody does 
something wrong, say something. When you’re not treated 
the right way, speak out. That is what a union is about.” He 
added, “I want to double this room next time we’re here. I 
really do. I want more male leaders here to see the type of 
energy our women members have.” 

One of the highlights of the weekend was the banner parade. 
A massive group carrying brightly colored banners and signs, 
and making themselves hoarse from shouting with union 
pride, marched through the Paris Hotel casino floor and onto 
the streets. It was electrifying.

It was a wonderful weekend, and mesmerizing to watch a 
group of determined women in action.

Finally, there are two special groups that we would like 
to thank:

The members of the IUPAT Women’s Committee 
for working with leadership to ensure the IUPAT had a strong 
presence at the conference; for hosting the IUPAT Caucus; 
and for their support, encouragement, and love throughout 
the weekend. 

District Council 16 Business Manager/Secretary-
Treasurer Robert Williams and his staff for hosting 
everyone from the IUPAT. They even kept us busy in our 
downtime, offering a fun night of games, food, drink, and 
camaraderie at Gold Spike in Las Vegas. 

We hope to see everyone at TWBN 2023!

General President Jimmy Williams Jr. with members at TWBN 2022.
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MEMBERS IN ACTION

General President Jimmy Williams Jr. 
with members at TWBN 2022.

General Vice President Mike Gutierrez 
speaking to the IUPAT Caucus.

NABTU President Sean McGarvey.

AFL-CIO President Liz Shuler.
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Scenes from TWBN 2022.
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WOMEN’S LEADERSHIP SERIES

In October 2022, a Women’s Leadership Series class 
brought women from across the IUPAT to the Kenneth 
E. Rigmaiden International Finishing Trades Institute 
in Hanover, Maryland. The purpose of the course is 
to build a cohort of women with shared experiences 
and values into an ongoing movement of mentors, 
equipping them to support their fellow union members 
and recruit other women into our crafts.

Scenes from TWBN 2022.
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THE SAME PEOPLE WHOTHE SAME PEOPLE WHO

ATTACK WOMEN'S RIGHTS

ALSO

ATTACK LABOR RIGHTS.

5 0   |   W I N T E R  2 0 2 2   |   J O U R N A L 



EDUCATIONAL OUTREACH
NEWBURGH YOUTHBUILD VISITS DISTRICT COUNCIL 9 TRAINING CENTER

This September, District Council 9 and the Finishing Trades 
Institute of New York hosted Newburgh Youthbuild at its 
Wappingers Falls training facility. Students participating in the 
program toured the facility and learned about DC 9’s trades 
through hands-on demonstrations, apprenticeship programs, 
and the union overall. 

Newburgh Youthbuild provides youth ages 16 to 24 the 
support they need to become future leaders. They offer 
an educational program, construction training, nursing 
training, certifications, and leadership initiatives focused on 
skills development. DC 9 looks forward to continuing this 
partnership with Newburgh Youthbuild.

DISTRICT COUNCIL 9 | NEW YORK
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RETIREMENT

DC 35 BM/ST JEFF SULLIVAN RETIRES

ALLAN RYAN RETIRES

Longtime District Council 35 Business Manager/Secretary-
Treasurer Jeff Sullivan has retired after 14 years. From 
strengthening the DC 35 Pension Plan to his leadership on 
council-wide mental health programs and the Safety Training 
Awards Recognition (STAR) event, his impact has fostered 
greater solidarity among members and across generations 
of union workers. 

Brother Sullivan joined DC 35 as a drywall finisher in 1980. 
He quickly rose through the union’s ranks, first as a treasurer 
of Local Union 1280 (Revere, Massachusetts) in 1986 and 
then as an elected business representative in 1990 before 
being elected BM/ST.

Among the priorities during his tenure were efforts to 
increase work opportunities for our members. As a result, the 
union has seen a steady increase in work hours—particularly 
in areas like the Merrimack Valley—and those hours are now 
among the highest in DC 35’s history. 

Members’ quality of life has steadily improved from his 
strong leadership on various funds, including the health plan 
that covers members’ families, and his work to increase the 
long-term strength of both the pension and annuity plans. 

During times of political change, Brother Sullivan led the 
union to get members out to vote and to stand in opposition 
to anti-worker politicians who wanted to eliminate everything 
the union had worked for. 

“I’m proud to be the leader of this organization that never 
stands on the sidelines. We get into the fight every day,” 
said Brother Sullivan.

He also prioritized solidarity and connections among the 
members. For example, one of his favorite events was 
the annual cookout for retirees. This cookout, along with 
other DC 35 events, allows multiple generations of DC 35 
members to establish and build on real friendships.

“The cookout is the kind of thing that gave us an opportunity 
to say ‘thank you’ to those who came before us and insight 
into what it truly means to be a member of a union,” 
remarked Sullivan. 

Brother Sullivan said, “Solidarity is a word we toss around 
a lot in the building trades. Perhaps because of its overuse, 
it has lost some of its meaning in our daily professional and 
personal lives. For us, solidarity is a commitment to support 
each other and work towards a common goal. Our goal 
is to improve the lives of every one of our members and 
their families. To realize this goal, each one of us needs to 
understand that we are stronger together. A single member 
will not rise unless we all rise. On a daily basis, each of the 
departments of District Council 35 work seamlessly together 
to strive for our common goal.”

The IUPAT International joins DC 35 in congratulating Brother 
Sullivan and wishing him a well-deserved retirement.

General Vice President Robert Kucheran (right) and District 
Council 46/Local Union 1590 Representative Klaas Hoogstra 
(left) congratulate LU 1590 President of the Executive Board 
Allan Ryan (center) on a well-earned retirement. Thank you 
for your years of service, Brother Ryan! 

DISTRICT COUNCIL 35 | MASSACHUSETTS, CONNECTICUT, 
MAINE, NEW HAMPSHIRE, RHODE ISLAND, VERMONT

DISTRICT COUNCIL 46 | ONTARIO

Jeff Sullivan
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PENSION DEPARTMENT UPDATE

US PENSION FUND UPDATE

In early 2022, the Pension Fund Board 
of Trustees put the first stage of our 

Rehabilitation Plan in motion to protect 
the Fund from market volatility, shore 
up our assets for younger members, 
and revitalize and modernize the 
Plan itself.

Although the market remains a 
challenge for us all in these tough 

economic times, the changes the Board 
made have buttressed the Fund against the 

severe swings in the economy. Our efforts will 
continue on that front to garner further success.

In the meantime, as part of the modernization of the Plan, 
the Board has directed that the annuity we offer members 
become a self-directed defined benefit plan. In other words, 
participants can choose from a set of investment portfolio 
options formed by our financial consultants, much like many 
of us do in a typical 401(k) plan. Those who do not choose to 
pick a specific portfolio will still be invested in a default option 
until the participant makes their decision.

We expect to have this option 
available to members in mid-2023. 
It is the goal of the Trustees to 
give participants more choices in 
building their retirement, and this is 
a big first step in doing so.

Speaking of the Trustees, I think it 
is important to remind all of our 
members and participants that those 
who serve as a trustee on a pension 
fund are held to extremely stringent 
government regulations and laws—more so 
than any other board of trustees for a fund or organization in 
our union. Rules dictated by legislation such as the Pension 
Protection Act (PPA) and Employment Retirement Income 
Security Act (ERISA) mandate that all decisions made by the 
Board benefit participants and the overall fiscal health of the 
Pension Plan.

Our Board, which consists of union members and employers 
of union members, faithfully follows that mandate. The plan 
for the change in our annuity plan is an example of the Board’s 
intentions on moving forward for the members of the IUPAT. 
There is more to come.

Administrator Terry Nelson
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Robert L. Achziger .................................LU 913

Paul Afanasiev .........................................LU 61

Albert J Alessandrini ...........................LU 2011

Moises Carlos Alexandre .....................LU 1009

Rafael Alberto Alfaro ..............................LU 83

Stephen Algios .....................................LU 1087

Terry A Anderson ...................................LU 427

Jerry Dee Andrado ...............................LU 1008

Michael Dennis Aragon .........................LU 823

Victor Hugo Arce ..................................LU 1621

James Arostegui.....................................LU 636

Rolando Valdivia Arostegui ..................LU 636

Ioannis S Aslanis ....................................LU 707

Jorge Humberto Avalos .......................LU 1136

Michael Lee Banks .................................LU 963

Charles Gordon Bartley .........................LU 890

Robert L Beasley ....................................LU 118

George Michael Benner ......................LU 2011

Scott Charles Bennett ...........................LU 252

Annette Billie .......................................LU 1719

Richard H Bleakley, Jr. .........................LU 1621

James Carl Blevins .................................LU 505

Robert Paul  Boczkowski .....................LU 2018

Jeffery Mance  Bohannon ...................LU 1940

Aleksandr Mikhailovich Boyarsky ........LU 277

Francis Patrick Brady ...........................LU 1486

Paul Edward Branstutter...........................LU 7

Mark Curtis Brewer .............................LU 1165

Darin Ashley Briner .................................LU 47

Robert Curtis Brodie ..............................LU 130

John Edwin Brooker, Jr. .......................LU 1010

Roland Ignatius Brooks .........................LU 829

Michael William Brown .........................LU 718

Thomas Edward Brown .........................LU 890

George Frank Bruno ............................LU 1976

Ronald Lewis Buck ...............................LU 1144

Michael Buczek ....................................LU 2011

Kevin Eugene Burdette .........................LU 157

Lawrence Allen Burke ...........................LU 178

John Gentilio Butticci, Sr. ......................LU 169

Henry Adecer Cajilog .............................LU 169

Manuel Camunas .................................LU 1010

Jerry R Cantley .....................................LU 1144

Duane Keith Carman .................................LU 6

Anthony Michael Carriere ...................LU 1087

Eurine M Carter....................................LU 1244

Konstantinos Charalambous .................LU 707

James George Cielinski .........................LU 770

Raymond Franklin Clark ........................LU 963

Jeffrey Michael Clegg ..............................LU 47

Daniel Kenneth Cline ...........................LU 1621

Kenneth Francis Collins .......................LU 1955

Dale Robert Condon ................................LU 33

Timothy Lee Connacher ........................LU 269

Daniel Lee Corbin ..................................LU 246

Glen Christopher Corder .....................LU 1136

Steven Allen Corridon .............................LU 53

John Percy Covert, III. ............................LU 707

Ronald Ray Covey ..................................LU 781

Steven Clay Cox, Jr...................................LU 57

Mark Eugene Crites .............................LU 1237

Darrel Wayne Crumpacker ..................LU 1053

Paye Henry Dahn .................................LU 1009

William Robert Davis .............................LU 779

Cary Gene De Felicis ..............................LU 636

Luis Mario De La Rosa Zamarron ...........LU 79

Ronald A Debolt .....................................LU 300

Lewis Henry Delancey ...........................LU 252

Patrick Deluca ......................................LU 1976

Michael Francis Dems ..............................LU 31

Phillip D Dennis ....................................LU 1072

Francisco Ernesto Diaz ........................LU 1036

James Francis Diehl .............................LU 1331

Reginald Dixon ....................................LU 1964

Kevin John Donovan ..............................LU 157

Robert Michael Doran ...........................LU 741

Douglas Lee Drake ................................LU 300

Brian Keith Dubois .................................LU 178

Patrick Michael Dunne ..........................LU 718

Mark Asael Ellertson .............................LU 364

George William Engle, Jr. ........................LU 79

John Marc Ernst .....................................LU 209

Samuel Escalante Jimenez ..................LU 1036

Vincent Scott Evans ...............................LU 157

Franco Fariello .........................................LU 24

Neville Ferguson ......................................LU 20

Vincent Fernandez ...................................LU 48

Domenico Fiore ......................................LU 490

Michael Allan Fitzmaurice .....................LU 159

James Thomas Flood............................LU 2011

Harvis Ray Fluker .................................LU 1293

Larry Ray Fortner .....................................LU 53

Barry A Foss ..........................................LU 1964

Robert Edward Fuchs, Jr. ...........................LU 6

Carlos Enrique Galicia .........................LU 1036

Cristobal R Garcia ..................................LU 639

Ramon Garcia .........................................LU 130

William Jackie Garner ...........................LU 456

James Edward Gilbert .........................LU 1955

Sean Edward Gillis ...............................LU 1621

Paul Gomes, Jr. .......................................LU 694

Carlos Gomez, Jr. ....................................LU 636
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Hector Jose Ruiz Gonzalez ....................LU 300

Luis Mauricio Gonzalez ...........................LU 18

Kenneth James Gorman ......................LU 1324

Christodoulos Grammenos .....................LU 24

Jeffrey Allan Graves ..............................LU 169

George W Greene, Sr..............................LU 150

Wallace Francis Greene .........................LU 641

John Craig Griffin...................................LU 718

Philip Edward Hacker ............................LU 159

Michael Anthony Hamlett .........................LU 1

Trevor Robert Harding ............................LU 24

Stephen Patrick Harrington ................LU 1887

William Leo Harris ...............................LU 1955

Michael Jay Heimlich ...........................LU 2001

Dennis Wayne Hicks .............................LU 1247

Michael Patrick Hill ................................LU 770

William C Hilliker, Jr. ..............................LU 112

Donald Dwight Holbert .........................LU 269

Tommie L Holmes .................................LU 2011

Patrick William Hotop .........................LU 1292

Brian Scott Human .................................LU 460

John M Huntington ................................LU 113

Gerald Hurrel..........................................LU 639

Erik John Ingelsby................................LU 1122

Ronald Peter Ingemar .........................LU 1976

James David Irwin ...................................LU 52

Richard Scott Jayne .............................LU 2018

Willard Johnson .....................................LU 368

Dennis Paul Jones ................................LU 1906

John Scott Jones ....................................LU 469

Thomas F Jones ....................................LU 1087

Alan Keith Kelley .................................LU 1293

Matthew H King ...................................LU 1937

Alexander Michael Kisielewski ..........LU 1976

Timothy Daniel Komorowski ................LU 660

John Kowalski ......................................LU 1047

Gojko Krslovic ..........................................LU 20

David Ksyniak ......................................LU 1047

Bruce Daniel Kullman ..........................LU 1346

Eduardo L Lago ........................................LU 18

Jeffrey Norman Laipply .......................LU 1275

Joseph Allan Lamothe ...........................LU 934

Ruperto Bendulo Lapina .......................LU 169

Joseph Michael Laplace ......................LU 1456

Richard Daniel Leasure .........................LU 181

Burt Jay Leppard ....................................LU 467

Kevin Daniel Lesko ..............................LU 2011

Craig Randall Lewis ...............................LU 312

David Noel Lewis .....................................LU 48

Marion Luther Lightle .........................LU 1072

Edward A Long .....................................LU 1165

Shmuel Lugashi ....................................LU 1087

Clifford Luster ......................................LU 1175

Duc Nghia Luu ......................................LU 1621

Marshall Irving Macon ..........................LU 357

Douglas Joseph Madjeski........................LU 41

Michael Joseph Malinski .......................LU 830

Anthony Dutch Mallard .......................LU 1281

David Wayne Manning ............................LU 37

Dennis Loyd Marsh ................................LU 558

Monte King Martin ................................LU 718

Benito Martinez .......................................LU 79

Jose Martinez .........................................LU 636

Luis Martinez ........................................LU 1047

Victor Jerome Mason ............................LU 226

Michael Edward Mattingly ...................LU 118

Fernando Mayo ........................................LU 20

Tommy Ray Mcbeth ...............................LU 728

Paul Joel Mccann .................................LU 1976

Robert Randall Mcgillivary .................LU 1009

John Patrick Meade .............................LU 1195

Paul I Meadows........................................LU 57

Daniel Medina Candelario ....................LU 636

Jose Antonio Mejia ....................................LU 1

Herbert Jeffrey Mendolera ...................LU 515

Timothy Dean Menke ..........................LU 1705

Earl Frederick Meyer, Jr. ........................LU 277

Nicholas John Mildenberger ...............LU 1964

Brenda Ann Miller ................................LU 1165

Joseph Milordo ....................................LU 1976

Richard Joseph Mocciaro ......................LU 806

Kevin Michael  Mondane.....................LU 1036

Bradley Russell Moorhead, Sr. ..............LU 169

Todd Eugene Moorman .........................LU 246

Wayne Richard Morris ...........................LU 718

William Gary Moyer, Jr. .........................LU 802

Anthony Natoli, Jr. .................................LU 150

Joseph Gerard Nicolosi..........................LU 150

Brian David Nikolai ..............................LU 1803

Jimmy Honorato Noble .......................LU 1621

Randall Hugh Numan .............................LU 567

William F O`Brien ...................................LU 490

Kathleen Jo O`Connor ..............................LU 79

David Michael Obit ................................LU 677

Rafael Ochoa ..........................................LU 636

Kenneth James O’donnell .......................LU 27

Robert Donald Okerfelt ........................LU 391

Neal Malcolm Olesh ...............................LU 505

Brian Ray Olson........................................LU 61

Michael A Opshinsky ...........................LU 2018

Danny Wayne Pardee ..............................LU 43

James Edward Pardol .....................LU 8A-28A
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Jerry Lee Pederson ..............................LU 1982

Perparim Pepi ..........................................LU 20

Jose Pereda Diaz ....................................LU 169

Richard Clayton Perkins ..........................LU 27

Michael Charles Poitras ........................LU 201

Danny Scott Porter ..............................LU 1964

Kevin John Puent , Sr. ............................LU 718

Joseph Conrad Rafferty ........................LU 639

Anthony John Ramirez ..........................LU 169

Jerry Wayne Ray ......................................LU 90

Craig Allan Reed ..................................LU 1803

Robert James Reed ................................LU 188

Jeffrey Paul Reighter ...........................LU 2001

John Steve Reres ...................................LU 277

Robert Clarence Rhymer, Jr. ..................LU 963

Timothy David Richards ........................LU 372

Robert August Ritterbeck .....................LU 218

Jorge C Rivera ......................................LU 1010

Michael Robles .......................................LU 779

Mark Alan Rock ......................................LU 159

Jose J Rodriguez ....................................LU 636

Jose Rafael Rodriguez ...........................LU 365

Julio Antonio Rosado ..............................LU 24

David Mark Rout ....................................LU 963

Thomas Arthur Rupp ...........................LU 1486

Douglas Lee Russell, Jr. .........................LU 156

Gail Annette Russell ..............................LU 847

Jennifer Leigh Ruston  ........................LU 1165

Jack E Sage .............................................LU 502

Richard Charles Salcido.........................LU 741

August Raymond Santos, Jr. ...............LU 1244

Andrew John Scala ..............................LU 1047

John Warren Schlecht ..............................LU 61

Wallace George Schofield, Jr. ...............LU 718

Robert Wayne Schultz .............................LU 47

Ray Herbert Scott ..................................LU 688

Samir Shakra ..........................................LU 368

Matthew Wayne Shannon .....................LU 118

Mark Harold Shoberg ..............................LU 61

Duane Joseph Silveira ...........................LU 169

Gary Vincent Smith ..............................LU 1486

Marcus Louis Smith ...................................LU 1

Steven Smith ..........................................LU 718

John Dennis Snape ..............................LU 1275

Kenneth Lee Snyder ..............................LU 890

Richard John Snyder ..............................LU 150

Robert William Spencer, Jr. .................LU 1159

Robert Bruce Steidley .........................LU 1036

Kenneth Alan Steinbrecher ...................LU 997

Shawn R Stever ......................................LU 157

Randal Thomas Street ...........................LU 930

Kevin David Strong ................................LU 252

Jody Lee Summers .................................LU 841

Jose Armando Suruy .......................LU 8A-28A

Robert John Tamney ..............................LU 155

Jacqueline Lynn Tatum ........................LU 2006

Douglas Alan Tausheck ..........................LU 169

Paul A Tilelli ............................................LU 252

Gary Michael Treder ..............................LU 930

Johnny Ray Triplett ..............................LU 1144

Thomas L Walker ....................................LU 300

Harold Leland Wallace, Jr. .......................LU 38

Jerry A Wallace, Jr. ...............................LU 2011

Mark Steven Walters ...........................LU 1275

Raymond Jim Welch, Jr. .......................LU 1778

Mark Wayne Werner ..............................LU 930

James Myron Weyers .............................LU 427

Michael D Whitehouse ............................LU 83

Curtis James Wigal...............................LU 1144

Wes Dwayne Wilhite ................................LU 10

Eric Matthew Williams ..........................LU 804

Richard Wayne Wines ............................LU 363

Dell Allen Wissler .....................................LU 61

Patrick Wray .........................................LU 1456

Kimberly Ann Young ..............................LU 118

Phillip Anthony Young .........................LU 1621

Michael Marion Zalinski ..........................LU 27

John Milan Zegarac ...............................LU 867



REMEMBRANCE
RON JOHNSON

June 27, 1954-May 10, 2022

With great sadness, we announce the passing of District 
Council 16/Local Union 913 (San Mateo, California) member 
Ron Johnson. 

Sarah Coyne, DC 16/LU 741 (Martinez, California) member 
and friend of Brother Johnson, shared her memories of him 
with us:

Ron Johnson will be remembered for his stories, words of 
wisdom, and the joy and warmth he brought to people’s lives. 
Anyone who met him, if only briefly, walked away happier 
and wiser. 

Brother Johnson joined the painting apprenticeship program 
and was hired by Pyramid Painting soon after high school. He 
was one of the first Black union painters in the San Francisco 
Bay Area. His masterful skill, fantastic work ethic, and pride 
in a job well done propelled his painting career to foreman. 
He later became an instructor for the Bay Area’s union trades 
apprenticeship program. 

Over the years, he continued his education, became a 
master instructor for the union—a privileged position—and 
was the only Black individual to hold that title. For over 30 
years, in addition to imparting his knowledge and expertise 
in construction and painting, he became a well-respected 
mentor and father figure to thousands of students. He rooted 
for everyone and was an endless source of humorous life 

lessons. Decades later, former students continued to reach 
out to Brother Johnson to thank him for their success in their 
careers and in life. 

Ron easily befriended others as he traveled to instruct students 
throughout the nation. His welcoming personality, positive 
outlook, and inviting smile drew people in. Everything he did 
was with a sincere heart and smile.

Ron was married to his childhood sweetheart, Beverly, for 50 
years. Their four children were the light of his life, and he was 
the funny, doting father that most of their friends said they 
wished they had. Ron worked hard to be a generous provider 
and was an excellent role model of what a loyal husband, 
father, and man of God should be. Ron’s greatest joy came 
from spending time with his wife and kids and later as a 
proud and loving Papa to his 10 grandchildren. Outside of 
his family, Ron had a love for the Bible and ministry work, the 
outdoors, fishing, music, cowboy memorabilia, and traveling. 
His simplest pleasure was a hot cup of coffee with his wife at 
the beginning of each day. 

Ron Johnson passed away on May 10, 2022. The legacy 
he leaves will never be forgotten by his family, friends, and 
students. He led an exemplary life of excellence, dedication, 
humor, and compassion. 

DISTRICT COUNCIL 16 | NORTHERN CALIFORNIA, NEVADA

Ron Johnson at the beginning of his 
career working for Pyramid Painting.

Ron as Instructor for the union 
trades apprenticeship program. 

Ron’s smile brightened everyone’s day.
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Local First Last Amount Local First Last Amount

3 Albert Bell Jr. $3,000.00

6 Jerry Gemellas $3,000.00

6 Frank Springer $3,000.00

7 Randy Drewes $3,000.00

7 Thomas Gibbs $3,000.00

10 Charles Woodruff $3,000.00

12 Jimmy Shahan $3,000.00

12 Joe Velasquez Sr. $3,000.00

31 Kevin Thompson $3,000.00

43 Karl Skusa $3,000.00

43 Charles Ventura $3,000.00

47 Rex Anderson $3,000.00

47 Larry Bilbrey $3,000.00

47 Nathan Fegett $3,000.00

47 Sotirios Koutsouris $3,000.00

53 Raymond Ellis $3,000.00

53 Frank McDonald $3,000.00

79 Harry Hinrichs $3,000.00

83 Julio Caach $3,000.00

85 Edward Wottowa $3,000.00

86 Gilbert Gastelum $3,000.00

109 Arthur Albrecht $3,000.00

109 Charles Sides $3,000.00

112 Douglas Kulczyk $3,000.00

115 Travis Bloemke $3,000.00

115 Donnell Valenti $3,000.00

123 Donald Miller $3,000.00

138 Lloyd Donnelly $3,000.00

138 Terry Taback $3,000.00

156 Marvin Lutterman $3,000.00

156 Jimmie Reynolds $3,000.00

156 Leroy Turpen $3,000.00

159 Maximino Andres $3,000.00

159 Vernon Huelle $3,000.00

159 Joseph Lancaster $3,000.00

159 Harry Stefanski $3,000.00

163 Dennis Friesen $3,000.00

163 Dean Maxmen $3,000.00

194 Paul Duffy $3,000.00

201 Donald Kowalski $3,000.00

246 Terry Slawson $3,000.00

249 Kenneth Bridges $3,000.00

249 Kermit Hicks $3,000.00

252 Luke Holley $3,000.00

252 John Schneider $3,000.00

252 John Vearling $3,000.00

265 Michael Micallef $3,000.00

265 Billy Walker $3,000.00

275 Fred Conrad $3,000.00

363 James Pettice Jr. $3,000.00

368 Allen Scroggs $3,000.00

386 Donald Jolson $3,000.00

386 Robert Meyers $3,000.00

386 Joseph Schoenecker $3,000.00

391 Axel Thewes $3,000.00

427 Bobby Alley Sr. $3,000.00

452 Robert Mock $3,000.00

460 Charles Scharpf $3,000.00

460 Keith Tyner $3,000.00

465 Daniel Apperson $13,000.00

476 John Maillis $3,000.00

487 Paul Scurti $3,000.00

500 Michael Powell $3,000.00

510 Jasper Chu $3,000.00

510 George Smith $3,000.00

558 Daryl Hoke $3,000.00

607 Ralph Prenot $3,000.00

636 Victor Duarte $13,000.00

636 Adalberto Garcia $3,000.00

636 Alfonso Urtusuastegui $3,000.00

681 Richard Cooper $3,000.00

707 William Artino $3,000.00

707 David Jones $3,000.00

707 John Piunno $3,000.00

707 Joseph Weisbarth $3,000.00

739 Wayne Cooper $3,000.00

739 Heinz Karl Weise $3,000.00

740 Gerald Drahosh $3,000.00

741 Brent Wickum $3,000.00

756 Arlis Timmons $3,000.00

781 Kazimir Barulek $3,000.00

781 Domenico Rappa $3,000.00

823 Juan Esquibel $3,000.00

880 Kenneth Hanson $3,000.00

930 Reginald Witt $3,000.00

970 Ronnie Thompson $3,000.00

1009 David Kennovin $3,000.00

1036 Giuseppe Catrucco $3,000.00

1036 Cesare Fato $3,000.00

1036 Gilbert Trujillo $3,000.00

1036 James Verner-Robinson $3,000.00

1044 Mark Hull $3,000.00
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Local First Last Amount Local First Last Amount

1044 Charles Maron $3,000.00

1044 Eugene Ranney $3,000.00

1052 William Labod $3,000.00

1072 Stephen Haynes $3,000.00

1072 Timothy Johnson $3,000.00

1087 Joseph Bonaguro $3,000.00

1136 Anthony Diaz $3,000.00

1136 Scott Mendez $3,000.00

1138 Jon Harrington $3,000.00

1144 Austin Campbell $3,000.00

1144 David Hardman $3,000.00

1144 Shirley Sams $3,000.00

1176 Jose Aviles $3,000.00

1178 Richard Conklin $3,000.00

1178 Aaron Masias $3,000.00

1178 James Rieck $3,000.00

1199 Darrell Dickens $3,000.00

1236 Edward Fullerton II $3,000.00

1237 Laughvon Bingham $3,000.00

1244 John Beard $3,000.00

1247 William Liberati $3,000.00

1247 Leo Tate $3,000.00

1275 Nathan Clark $3,000.00

1275 Herman Forth $3,000.00

1275 James Johnson Jr. $3,000.00

1275 Charles Tisher $3,000.00

1280 Martin Scanlon $3,000.00

1324 Leslie Holm $3,000.00

1399 James Rust $3,000.00

1486 Antonio Rosa $3,000.00

1494 Salvatore Passeri $3,000.00

1590 Rene Langis $3,000.00

1621 John Freitas $3,000.00

1621 Kendall Freitas $3,000.00

1671 Peter Watson $3,000.00

1756 Wayne Clarke $3,000.00

1889 Henry Crowder $3,000.00

1926 Paul Awo $3,000.00

1926 Keith Kawelo $3,000.00

1955 Thomas Conroy $3,000.00

1955 Harold Pryce $3,000.00

1955 Harry Schwarz $3,000.00

1959 Nathan Hooks $3,000.00

1969 Alfons Rauer $3,000.00

2001 Charles Barnes $3,000.00

2011 William Cellucci $3,000.00

2011 William Cosella $3,000.00

2012 Jeryl Block $3,000.00

2012 Harry Pate $3,000.00

2353 George Bernier $3,000.00

2353 Evangelos Siringas $3,000.00

2353 Edward Watkins III $3,000.00

2353 Arthur Webster $3,000.00
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